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NEW DELHI MUNICIPAL COUNCIL

wiferET e, WA W, famef-32000¢%
New Delhi-110001

Y g palika Kendra, Sansad Marg,

F.25(1)ICS!1!2024ID— 5&o Dated: <@ .01.2024

The next meeting of the Council, No.11/2023-24, will be held on
gncit Room,

Wednesday, 24% January, 2024 at 11-00 a.m. in 3™ Floor, Co

palika Kendra, New Deihl.

The list of business 15 enclosed herewith.

attend the same.

fsi-‘“é’/

(KRISHNA MOHAN UPPU)
Secretary

You are requested to Kindly make it convenient to

ALL MEMBERS OF THE COUNCIL




NEW DELH| MUNICIPAL COUNCIL
PALIKA KENDRA : NEW DELHI.

COUNCIL'S MEETING NO. 11/2023-24 DATED 24.01.2024 AT 11-00 AM.

Arrangement of Business

ITEM NO.

SUBJECT

PAGE

ANNEXURES

01 (CS)

Confirmation and signing of minutes of the Council
Meeting No0.10/2023-24, held on 27.12.2023 at 12-00
Noon.

02 (CS)

Contracts/Schemes involving an expenditure of Rs.1 Lac
but not exceeding Rs.400 Lacs.

03 (CS)

Action Taken Report on the status of
schemes/warks approved by the Council.

ongoing

22

04 (Personnel)

Revival of various posts in Category ‘A’ of Health
Services in New Dethi Municipal Council in terms of

Ministry of Finance, Department of Expenditure OM
dated 05.01.2024.

28-31

32 -101

05 {Personnel}

Notification of the RRs for the posts of Junior Assistant of
the Secretary’s Establishment Branch of NDMC -
Corrigendum thereof.

102 - 104

105 -121

06 (Personnel)

Approval for adoption of Office Memorandum No.
7 98015/4/2008.E-1(AYUSH) dated 25 April, 2011, in
light of OM No. 7 28015/04/200.E-1 (AYUSH) dated 15
Sep 2021 issued by Ministry of Health & Family Welfare,
Department of AYUSH regarding Extension of Dynamic
Assured Career Progression (DACP) to the practitioners
of Indian System of Medicines and Homeopathy.

122 - 127

128 - 142

07 (Education)

Proposal for up-gradation of 29 computer labs in NDMC
& Navyug Schoois for a period of 5 years with onsite
comprehensive warranty for the maintenance of the
Computer labs.

143 - 149

08 (Education)

Proposal for distribution of Pre-loaded Tablets for Digital
Learning to the students and teachers of Class-8" to
Class- 12" in NDMC and Navyug Schools.

150 - 156

VOLUME -1l

09 {iT)

Extension of existing contract of Facility Management &
AMC of IT Infrastructure in NDMC for a period of 09
months (w.e.f. 08.09.2023 to 07.06.2024 ) or till the new

vendor is finalised, whichever is earlier.

157 - 161

kA AR K

24.01.2024




ITEM NQ. 01 (C5)

Confirmation and signing of minutes of the Council Meeting No.10/2023-24, held on

57.12.2023 at 12-00 Noon (See pages 3 -5 ).

COUNCIL'S DECISION

Minutes confirmed.

24.01.2024




NEW DELHI MUNICIPAL COUNCIL
PALIKA KENDRA: NEW DELHI
MINUTES OF THE COUNCIL'S MEETING NQ. 10/2023-24, HELD ON 27.12.2023 AT 12-00 NOCN
OOM, PALIKA KENDRA, NEW DELHI,

ON 3% FLOOR, COUNCIL R . .

DatE | jilmazaes L
e [:l200NOON_ ]
PLACE | ¢ |PALIKA KENDRA, NEW DELHI |
PRESENT:
1 Sh. Amit Yadav - Presiding Officer
2 Sh. Satish Upadhyay - Vice Chairperson
3 Sh. Virender Singh Kadian - Member
4. smt. Vishakha Shailani - Member
5 Sh. Girish Sachdeva - Member
6 Sh. Krishna Mohan Uppu - Secretary, NDMC
| ITEM NO. SUBJECT DECISION

01 (CS) -A [Confirmation and signing of the|Minutes cenfirmed.
minutes of the Council Meeting,
held through  circulation of
Agenda on 29.11.2023.

Confirmation and signing of the Minutes confirmed.
Special Budget Meeting held on
27.12.2023 at 11-00 A.M.

02 (CS) Contracts/Schemes involving an Information noted.
expenditure of Rs.1 lac but not ‘
exceeding Rs.400 Lacs.

03 {C5) Action Taken Report on the status Information noted.
of ongeing schemes/works
approved by the Council.

04 (AUDIT) |Annual Audit Report for the year The Report was tabled. it was noted that reply
ended March-2022 (Action Taken Note) to the paras of the Annua!
Audit Report may be furnished by the
Departments to the Chief Auditor within six
weeks so that the Chief Auditor may place the
same before the Standing Committee on Audit
in NDMC along with Audit Recammendations.

01{(CS)-B

05 Extension of existing security|Resclved by the Council to accord approval
(SECURITY) [contracts of Security|for further extension of the contracts with
ServicesfArrangements underlexisting agencies for a pericd of one year

Group Contract A, B, C, D and E,|w.ef. 01.03.2024 to 28-02-2025 on the
for further period of one year existing rates, terms and conditions, as
| we.f. 01.03.2024 to 28-02-2025, contained in Para 14 of the agendum.

24.01.2024



ITEM NO.

SUBJECT

DECISION

06 {CIVIL)

5/R of roads in NDMC area.
SH:- Resurfacing of internal roads
under jurisdiction of R-lil Division
area

Resolved by the Council to accord
administrative approval and expenditure
sanction amounting to Rs.6,00,69,000/- for
the work “S/R of roads in NDMC area. SH:-
Resurfacing of internal roads  under
jurisdiction of R-ll Division area.”

07 (PMS)

E-Tender/RFP for Allotment of 39
parking Sites falling under the
jurisdiction of  New Delhi
Municipal Council (NDMC) on
payment of advance manthly
license fee basis.

Resolved by the Council to accord approval to
E-Tender/RFP for Allotment of 39 parking Sites
falling under the jurisdiction of New Delhi
Municipal Council {NDMC) on payment of
advance monthly license fee basis.

08

(ELECTRIC-

I

Implementation of AMR Solution
for ABT Meter readings installed
in NDMC Area. Sub Head: Supply,
Installation, Testing &
Commissioning of ABT Meters in
various 66/33 KV ESS in NDMC
area.

The Council approved the Agenda with the
directions that Electric Department and
Finance Department may confirm the reasons
for retendering. The Council further directed
that the Chairperson is delegated to take the
final decision based cn proposal submitted by
Electric Department and Finance Department,
in the interest of Council.

09

(ELECTRIC-

W)

Implementation of AMR Solution
for ABT Meter readings installed
in NDMC Area and Replacement
of CT & PT for installation of ABT
Meter at receiving end port at
importing  feeders  for AMR
reading at various ESS in NDMC.
Sub Head: SITC of Meter Cubicle
for installation of ABT Meter at
receiving end port at importing
feeders {33 KV Voltage Level) for
AMR reading at various ESS in
NDMC.

The Council approved the Agenda with the
directions that Electric Department and
Finance Department may confirm the reasons
for retendering. The Council further directed
that the Chairperson is delegated to take the
final decision based on proposal submitted by
Electric Department and Finance Department,
in the interest of Council.

10

(SWACHHT

A DIV
HEALTH)

Coliection, transportation and
dumping of construction and
demolition (C & D) waste from
NDMC Area.

Deferred.

The Council directed that the Department
may re-examine the proposal with justification
on the proposed rates and period may be
kept for five years with provisions for
extension of ancther two years.

VOLUME - Il

11

(Remunera
tive Project

Cell}

Draft NDMC Right of Way (RoW}
Policy for area under jurisdiction
of NDMC for underground
infrastructure and over ground
telecommunication infrastructure.

Resolved by the Councili to approve the
following:-

1. To extend the present ongoing
concessioner agreement for the
existing Cellular on  Wheels
(CoWs) towers on the basis of
same terms & conditions of
existing agreement for both the
firms i.e. M/s Reliance Jio
infocomm Ltd. & M/s Indus Towers
Ltd. upto 31.03.2024 or till the

24.01.2024




ITEM NO.

SUBJECT

DECISION

2.

finalization of NDMC RoW Policy
whichever is earlier.

To upload the draft NDMC Right of
Way (RoW) policy in the public
domain for inviting comments
from all the stakeholders.

The Council further resolved that the Departments concerned may initiate further necessary
action based on the decisions taken by the Council at the meeting, as noted above, in
anticipation of confirmation of the Minutes.

sk Rk okfokoR

24.01.2024
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ITEM NO. 02 (CS)

CONTRACTS/SCHEMES INVOLVING AN _EXPENDITURE OF RS. 1 LAC BUT NOT EXCEEDING RS.

400 LACS.

Section 143 {d) of NDMC Act, 1994 provides that every contract involving an
expenditure of Rs.1 lac but not exceeding Rs. 400 lacs under clause 143 (c) shall be reported
to the Council. In pursuance of these provisions, a list of contracts entered/executed upto
December, 2023, have been prepared.

A list of the contracts, entered into for the various schemes, is accordingly laid before

the Council for information. {See pages 7 - 21).

COUNCIL'S DECISION

LAUVINATL W e e

information noted.

24.01.2024
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ITEM NO. 03 (C5)

ACTION TAKEN REPORT ON THE STATUS OF ONGOING SCHEMES/WORKS APPROVED BY THE
COUNCIL.

In the Council Meeting held on 78.8.1998, it was decided that the status of execution
of all ongoing schemes/works approved by the Council indicating the value of work, date of
award/start of work, stipulated date of completion & the present position thereof be placed

before the Council for information.

A report on the status of execution of the ongcing schermnes/works awarded upto

December, 2023 is placed before the Council for information. (See pages 23-27).

COUNCIL'S DECISION

CUUNGIL 2 LA e

information noted.

24,01.2024
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ITEM NO. 04 {Personnel)

1 |Name of the Subject Revival of various posts in Category ‘A’ of Health Services in New
Delhi Municipal Council in terms of Ministry of Finance, Department of
Expenditure OM dated 05.01.2024.

2 |[Name of the | Personne! - Health Establishment-I1.
department

3 |Brief History of the]it is submitted that proposals of RRs for Group A, B & C posts were
subject submitted to UPSC and MHA for approval to notify these in Official

Gazette of Delhi. It is observed that these posts could not be got filled
more than 2 years are required to be revived by getting approval from
competent authority as per MHA letter No.F.No.14011/21/2023,
dated 05.10.2023 (Para-2{e)). There were B RRs proposal for Group A
and B uploaded in RRFAMS portal and same reverted with various
observations including sought revival order of post which has not
been filled more than 2 years.

2. Meanwhile, Ministry of Finance, Department of Expenditure
issued another OM dated 05.01.2024 in which the period of deemed
abolition of post is extended from 2 years to 5 years along with other
conditions in supersession of all previous instructions/orders on this
issue. {Annexure-i) (See pages 32 - 45}

3. In this connection, it is also submitted that 36 draft RRs on
various posts approved by the Chairman, NDMC and uploaded in
NDMC website for inviting comments from stake holders. Out of 36
draft RRs, 28 RRs approved by the Council. Cn checking our record,
the foliowing posts of Category “"A” have not been filled more than 5
years due to certain reason:-

Siddha Physician :01

Yoga & Naturapathy Physician:02
Director {(Medical Services) : 01
Deputy Chief Security Officer:01

Therefore, approval of Council is required. Thereafter, proposal of RRs
for Group A and B posts will be resubmitted to UPSC (in the case of
Category A and B posts through RRFAMS portal) and to MHA (in the
case of Group C posts).

4 IDetalled proposal on|On checking of our record, the following posts of Category “A” have
the subject not been filled more than 5 years due to certain reason and the same
are required to be revived, as per Min. of Finance, Department of
Expenditure OM dated 05.01.2024 -

S/ [Name of|Numbe |Level in|Autharity Remarks
N |Pest r of{the pay
0. sanctip | matrix
ned
posts
1 1Siddha 01 Level-10 |01 post of{The post remains
Physician {(Rs.561 |Siddha unfilled on account of
{Direct) 00 —|Physician wa | pending finalization of
Category 177500} |s created |the RRs.
-A vide Council

24.01.2024



Resa.No.06
(H-11),

was created
in Level-10
(6th CPC
Pre-revised
PB-3
Rs.15600 -
39100 + GP
Rs.5400/-

} vide
Council
Resc. No. 11
(U-01) dated
04.04.2018.
(Annexure-
V) (See

dated 19.09.

2018 {Annex

ure-l) (See

pages 46 -

53)
Yoga &|02 Level-10 |02 posts of | The 02 posts remains
Naturopa (Rs.561 |Yoga &junfilled on account of
thy 00 ~|Naturopathy |pending finalization of
Physician 177500) | Physician wa |the RRs.
(Direct) s created
Category vide Council
A Reso.No.06

{H-11},

dated 19.09.

2018 {Annex

ure-ll) (See

pages 46 -

53)
Director (01 Level-14 | This post|The post  remains
{M.S) (Rs.144 |was created|unfilled on account of
{Setectio 200 _ivide Resoluti | pending finalization of
n 218200} [on No.07(H-|the RRs.
by 05}
composit dated 23.12.

le 2011 {Annex
method ure-lll} (See
Promotio pages 54 -
n/ 58}
Deputati
on )
Category
A
Deputy |01 Level- One post of|0The post remains
Chief 10 Deputy unfilled on account of
Security {Rs.561 [Chief pending finalization of
Cfficer 00- Security the RRs.
177500 |Officer
) (Dy.CS0)

24.01 2024
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pages 59 -
93 )
2. As per Min. of Finance, Department of Expenditure OM dated
05.01.2024, the revised cenditions for deemed abolition and revival of
posts are provided in the following table:
| Type of Post Category Action required
Statutory Posts |Do not fall under|Revival not required.
abolition category
Post vacant for|Live Revival not required.
less  than 5
years
Post vacant for|Abolished The posts are deemed to be abd
5 years or more or not abolition order is i
Administrative Ministry/ Depart
covered by parab.2, posts may
the approval of Department of g
3. In view of position explained above, matter may be placed before
the Council to revive in respect of the following posts of Category ‘A,
so that the revival order may be issued and propesal for submission of
RRs to UPSC may be initiated:-
5/ |Name ofiNumb |Level in|No. of posts|Remarks
Na. [Post er ofthe payvacant and
sancti |[matrix required to
oned be revived.
posts
1 [siddha [01 Level-10 [01 The post remains unfilled
Physicia (Rs.56100 on account of pending
n L 177500) finalization of the RRs.
{Direct) Now, the RRs has been
Category approved vide Council
-A Reso. No. 04 (Perscnnel)
' dated 28.06.2023
2 [Yoga &02 Level-10 102 The 02 post remains
Naturopa (Rs.56100 Linfilled on account of]
thy - 177500) pending finalization of
Physicia the RRs.. Now, the RRs
n has been approved vide
(Direct) Council Reso. No. 04
Category (Personnel} dated
A 28.06.2023
3. |Director [01 Level-14 |01 0The post remains
{M.5} (Rs.14420 unfiled on account of
(Selectio 0 - pending finalization  of]
n 218200) the RRs. Now, the RRs
by approved vide Council
Composit " |Reso. No. 07 (H-05) dated
e 23.11.2011.
method
Promotio
n/
Deputati
on )
Cateqgory

24.01.2024
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LA |
4 [Deputy (01 Level-10 [01 [The past remains unfilled ||
Chief (Rs.56100 on account of pending |
Security -177500) finalization of the RRs.||
Officer Now, the RRs hag they |
approval of the Council.

5 (Financial implications [No financial implication js involved,
of the proposed subject |
& [!mplementation After the approval by the Council, office order for revival of posts wi|J|
schedule with 'be issued and Proposal to be re-submitted to UPSC/MHA.
timeliness  for each
stage including internal
processing
7 1Comments of the(Finance Department has concurred the proposal and asked thel
Finance Department on department to record Justify reasons for not filling the post; placing|
the subject RRs of the posts on records; filling checklist as per Annexure-ll of|
Office Memorandum No.07(1} E Coord.i/2017 dated 12.4.2017; and]
BNsuring correctness of the data/information provided, |
8 |Comments of the|The reasons for not filling the posts ang records of RRs of posts arc|
Personnel Department already mentioned against in the table in Para No. 4 {3). The checklist |

on the comments of the
Finance Department

is attached at Annexure-V (See pages 94 - 101)

- The correctness of|
the data/information has been ensured. |

Legal implication on the

There is no legal implication.

The contents of the draft
ch

by |
amended to date) and any other|
pplicable subject, if any, has been complied|

the DoP&T, Go) {as
guidelines/OMs on the a
with. Additionally, with th

subject
Comments of the Law
Department on the
Subject

Comments of the
Personne! Department

on the comments of the
Law Department

€ concurrence of UPSC as may be applicable. .i
|

th. |

Observations have been complied wi

Details  of previcus
Council Resolution,
existing law of
parliament and
Assembiy on the

subject

Not applicable. !

Recommendation

The proposal made at para-4(3) above may be approved. ]

Draft Resolytjon

accord approval to the proposal of the]
Para 4 (3) of the agendum, |

Resoived by the Counci! to
department as Mentioned in

ltem withdrawn.

on the decjs

anticipation of confirmation

COUNCIL'S DECISION

y Initiate further necessary

y the Council at the meeting, as noted above, in

of the Minutes.
{2

For Segrong :
New Dajhj Muuicipa) Counai, )
New Deini,

24.01.2024
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F No.7 (1) E.Coord-1/2017
Government of India
Ministry of Finance
Department of Expenditure

North Block, New Delhi
Dated 5™ January, 2024

OFFICE MEMORANDUM

Sub: Compendium of instructions for Creation,- Revival, Continuation, Conversion,
Transfer, Up-gradation, Down-gradation and Abolikion of posts under Central
Governmeornt.

The following compendium of instructions for Creation, Revival, Continuation,
Conversion, Transfer, Up-gradation, Down-gradation and Abelition of posts under
Central Government is issued in su persession of all previous instructions/ orders.

2. Gencral:

2.1 These instructions shall apply to creation, continuation, revival, conversion,
transfer, up-gradation, down-gradation and abolition of posts in Central
Government Minisiries/ Departments, Attached Offices, Subordinate Offices and
Central Govt posts in Statutory Bodies.,

22 Any specific exemption allowed to any Ministry or Department on creation,
revival, continuation, conversion, transfer, up-gradation and down-gradation of posts
15 also withdrawn except for delegations contained in Appendix-1.

23 If delegation of powers for creation, revival, conlinuation, conversion, transfer,
up-gradation, down-gradation of posts other than those under Appendix-1, are
required or otherwise available under any Authority, the same shall be brought to the
notice of this Department separately for further necessary action.

2.4 Proposals for creation, revival, continuation, conversion, transfer, up-
gradation, down-gradation and abolition of posts [except where powers are delegated
to Administrative Ministries/ Departments and Financial Advisors vide this order]
shall be routed through the IFD with the approval of Minister-in-Charge/Secretary of
concerned Administrative Ministry, as applicable.

2.5 These instructions shall not be applicable to CPSEs, which may follow the
mstructions issued by Department of Public Enterprises in this regard. Instructions in
respect of Autonomous Bodies issued separately.

2.6 These instructions shall not be applicable to Statutory posts. A post shall be
categorised as Statutory, if it is specifically mentioned under the provisions of any Act
of Parliament. Post(s) created by Rules/Notification/Executive orders under any of
the provisions of a Statute subsequent to notification of the Statute for smooth
functioning of the Statutory Body shall not be categarised as Statutory Posts, These
posts shall be subject to the provisions of these instructions.

i
Fie

Y
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2.7 The power to create posts ¥¢ sides with Cabinet and Department of Expenditure
as given hercunder. No proposal for delegation of power to create posts to any
Authority shall be inciuded in any Appraisal notes [CEE, EFC, etc], Draft Cabinet
Note (DCN) or Bill.

1288410/2024/H (Estt.}-!

28  Proposals for creation of posts as part of a Statute should invariably be brought
to the notice of Department of Expenditure through Appraisal Notes/DCN for
approval.

3. Creation of posts:

31  Creation of posts at SAG and above levels [Pay Level-14 and above] shall be
submitted to Cabinet in terms of the Transaction of Business Rules 1961.
Views/comments of Department of Expenditure for such proposals shall be obtained
at DCN stage.

3.2, Proposals for creafion of posts below SAG level shall be referred to Department
of Expenditure through the respective IFD, with the approval of Minister-in-Charge.

33 Incase of multiple proposals, a consolidated proposal shall be submitted.

14  Proposals for creation of posts shall be submitted on file, along with the
prescribed checklist issued by this Department (Annexure-1). Separate checklists may
be prepared for each category of post. Proposals without complete information and
without approval of the Minister-in-Charge will not be considered and will be
returned to the Administrative Ministry.

35 The Authority competent to approve creation of post(s) shall be as below:

" Level of Post

! AprE@i}?éu_th_qri_w_________ﬁ__'f___'T

Posts equivalent to SAG and above fevels | Cabinet
[Pay Level-14 and above]

Posts bolow SAG Leve! o "|“Dé§a}'tﬁ_1&if of T&iﬁi&lfi'ti}i-_é' |
[Belmm'vel-lﬁﬂ o JM o

—————— — e —

4. Creation of Supernumerary Posts:

4.1  The Competent Authority for creation of posts and procedure in respect of
supernumerary posts shall be the same as for regular posts given at para 3 above.

4.2. Supernumerary post(s) shall be personal to the officer(s) for whom it s created
and for a limited period to be specified in the order itself. Tt shall stand abolished as
soon as the officer(sy for whom it is created vacates it on account of
retirement/ promoﬁonf accommodation against a regular post/or any other reason.

43,  Administrative Ministries / Departments under intimation to concerned
Financial Advisors shall maintain a record of the supernumerary posts, the particulars

of the individuals who hold liens against them and the progressive abolition of such
posts as and when the holders of the posts vacate them.

5. Abolition and Revival of Posts:

5.1 A post lying vacant for more than 5 years from the date of creation or date of
falling vacant, shall stand abolished.

B

o

N2
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52 In cases where

(i)  the recruitment process has been initiated within 4 years of the
creation/arising of vacancy and is underway but appointment orders have not
been issued within the period of 5 years, or

(i) there are specific Court directions requiring the filling of a post, or

(1ii} filling of posts was delayed duc to Court orders on finalization of seniority
lists /filling of the posts etc., or

(iv) promotion posts under reservation quota could not be filled due to non-
availability of eligible candidates in the feeder grade or

(v)  posts are essential for functioning of the organisation and for which
matching savings can be provided by the organization by surrendering live
posts without compromising the hierarchy of the Cadre or affecting the
promotional channel of the feeder grades in the same hierarchy.

the posts may be revived with prior approval of Department of Expenditure.

3.3 In cases, where the orgamisation is prevented from filling the vacancy due to
circumstances specified in para 5.2 and where sufficient justification exists for
continuation of the post, proposals for revival shall be submitted to Department of
Expenditure through Integrated Finance Division (IFD) along with a detailed
chronology of events indicating the circumstances which led to non-filling of the
vacancy and functional justification for revival with the approval of Secretary of
Administrative Ministry / Department  as per prescribed checklist (Annexure-II).
Revival would be considered only in the circumstances mentioned in para 3.2

54 Statutory posts are not covered under these instructions. Only the posts
mentioned in Statute may be considered Staty tory, not their support staff as defined
under para 2.6,

5.5 Once a post stands abolished under para 5.1, it (unless covered under para 5.2)
shall not be filled, except by creating it de novo by following the procedure under
para 3.

5.6 A list of abolished posts shall be submitted to the Department of Expenditure
annually though the Financial Advisor concerned.

5.7 Categorisation of vacant posts:

oo Peoflost | Category T[T " Actionrequired )
Statutory Posts Do not fall under | Revival not required _‘

) N L algglition___categ(_)_r}' . _ . N
Post vacant for less | Live Revival not required |

than5Syears | 3

| Post vacant for 3 years | Abolished

The posts are  deemed  to be

or more abolished whether or not abolition |
order is Issued by the

Department. In cases covered by |

para 5.2, posts may be revived with |

| the approval of Department OfJ

— S | Expenditare.

f Administrative Ministry / '

|
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58  The Authority competent to approve revival of post(s) in cases under para 5.2
shall be as below:

_ Level of Post Appraving Authority ]
All posts Department of Expenditure 5

6. Continuation of temporary posts:

6.1  Continuation of temporary posts would be considered subject to continuation
of the temporary body/scheme/project / purpose for which the posts were initially
sanctioned.

6.2 Proposals for continuation of temporary posts up to Selechion Grade  [Pay
Level-12], shall be considered by the Administrative Secretary in consultation with the
FA subject to the condition that the purpose for which the temporary post is created,
ie a temporary organisation, a scheme, a project, etc. is further approved by the
Competent Authority for continuation. In case of difference of opinion, the proposal
shail be submitted to Department of Expenditure with documents supporting creation
of such post(s) and approval of Competent Auathority for continuation of the
temporary body, scheme or project for which the post is created.

6.3  For continuation of posts except as mentioned in sub para 6.2 above, the
proposal may be referred to Department of Expenditure through IFD, with the
approval of Administrative Secretary. Administrative Ministry/Department shall
provide necessary supporting documents showing approval of Competent Authority
for continuation the temporary body/scheme/project / purpose for which the posts
were initially sanctioned. \

6.4  For continuation of posts in the Apex Level {(L-17), Departinent of Expenditure
will examine and put up the proposal for approval of the Committee of Secretaries
comprising Secretary (Exp), Secretary (DoP&T) and Cabinet Secretary.

6.5 The Authority competent to approve Continuation of temporary post(s) shall
be as below:

.. Approving Authority
Up to Selection Grade {Pay Secretary  of  Administrative  Ministry/
| Level-12] | Departmentin consultation with the FA
All posts above Selection Grade | Department of Expenditure
(Pay Level-12) and below Apex

Level [Below Pay Level-
L 17] -
5 Apex Level, CoS [Secretary (DoE), Secretary, DoP&T
i [Pay Level-17] and Cabinet Secretary]
7. Transfer of Posts:

7.1 A post sanctioned for a specific purpose shall not be diverted for another
purpose at the same or a different station.

7.2 In case there is any necessily for transfer of post(s) due to transfer of functions
for which the post is created, or the specific function ceases to exist, then in such cases
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the Administrative Ministry/ Department shall submit a proposal along with detailed
justification routed through their IFD and with the approval of Administrative
Secretary, to Department of Expenditure.

7.3 The Authority competent to approve transfer of post(s) shall be as below:

N T T Approving Authority |
(AlPosts . _[DepartmentofExpenditure |
8. Conversion of Temporary Posts to Permanent:

8.1 A temporary post is created with the approval of the Competent Authority for
a specific purpose and with a specific tenure. Thus, if the purpose for which the post is
created, ie a temporary organisation, a scheme, a project, ete. is further approved by
the Competent Authority to continue permanently or without a sunset clause, then the
post may be made permanent,

8.2 Proposal for conversion of temporary post to permanent one up to Selection
Grade [Pay level-12], shall be considered by the Administrabve Secretary in
consultation with the Financial Advisor. In case of difference of opinion, the proposal
shall be submitted to Department of Expenditure with documents supporting creation
of such post(s) and approval of Competent Authority for continuation without sunset
clausc of the temporary body, scheme or project for which the post is created.

83 Proposal for conversion of temporary posts to permanent above Selection
Grade [Pay Level-12) shall be submitted to Department of Expenditure with the
approval of Secretary  of the Administrative Ministry / Department along  with
documents supporting creation of such post(s) and approval of Competent Authority
for continuation without sunset clause of the temporary body, scheme or project for
which the post is created.

8.4  The Authority competent to approve conversion of post(s} shall be as below:

’ e evelof Post 1 Approving Authority ]
| Up to Selection Grade [Pay Level-12) - Secretary of Administrative ‘
' | Ministry / Department in |

| consultation  with the Financial
L Advisor N

- Above Selection Grade and below A_pex Level ‘ Department of Expenditure
LLAbove Day Level-12 but below Pay Level-17] |

Apex Level T'Cos {Segmtelry'
[Pay Leveln7y

_ (DoE), Secrel'arj?
oo .. | DOP&T and Cabinet Secretary]

9. Up-gradation including temporary up-gradation of posts;

91 Occasions may arise when a post may be required to be up-graded on
functional requirement or otherwise on permanent basis or temporary basis for a
specific period.

9.2 Up-gradation of 4 post is equivalent to creation.

[
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93  The procedure for permanent up-gradation shall be the same as for creation of
posts given at para 3 of these instyructions.

9.4  The procedure for temporary up-gradation of post (s) of SAG and above Level
{Pay Level-14 and above] shall be as per the First Schedule of Transaction of Business
Rules, 1961.

95 Proposals for temporaly up-gradation of post(s) other than those covered
under Transaction of Business Rules, 1961 shall be submitted to Department of
Expenditure in the same manner as for creation of posts {see para 3.4).

9.6 The Authority competent to approve permanent up-gradation of post(s) shall
be as below:

Level of Post Approving Authority

Cabinet

SAG and above level [Pay Level-14 and above]

Below SAG level [Below Pay Level-14]

97  The Authority competent to approve temporary up-gradation of post(s} shall
be as below:

Approving Authority

Level of Post

SAG and above level

[Pay Level-14 and abovel

Below SAG level
[Below Pay Level-14]

Appointment Committee of Cabinet (ACC)
(As per Transaction of Business Rules, 1961)

Department of Expenditure

10, Down-gradation of posts including temporary down-gradation:

10,1 QOccasions may arise when a post may be required to be down-graded on
functional requirement ot otherwise on permanent basis or temporary basis for a
specific period.

10.2  Proposals for permanent down-gradation of posts of SAG and above tevel [Pay
Level-14 and above] shall be submitted to Cabinet.

10,3 Proposals for permanent down—gradatioﬂ of posts below SAG Level [below
Pay Level-14] shall be submitted to Department of Expenditure with the approval of
the Administrative Secretary and Financial Advisor along with justification.

104 The Authority competent to approve permanent down-gradation of post(s}

shall be as below:
Approving Authority

SAG and above level [Pay Level-14 and above]

Below SAG level [Below Pay Lovel-14}
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10.5  Temporary down-gradation of posts:

10.5.1 Process for temporary down-gradation of a post of the level of SAG and above
[Pay Level-14 and above] shall be as per the First Schedule of Transaction of Business
Rules, 1961. :

105.2 Post(s) may be temyporarily downgraded to immediate lower-level posts in the

same hicrarchy.

10.5.3 The Ministry/ Department competent o make appointment to posts in Group
‘B & 'C’ cadre may make appomtments in immediate fower posts in the same
hierarchy {temporarily downgrading a post(s) lo the immediate lower level in the
hierarchy] to the extent of vacancies left unfilled in the higher post.

1054 Down-gradation of a higher-level post to a tower-level post in the hierarchy
shall be a temporary arrangernent and to be exercised only when candidates in feeder
grade are not eligible for promotion.

1055 Temporary down-gradation of posts is to be done only in Promotional gquota
posts; Direct Recruitment quota posts shall not be Jdowngraded.

105.6 The total number of sanctioned posts in the feeder grade and in the higher
grade in a cadre should not oxceed the combined sanctioned strength of two grades,
where such aperations of posts at lower tevel are considered.

1057 The number of posts required for temporary down-gradation may be
calculated by the Administrative Ministry as per organizational requirement and
tenure of such down-gradation may be decided keeping in view availability of
personnel for filling such posts on promotion.

10.5.8 Temporary down-gradation shall be confined within the same Group.

10.5.9 Orders of temporary down-gradation of any post should be self-explanatory
and should have an in-built clause of simultaneous up-gradation of post as and when
incumbent is eligible for promotion to the higher level (after following due procedure
for promotion).

10510 The exercise shall be done with the approval of the Administrative Secretary
in consultation with the Financial Advisor.

10.5.11. Proposals for temporary down-gradation of posts, wherever  the
Administrative  Ministry/Department is not competent, shall be submitted to
Department of Expenditure with the approval of Administrative Secretary in
consultation with the Financial Advisor.
/]
-

f=
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10.6 The Authority competent to approve temporary down-gradation of post(s)
shall be as below:

r Level of Post Approving Authority
Appointments Committee of the
|1 SAG tevel and above Cabinet{ ACC)
[Pay Level-14 and abovel (As per the First Schedule of Transaction

of Businéss Rules, 1961)

Below SAG level [Pay Level-14] Department ot Expenditure

Post in Group ‘B’ & 'C cadres where
Ministry/ Department s Competent

Authority to make appointm ent.

Administrative Secretary in consultation
with the FA

11.  The power 0 relax any of the provisions of these guidelines shall lic with the
Department of Expenditure. : .

; I3
/ .
Al
(B.K. Manthan)
Director

1. Secretaries of all Ministries/ Departments of Government of India.
2. Financial Advisers of all Ministries/ Departments of Government of India.




. A-12011/65/2023-H (Estt.}-ll
128841042024 /H (Estt.)-il

' —q - Appendix-1
Yo - — 1 P

Delegations of Power to Ministries/Departments

5. Ministry/ Power delegated Date of

No Department Order

1. | Comptroller and The sanction of the President to the delegation 11.07.1975
Auditor General of powers to the Comptroller and Auditor
(C&AG) General for the creation of temporary and

permanent posts in the Indian Audit and
Accounts Department as indicated below:-

Posts:- Temporary and permanent posts of
Heads of Departments on any scale or rate of
pay carrying pay upto and inclusive of
Rs.2750/- p.m. in the revised scales of pay
approved by the President for posts of similar
character under the Central Government
irrespective of whether a post of a similar
character exists in the Audit Department.

Nature of power:- Full powers

The above delegation is subject to the
condition that funds to meet the cost of the
post, if temporary, can be found by valid
appropriation or re-appropriation from within
the provision placed at the disposal of the
Comptrolier and Auditor General; or, if
permanent, permanent recurring saving is
available to meet its cost.

2. | Railways The powers delegated to undertake crew | 19.06.2023
rationalization and create non-gazetted
revenue posts necessitated by crew review
exercise, in relaxation of this Department’s
O.M. dated 04.09.2020 power is delegated to
Railways to create non-gazetted revenue posts
(crew only) as part of crew review exercise.

3. | Intelligence Bureau | For continuation of delegated powers to DIB| 31.05.2019
for transfer of location of posts and exemption
from the clauses of ‘deemed-abolition, taking
into account the CCS approval.

4. | Defence Transfer of Posts including Re-designation in | 27.10.2020
Army/Navy/Air Force and Indian Coast
Guard up to the level of Major
General/Equivalent with concurrence of
Secretary (Defence Finance)/FA(DS) and
approval of Raksha Mantri in view of
operational requirements.
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“ External Affairs

Lt. Governor of
Delhi

Atomic Energy

A-12011/65/2023-H (Estt.)-l

FAS L 14

For transfer of posts sbove  Major |
General/ equivalent; approval of Finance
Minister 18 required.

03.11.2017

Transter of posts among Missions/Posts

abroad. o L
Creation of Group A B C&D posts pboth on 01.01.1997

the plan and non-plan gides under the

Government of NCT of Dethi subject to the |
condition that the Balance from Current \
Revenues continues 10 remain Hositive. ]
f powers for creation of | 07.08.2014 |

|

Continuation  ©
scientific and technical posts in R&D Units and
f D/o Atomic Energy for \

aided institutions ©

further 05 years. \
For JS level and above approval of Cabinet

Comimittee on security 18 required. (issued by E

PMO). -

e ——
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Checklist for Creation of Posts

[5.No. | T DR
Details of Post /_:_]’_, |
1 Name/ Designation of the post ___,___.'I

!

No. of post(s) : —

2 _
3 | Pay Level of the postin Pay Matrix (70 CPC)
4 | Nature of Post (Scientific/ Technical/ Admin/ Faculty /
others) ) . _ ‘
£ | Duties and responsibilities of the post ] o _ _____J
r_i& Functional justification for creation o . ]
7a. | Does this post exist with same fevel of pay in the
organization? If no, how the level of pay & nomenclature
of the post has been derived. ]
7b. | Does the same scale of pay exist in analogous organization?
8 | How the work is being managed in the absence of the post
(If the proposal is for existing organization) e __1
G | Mode of recruitment as per RRs {enclese copy of RRs) -
(in case of existing organization for which the post(s) is
proposed). Promotion/ DR/ Deputation/ Any QOther mode
10 | Whether it is a new Or existing organization?
11 | Whether the concurrence of Cadre Controlling Authority
| has been obtained (in case of cadre posts) ? _ +
12 | In case of Group ‘A’ post of Organized Gr "A’ Cadre, prior |
approval of DoPT is required. Whether approval of DoPT
is obtained?
13 | No. of existng posts along with Pay Level in the grades
where post(s) is proposed to be created.
14 | Hierarchy of the cadre in which the post(s) proposed to be
created.
15 | Whether any norms exist for the proposed posts. If yes,
copy of the norms may be provided?
16 | Possibility of outsourcing or appointing persons on contract
for the work for which post(s) is proposed.
17 Financial implications
18 | Possibility of providing matching savings
(Specific posts with level of pay)
(FA may certifyy that posts offered for matching savings are live
and not surrendered earlier or abolished)
19" | Recruitment Plan of the proposed posts may be provided.
Organization Details
1 Name of the organization
7 | Hierarchy of different Cadres in the organization
3 [ Status of Organization (HQ of Ministry or Department/
Attached  Office/  Subordinate  Office/  Satutory
Body/ Autonomous Institution)
4 Detailed sanchioned strength of organization (category
wise) with level of pay and vacancy position (with date of
vacancy) as per format enclosed (55/ PIP/ Vacancy).
5 Any other relevant information

Sigmature of Financial Advisor Signature of concerned JS
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5. No, | Name of the Post & Sanctioned Strength | Person in Position | Vacancy Paosition

Designation (Date-wise)
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Checklist for Revival of posts

Annexure-11

Sl. ) Particulars T ]

N
1 Name / Designation of the post
2 No. of posts to be revived
=y
4

Pay Level of the post in I3ay Matrix (7t (,PWC)
Date of vacancy (for each post)

.1 post and why this arrangement cannot be continued?
10 | Possibility of outsourcing / keeping personnel on

| contract for the work B

1T | Hierarch of the Cadre to which the posts belongs

12 | Whether any court case is / was pending in any |

Court / CAT ) -

13 | Concurrence of Secretary and FA may be obtained

before referring the proposal to DoFE L

14 | Details of posts with level of pay proposed to be

surrendered under para 5.2 (v) of the guidelines _ L

Organization details ) |

1 Name of the Department / Organization !

[2 Hierarchy of different cadres in the organization

5 | Mode of Recruitment as per RRs (enclose copy of RRs
] Promotion / DR / Deputation / Any other N
|6 Duties and Responsibilities of the post N S
|7 Functional justification of revival of the post {each
} posts separately) U N

8 Efforts made to fill up the post, since date of vacancy
I (in chronological order with relevant docu ments) B
[ 9 How the work is being managed in the absence of the
f

13 Status  of Organization (HQ of Ministry or _ .'
[ Department / Attached Office / Subordinate Office / i
L Statutory Body / Autonomous Body) .

j4 Detailed  sanctioned strength  of organization
|

|

|

category wise) with level of pay and vacanc
gory pay Y

_ _position (with date of vacancy) / person-in position
= Any other information __ !

Signature of concerned JS Signature of Financial Advisor
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5. No.

Name of the Post &
Designation

Sanctioned Strength

Person in Position

Vacancy Position
(Date-wise)

]
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TCreation of Posts Tor AVUSH Polyciinic, Giamdl Targ, AYUSH Wellne 55 |

Y. i TName of the o ) ess
' !! l' subject/ Centre, Dharam Marg & Holistic Centre, aurangzeb tane as detailed '|
! | project under:- l.
|l T Name of Ayush Name of Post No of post | Category \
| Clinic ' : created
| Ayush  Polyclinic, Yoga & Naturopatny | 1 o A ' «
; l Mandir Marg Physician |
1 . | S R \
l] ) [Siddha Physician 1. : A |
| Siddha Compounder | 1 C
o
| | IS —
| Sarchikarma Therapy | 4 (02 Male, } C i
' Technician 02 Femaie) l
R B
Yoga & Naturopathy {02 Male, ' C ‘|
Therapy Technician 02 Female) |
Ayush Wellness | Panchkarma Therapy | 4 (02 Male, C 1
Centre, Dharam | Technician 02 Fernale) |
Marg
| |[Ayush  Holistic Naturopathy & Yoga A
! || Centre Physician \
Asstt. Dietician o 18 l
I — — _
Yoga Expert (Yoga |l B ‘ﬂ
Teacher) o | ‘l
’ Meditation Expert | B l
Naturopathy 2 {1 male &1 C
| Therapist 1 female)
sz Name of the| Personnel -Health — o
‘ department/
departments
concernegd ] _

3" [ Brief history of| 1. On the analogy of Central Govt,, NDMC has also opened AYUSH
the subject/| Centers in the NDMC area. Initially, AYUSH Polychinic was introduced
project at Mandir Marg and subsequently AYUSH Wellness Centre at Dhafram

Marg & recently Holistic Weliness Centre at Aurangzeb lLane cgme
Up. . -
2, Presently the requi'rem'ents of manpower at these centers are
| being met by engaging personnel on consuitency basis. These
personnel have been engaged on the recommendation of Central
Council for Research in Yoga & Naturopathy (CCRYN), Centraf
Council for Research in Ayurvedic Sciences (CCRAS) and Research
Officer (SO Scientist-2), Ministry of AYUSH at the request of NDMC.
G DR B

However, the manpower at the recently opened Hollstic Centre at_

19.09.261
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2

Aurengzeb Lane has been engaged from Morarji Desal National

instiiute of Yoga (MDNIY) or the understanding that it WH} SUpPPY the
manpower after following the due procedure and expenditure for the
same will be borne by the NDMC.

4

3. As in due caurse, these posts are to be filled on regular basis

and hence the requirement for creation of posts and frammg of
recruitment rules.

Det\ailed
proposal on the
subiect/project

1. Section 34 (3) of NDMC Act provides that the Chairperson may
create any category ‘B or category 'C' or Category ‘D' post and for a
period not exceeding six months any category ‘A’ post!

Provided that no such category ‘A’ post shall be beyond the said period
without the previous approval of the Council,

2. The proposal is for creation of category A, B and C posts.
Therefore, the proposal as detalled below may be placed before
Council for its approval,

Creation of Posts for AYUSH Polyclinic, Mandir Marg, AYUSH Wellness
Centre, Dharam Marg & Holistic Centre, Aurangzeb Lane

Name of | Name of Post | No  of | Cate- | Pay scale (under |

Ayush . [ post gory | 7™ CPC)

Clinic created .

Ayush Yoga &1 A Level 10, Rs,

Polyclinic, | Naturopathy 56100-

- Mandir . Physician . 177500 +pre-

Marg Siddha 1. A revised NPA +
Physician Other

allowances{pre-
revised pay scale
PB-3 Rs. 15600-
39100 + GP Rs.’
15400 + NPA -+
Usua! allowances
under 6 CPC)
Siddha 1 C .Level-5 Rs.
Compounder 29200-92300 ° +
usual allowances
{pre-revised pay
scale PB-1, Rs.
5200-20200 + GP
Rs. 2800 + ysual
allowances ynder

- - 6% CPC) “
Panchkarma | 4 (02 | C Level-4, " Rs.
Therapy Male, 25500-81100%
Technician 02 usual allowance

Female) {pre-revised * PB-

[.Rs. 5200-2¢3200
+ GP Rs. 24Q0 +
usual allowapces
. under 6% CPCY

Yoga & | 4 {02, C Level-5 .RS'
Naturopathy | Male, | 29200-92300. +

19092018
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usual

scale PB-1. Rs.

'52G0-20200 4 GP

Rs, 2800 + usual

allowances under
&6 CPC)

_AH)-fUSh o

Weliness
Centre,
Dharam
Marg

Panchkarma
Therapy
Technician

4 (02
iMale,

0z
Female)

~usual

Levei-4, Rs.
25500-81100+

allowance
(pre-revised PB-
ILRs. 5200-20200
+ GP Rs, 2400 +
usual allowakces
under 6™ CPC)

Ayush
Holistic
Centre

Naturopathy
& Yoga
Physician

Level 10, Rs.

56100- 14

177500+pre-
revised NPA 4
Other
allowances(pre-

revised pay scale |

PB-3 Rs. 15600-
39100 + GP Rs,
5400 + NPA +
Usual allowances

“under 6 CPC)

S ———
“allowances i
ipre-revised  pay

Asstt,
Dietician

Level-g, Rs,
35400-112400

(pre-revised pay
scale Rs. 9300-
34800 + GP 4200
usual allowances
under 6™ CPC)

Yoga Expeit
(Yoga
Teacher)

usual

Leyel-7, Rs

44900-142400 /

(pre-revised ‘pay
scale 'Rs. 9300-
34800-+ GP 4800
allowances
under 6™ CPC)

Meditation
Expert

Level-6, Rs,
35400-112400

(pre-revised pay
scale Rs. 8300-

1 34800 + GP 4200
usual alloquces _

under 6% CpE)

Naturopathy
Therapist

Z (1
male &
1

-femalel -

Lavel-5 * Rs,

120200-9230Q  +

usual allowgnces
{pre-revised = pay
scale
5200-20200 + GP
Rs. 2800 + usual
aliowances under
6™ CPC)

Yy

PB-1, Rs. |

W

19.09.2018
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i i project/subject

b

Implementation™
schedule  with
thimeliness for

including
| internal
processing
7Tm_ of
‘ the Finance
Department on
the subject

_03 h

the User Deptt,
on the
comments of
the Finance
Deptt.

i Finandial Implication
LTI B O Wiy

I ] the propased |

each stage

—<*
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K/-
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TRV

monthly expendityr
2. AYUSH Wellness Ce

1. Ayush Polyclinic at Mandir Marg

for creation of Hosts ot Ay USH Pal, Jimice { P

© @ Rs. 465540 X 12 = Rs. 55 86,480,

ntre, Dharam Marg

Monthly expenditure @ Rs. 125712 X 12 = Re,
3. Holistic Centre, Aurg ngzeb Lane

Monthly expenditure

{Total Financial implications of the three Ayush Ce
Rs. 1,06,04,196;-_ Per annum)

15,08,544;.

@ Rs. 292431 X12 = 35,009,172,

ntre comes out to be

’ The creation of this post shall ‘be Trégulated as Per the scheme
approved by the Govt. of india as amended from time to time,

|

—_——

Finance Bﬂe—ﬁt't. has ¢

Subject to the following:-
i ga Teacher at Ayush Holistic Centre, Aurangzeb

i, One post of Yo
Lane may be re

i, Fee collection s

oncurred in the proposal

duced from the proposal of

tatement for the last 3 year
be brought on record.

v, Pay scale Rroposed by the department

Personnel Dep

tt. In addition to RRs fo

T e——————
of Personnal Deptt.

creation of posts.

5 of each centre May

may be checked by
r each post ag per

guidelines issueqd by DoPT and Ministry of Ayush from time to-
time in this regarg.

V. The. post of Dietician

cadre of Asstt
enclosed,

Comments of| The reply of the user departme

Department ad seriatim are as under:-
i One'post of Yoga Teacher at Ayush Holsti

Financial implication of creation of posts

Palyclinics is 1
No. 5.

i, Average yearly

rules is being ¢
{RR}, NDMC,

v, The Medical Services Deptt,
‘ - Dietician, howevyer same is g

.06,04;196/- Per annum m

s a promotionai post from the feeder
Dietician, However, RRs for Asstt. Dietician are

nt on the'obser.vations of Finance

at the three Ayush
ay be seen at FPaint

Proposed are as per guidelines issyed by PobT

f AYUSH. The issue of fra
aken up separately in caons

ming of recruitfnent
Utation with Advisor

has mentioned one poét of
promotional post: Therefore

] r
v : nomencfature,’scale has been Corrected as Asstt, Dieticign in
L_ the pay scale Rs. 9300-34800 + GP Rs, 4200/-, i
. - _‘————-—ﬂ-———‘———._—.—_'___‘—‘———-________"—_——-————___,-ﬁ———-_

19.09.2013

|
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.il ll the : : \ '
i | subjectfpro ject l

\‘”10.'? Sminents  of | 1t fa< been stated | by “ihe Law Deptt. that the proposal is purely o{|
} the Law Deptt administrative nature there being NO legal ramifications. It has no
su ectfpro,ect

Oﬂ the objection for laying it hefore the Councl! for consideration.
[ I ——
| 11 omments “5f | No cormments are requ1red from the department.

the Department

or the

cormments of

Law Deg_a_rtment o o [
12. Detans of | Not ot applicable ' ‘

prewous Council

Resalution,

existing law of
parliament and
Assembly on the
subject

{3 Certification oY
the Department
that all Central

\ Vigilance

e
Mot applicable

Commission
i (CVC) guidelines
\ have been
/ followed  while
processing the
case

—— __————-—____,___-—-—-—" ____.__—-— e —————— ___..._—-‘—
14 Recommendation Creation of Posts for AYUSH Poiychmc “Mandir Margd.. TAYUSH Wellness
Centre, Dharam Marg & Holistic Centre, Aurangzeb Lane

Pay scale {under
7 CPC)

Name
Ayush
Clinic
Ayush
Polyclinic,:
pMandir

\'\ | |

of | Name of Bost | No of post | Cate

Level 10, Rs.
56100-177500+ |
pre-revised NPA
+ Other
allowances (pre-
revised ﬁay'
scale PB-3 Rs.
15600-39100 +
GP: Rs. 5400 +
CNPA Ugyal

Yoga
Naturopathy
Physician

allowances .
under 6™ CPCY
Siddha Level-5 Rs.

20700-92300 " +
| usual allowances
(pre-revised pay
scale PB-1, R&.
. - : 5200-20200 +-
] , _ GP Rs, 2800 +

Physician

19.06.2018
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Wwellness
Centre, -
Dharam
Marg

Ayush

ESt-t.)"n'l
b ~
' i Tsual aHowamce, ﬁ
! : Il] u m:l_fil_ U__ Cply
B N
H| cornpounder l 29200-92300 4+
! \ Jsual allowsnces

' (pre-revised pay
gcale PB- 1, Rf
: 5200- 220200
|
1

Gp Rs. 2800 +

usual aHOWances |

| - | under 6™ CPC)

'ﬁgr_fc‘ﬁkarma T 021 C Tevel-4,

Therapy | Male, 02 25500-81100+ \
HTechnlcian remale) usual allowance
| .| (pre- revised .PB—\
\ - IRs. 5200-20200

+ GP Rs. 2400 + 1

usual allowances

_ 5 under 67 § & CPC)___)

Yoga 7 021C Tevels RS \

Naturopathy Mahe 02 29200-92300 +
Therapy Femate) usual allowarnces
Technician (pre- revised P8y |
scale PB-1. Rs.

5200-20200

GP. Rs. 2800 +

usual auowances

under_ CpC)
evel-4, RS. |

Vanchkarma | 4 (02
Therapy mate, 02 25500 81100+
| Technician pFemalel usual allowance \

{pre- revised PB-
i,Rs. 5200- 220200
1+ GP Rs. 2400 +
usual allowances
under B" CPC)

E@Tj—sh. Naturopathy & | Level 10,
Holistic \ Yoga Physucnan 56100 177500+
Centre pre-rewsed \
+ 'ner'\ |
| allowances (pre- |
revised pay \

ccale PB-3 Rs. |
15600- 230100 + \
GP Rs. 5408 +
NPA + Ugual
aliowances K
under g CPC
evel-6,
35400 2112400
Apre- -revised §aYy
scale BS. 93p0-
34800 + ‘GP Y
4200 ysual
allowances .
l uncer 6" CPC)
Level-7, Rs ',
= 44900142400 |
(pre- revised

Yoga - Expe
(Yoga Teacher)

19.69.2018
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Fﬁaditation 1

Expert

Naturopathy 2 {1 male

Therapist & 1
female}

Tscale Rs. 9300
© 34800 4+ G
Lid

4600 us
allowances

under 6% CPCY

i

-
!

Level-6, Rs.
35400-112400
{pre-revised pay
scale Rs, 9300-
34800 + &P
4200 usual
allowances
under-6™ CPC)

Level-5 Rs.
29200-92300 +
usual allowances
(pre-revised pay
scale PB-1, Rs.
5200-20200 +
GP Rs. 2800 +
usual allowances
under 6% CPC)

.
|
|

approved.

15 [ Draft Resolution | Resolved by the Council that the proposal contained in para 14 be

CQUNCH.’S DECSION

Resolved by the Council that the proposal contained in para 14 is approved. The Council
further resolved that, in so far as recruitment regulations / service conditions of thesk
posts are concerned, the recruitment rules / service conditions in the Government of

india, governing the subject, shall'be adopted.

The Council also resolved to direct the concerned Department. to examine the possibility
of creation of further two posts of Unani Physicians and two posts of Unani Pharmacist in

this regard.

New Dialhi,

19.09.2018

G g

For Sacreta.ry

Hew Dedhi Muagicipal Ceun
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1238899/2023/H (Estt.)l E No.A-11013/5/2017 H(Est)-IComp. No 8809
S EW DELHI MUNICIPAL COUNCIL _ £72 -
SALIKA KENDRA : NEW DELH! 4
MEALTH ESTT. UNIT-IL
p
I No14T9ISO(HE-IYSA Dated 21.5.2019

QFFICE ORDER

Ml e s

fn pursuance of decision of the Council vide its resolution no. 06 {H-11) dated 19.09.2018 the

following categories of posts are created as under-
Pay Scaie (Under 7"
CPC

Level 10, Rs.56100-
177500 + pre-revised
NPA . + alher
allowances_ .
Level 10, Rs.56100-
177500 + pre-revised
NPA * gther
allowances
| evel-5, Rs.28200-
2300 + Usual
aliowances

Level-4, Rs.25500-
81100 + usual
allowances

e ——_—

No of post | Category

Clinic . o created
Ayush Yoga Naturopathy | 01
Polyciinic, Physician

Mandir Marg '
Siddha Physician \ o1

Siddha Compdundgr_d 01

1

[ ——— —
Panchkarma Therapy ; 04 (2 Male,
Technician 02 Female}

J

Yoga & Naturopathy | 04 (2 pale, Level-d, Rs.29200-
/ \ Therapy Technician 02 Female) 92300 + Usual
_ } o . o | allowances o
Ayush Panchkarma Therapy | 04 {2 Male, Level-4, Rs.25500-
Wellness Technician 02 Female) 81100 + usual .
Centre, allowances
Dharam Marg _ ,__ -
Ayush Holistic Naturopathy Level 10, Rs.56100-
Centre Physician 177500 + pre-revised
NPA + other
| I e . gllowances
Asstt. Distician 01 Level-B, Rs.35400-
. 112400 + Usual
o allowances )
Yoga Expert  (Yoga 0 Level-7, Rs,44900-
Teacher) 142400 + Usual
. - allowances
Meditation Expert 01 B Level-8, Rs.35400-
' 112400 +  Usual
- _ _ | allowances _____
rNaturopalhy Therapist 02 (1 male &+ C Level-5, Rs.28200-
\ i Female) | g2300  +  Usual
| ) o | allowances
<! 2. Further, Council also resolved that recruitment regulationsiservice conditions of these
x posts will be governed by the recruitment rulesiservice conditions in the Government of India,

governing the subject shall be adopted. %&b
/ '
(Sharad Kumar)

Jt. Director (Health)
Tel. No.41501353 65 Exi. 2223

Copy to:
SR Director (AYUSH)

i, Jt. FA/CAQ
ar 1t FA (Budget)
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PRecroalment s foo it post of Dirsctor{ Medial Senices),
! NAME OF THE QEPARTMENT:

Fersnnel Lepartmend
' BRIEF HISTORY OF THE SUGJECT

Charak Palika Hospilal was comimssaned i1 gatty &0s as Cisrnk: / Pnmary Hestth Cenow
indoor Diock was ronstricted 1 1968, Construction of OPD Block and upgradaton 1u
10 bedded Pospital took place in early 19705, OPD block was further upgradad and o)
pods were added i 1978, After 1990, new OPD was added with wira sound services.
physiotherapy senvices, ocho & coleur doppler services. From 2000 to 2008 X-ray &
APArOSCODYT SUrgery and advanced Crinopedic (HIp & Knee repaiemant) SENACES were
starled. Today CPH s 150 bedded hospital with spedialists ENT, Cardiohogy.
Orthopedic, Gyserniogist and Surgery. Over 8 pencd of time the number of post i
: medical Estathshment ard specializations have Incressed slong with the developren i
‘l of the hospatai

W early egibies, Aot of M5 {CPHL sl 10 be Alled up on deoutation by officers froe:
the Cemtral Mealth Services, Ministry of Health and Family Welfare as internal cadre was
deficiant i terns nf experience mod gquaification for the MS {CPH) post. By early
LOAG's, NOMEC han mmecdiat officers [haialists) with sufficient experience 1o ootupy MS
LMY oot

The oot Fer vacant on 00/ LG, afer repatriation of Or P.#.Kapoor, deputationisi.

Sr.A.K Aggarwal & Dr.f.Dixt, TMO fied 3 weit in Honble Figh Lourt preying that no

' sutsider shoud be agpointed on the post of MS {CPH) and that the post of M.5. shouid
be grsen W somecnk fram amondst nsider specialists. In view of above petton, RAs
ware revisexs trrolgh Resclugon dated 2971171991 and #t was gacided that selaction for
the post of MS (CPH] shoulil o roade by inviting apphcation from NDMC doctirs as weil
a3 ouksider by publisheng the same o1 newspapers. The High Court uphels these RR:
and disposes off the petition by observing that the petitionars were withdrs rone
congideration toe M5 (CFH) post a5 50 nothing survives in the petion, Or. R. Dixit
worked as MS (CPHI from 1991 O account of rovised RRs, Do A K Aggarwal was
setecied as MG {OPH: (o 5§ grrars, won [ 2405194,

A The hospita e Coanseguently  nedicat estabiishment further  developed  amd
matured, Lwier the appraval of Chairparson, it was decided i 20602 o make the post
ot MS (CPH] a4 reguiar solechon tost Lo be filed in by departmental promotion
Accopdipgty. RE for the posd were propared and sent o UP5.C foar COMCUrTence.

Teinde £F D, ALK AGORIwal eapired or 23/05/97. 1t was extended [rom Lime LD e and
a5t ExTenson was vaid for upto 2371172001 (tWtaf extension - 44 years). It was agan
Jecided that the post of MS {CPH) should be filied up through seleciion made by imdting
appications. Selecdos comeniflee agan recommended Dr. A K. Apgarwat for the post of
MECERH) o adhon basio o Bl reguiar selecton is made by UpsC.

Froor 2003 e, :eﬂ’u"t'} were mande 10 separste Medical Gervices and Sanitatior:
wings. Representaticns sere recehd reQarding conferting equal status tn M5 {CPH) o
wnes of MOM and bn rersove discrepancies Detween the powers of MOH and MS (CPH)
It wan cantended that officers fiom Pubhc Health/Sanitation wing wene pot oompetent




—5 5

As the madical estabiishment nad dervpioped
10043 be made Head of Department.

onimutwed, ¥ vors regeasti

£ wan ssted by WU, [hal nerE o Proper demarcation of WOk, FESQOnSIDN TS
' MO asc MG (CPH) Longh MeH was dealing with anitation services. 10 9ive
— el corkrol of vonpital and dispensanes, and to reduce demoralizabon

“ﬂi doctoes, t wan sonded to separate Medical Services and Sanitation
N Mg per ThE DIGYLaTs Lf LOHC Act 1994 and bye laws, it was decxied 1
ey We Walerpuru et 1D 1y For Sanitation and Medical wing In Health Deptl
Mot BB IR SESSI o a4 e HUers regardng gistribution of works, the
#‘ of work of Heatth Depattmert wWas finalized vide 0.0. Ne. 93 1/HE-L/SA-1 dt
ERDS TN Annaxure ‘&’ See pages 59-61). As per above menboned orgens, e
Rpseliawe of weiwr’ 15 3 LrrleT

™

etk Amts tunghion undes the superintengence
At as tarector { realth ¢ Medicat SETVH S

3 Tre foliosaix, i
sty of B ;
f§j M5 (Pauka T R
&) CH0 (Mo
&) M0 (15

Dwedice (12 og heralen) 15 lSU responsipie for fhe centaiized
e 3G i abf redicings, equipment and other surgical

: Meifical SLome

S Toagr v o o el o ot SRR PR iy anled 1he superintence ks df
saector [Samtatian, P W& HOHS

e LAt I S RS
[FIR MY
#) TMD (Mgl
[} M0 iHala
re} lrechargs
¥} Fprles

W yeterinay

RETURICSE 11 Dealh Registration Lerire

> i Cooants shidad fanoen uniier e supeniitendeie
Goeen) o D dusgnated as [Kensing oATiCRr 5.

M. e f

sesstet i sanctioned, Health Enforcament
Gy, Velennany, MCH Unit are @ be done
o concerned HoD and with the approval of the

AL Ay, WAl A5 aryng as Diredtor (M5) The RRs for the past

v il not e Crppiped

Hased o
o (e e P

DETAILED PROPQEAL ON THE SMBIELT

A et b 43 o tanw D Muguepal Coundd Al 19494, the seive reguisbONG are
v be agmowd iy ke Counoi, Acierdingly the draft  RRs{Annexure 8 Sex
pages 62-63) 1 the past 1§ place’ bl the approval by the Counai, The RR3 prowced
. Tor recruitment for ha nost of Direotur (MBY through promotion [rom amang sigioie
L candidate througr f.)(:'.;':af“\r__\‘}r;‘nlﬁi promenen of New Delni Municipal Counclt faiing which

ry Dentat Falul

FINANCIAL IMPLICATIONS OF TrE_PROPOSED SUBJIECTS

e
AL

IMPLEMENTATIQN _SLHEDULE _ ELEJMLM—. SIAGE
mmmmumsm
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5 on i:cnﬁrrﬁatldn of.the minutes of the Cd&dd1,'siri1ultaneous fellow up action for seeking,
SEN approval of the UPSC for Recrultment Rules for the post nf_DIrector(MS) will'be taken..

7. COMMENTS OF THE FINANCE DE AR]

Finance has, no objection to concur the Draft RRs for the post of Dir'ecto?(ﬂs')‘ placed at*
cqrrgswndepce_sidg as this post Is already In NDMC fght from 2004, -+ .

8.
No ‘cqmmlents- '_ : |
Framing of Recrultment Reguiations s an admlnlslréthE_ matter, " Henca .n0. legal B
implications invalved oni the subject. A A, Al
jo. DETAILS 'OF PREVIOUS_COUN

j1.  COMMENTS OF THE LAW DEPARTMENT ON THE SUBJECT . -

This Is.as per NDMC Act and has no 1c’gél lﬁﬂrm_]ty.

2. COMMENTS OF THE DEPARTMENT ON THE COMMENTS OF THE LAW .
\\\I . ' - .
o .- Hocomments

ication by the D
0Cess 1
Not applicable .

13,

14.  REGCDMMENDATIONS

It'is recomméanded that Council may approveiRécm't'tnmrit Rules. for the post Director
- CIL'S DECIS

Resolved By thig Coundl to accord approval to.the proposad Recrultment Rules for the,post -

Director (MS) with amendment that In colushn 9 and' 12 of the RR for this newly created post, - -

the words "MD/MS. degree” of Mpost graduate MD-f MS degree” may be replaced by “MBBS

degree™-and that *MD {-M5 degree In-any branth of medlcal-scences recognized by MCT" may -’

be added as Desirable conditiondy columri 9 appropriately, .

-
[

23.12.2011
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.1 Name .
. .LHame of Past )

s A-120TT/7 657202 3 =HtH st

o Remarks -~

AT T "I S Y
L}

}0. of Post

Director(Medical Sarv = I' i
reciorn ViCRS L.
% __.____.___J..__..______\i

Cassification
Scale of Pay

Whether seleclion or
non-sefegtion .
Whether benefit of
| added years of sevvice
jadmssible - . '

| Category &7

—R5.10,000/- +¥PA + Rs. 1600/- Spedal Pay _

rohoand, ~ 4 RS37A00-67000/ 5 Grade  Fay

Selection T

N.A,

dge  limit

for  direct
ecruitment )

qualification
for direct recryits
Whather age &
edicatiog qualification
| presaibed  for  direct
recruits witt apply In the
Lasg of promotees,
Period of probation, I
an

Method or recTiiment.
whether by et
fecitment  or.  py
promollon  or by
'{ Seputation/abserption
and percentage
vacances to be filled by
varlous methods

In case of reeriltment
by : S
promotionydegtatingy
| absorption grades from
whidh  promation -
demjtauanfsbm_rp{lm -

3 be made -
L

23.12.2011

SN—

“which by deputation:

o]

b Pbssessiﬁg-the "follcwlgg_' educational gualiﬂmtlons '

N.A,

required -

Age - NA,

Educational” & other [N A ' T :/

degrée In anv

bV MCT™ |

Educationdl Qualification ~ Mnims
branch of Medical Scienras recian)zed

One year .

_Fromolion frorn'-aﬁ]ongst'the eligibie " officers, failing.

Qfficer In SAG Scaie with 3 Years regular serviee in the
grade and possessing:a post’ graduate MD/MS degree
In any branch of ‘Medical Sciences spedfied In any of
the schedule to the Indlan Medic) Coung) Act, 1955
from 3 recognized universityfinstitute under MCJ, :

Deputation;

8) GCfficars under the Central/State  Gavt./ Union
Territories/. Universitles/Recognized Research
Insttutions/Psus; Recognlzed. or  Autonomous or
StatUtory Organlzations - ) Lo B
I}Holding 2nalogous post an regular basls in the parent
cadre/department - - T I

I} With three years service In the grede rendered aper
appeintment thereto on'a regufar besls In SAG Scale of -
R$.37400-67000 + Gp 10,000/- + NPA o
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- ' 'and experience:
.-"’/ -_— g— ¥
. . i} Possessmg a post graduate MD;‘MS degree In arry
SN branch Medical Sclences spedfied in any -of the

schedule to' the Indian Medical Counclh Act, 1956 from

e
e i A - _ AL recogmzed un[verslly{lnstmte under MCI
I3 |13 DPCedsts what s | Group A BPC o5 dedided by the (bmpetentAum}nty
. Hs composithon
4 . Creumstances In whith ' As - per the, provlslons provided in the: New . Delhf

} UPSC is to be tonsuited | Muriidpal Cound) Act, 1934. .
Jn imaking recriment .

2312.201
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- S q - Ceoyy of Reso. Mo A
m?ﬂjﬂl of .
’. Councils’ Qrdinary Maetisg '—"ﬁ
L NiMEOFTHESUNECD Sores . Jm Rl LR

lans of candidates and manner of selection for

Regulalions relating Lo the Qu aliflcat
sectlon 430118 of the N.D.M.C. Act, 1994; (in

appom.ments to posts ref arred to 10
timent Regulations”).

comun pariance cotiet *Recrul

1. 14HME OF THE DEPARTMENT

pa-sonngl Depariment.

3. BIEF I1ISTORY or THE SUBJECT!

(L, Saction 43{1)c) of the N.D.M.C. Act, 1994 provige
respect  of the qualifications of candidates for

1af Auditor of the council and of

s that the Counclt moy

make regulations In

appointrment 1o the post of Secretary and Ch

cateqory A7 and category “B” posts included in the Schedule referred to tn

( Saction 34(1) of the Act, and the manner of salection for appointment 1o

. f-\ 30 such posis, {These comman parlance are calied sRecruitment Regulations™.
) . -1‘:%i‘-’,'-/» _ | :
5 E:\/ \/ﬁ 3_\0#;', (1) geetion 13{2) of the said Act further provides that no regulauions referred to
AR above shall ba made axcept after consultation with the upsC.
" (311 Section 387(2) of the gald Act stipulates that no reguiaticns made by the
council shall have effect until It has been approved by the Certral
Government and published in the Offlcla) Gazette.
Lol
I , }.11':} } \ Lh& Under Lhe above provisians, N.D.MC S required to have the recruitment
e T reguiations for the following post -

L Secutlty Guard In the pay scale of Rs.2550-3200.
Il Head Guard In Lhe pay scale of 3050-4800.

Wil ' .D 1 v (J)) 1. Supervis;?r,-'Head Caonstable In the pay scale of 3200-4900 ali in the
(L e under 5% CPC.

- $] 104
The exisling RRs have been considered to pe lacking with the provislons as
‘:X'J] per DOPT guidelines regarding the 3ge [imits for direct recruitment as well 85
LAY
z_;-_.l_'_ P ‘: ge other simila: requirements.
L’I\; E‘\\'.

/

Ty

L

2 < ) _
AT o "9*




1263

/2023/7H (Estt.)-Nl

®

d,

AR I O ST U A

A-12011/65/2023-H (Estt.)-Il
BCpe

N \:‘_f’-.-'
— bo ~

DETAL ED PROPOSAL ON THE SUBIEC]:

of e Recioatnert Reguialions,

i B I B 0l L LM PG H - I

et e o e oPRNE et of the Coute t the Above rerTuEnseT

[F el B TR s

FINA/ (1AL IMPLICATIONS OF THE PROPOSED SUBIECTS

L e mppeations secept those alieady providec o ine Bl

IMPLEAENTATION SCHEDULE WITH TIMELINESS FOR. EACH STAGEH
INCLUDING INTERNAL PROCESSING.

vony e CTouncil, the same skl D adopted

COMM; TS OF THE FANANCE DEPARTMENT ON THE SURJECT

Do ent he rod senag et the wiaie of pay in the prososed RRs (o e post o

Doaie. awe noteain. om0 Depe f PErS &g OM e AB-14017/20/97-ESL (RE;
LomE cecangiag  amendments oo Serdce  Hules/  Récrutrnend HiiPs
“E oy sae 8s ecommended Dy the YT TP No revites

e frdder graoe from the pay scale of Rs. 2550-3200 to QL

Presg. This means po srometicn from the pay scaie of Hx

MGG .. me e glvee - et inne pay scale of Rs, 3054550, The Dasis an whih

i oSl has heer gropased D the Jromobond post of dead

et o Mt ueed Bae esn oaoposed 8g TN SSeection’ Jepanmait.
vl e fipe paws ssseonial educationa’ quilification has  heen

A Coaans denng secunty  guards Gf Wil Dass o equbvaien
i . AT abor for the post of security guard) the nght of gelting

gt oAt vere o o nuaitfed service,

S o BT e ovd S dated 25 1 B3 no post an e drealel

Apes enartmen: mus! keen noautd thal afte

St posiz. approval of the competent authonty with 1o
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. concurrence of finance department for sanction/ creatlon of new posts would be
needed.

8. MEM

Q_EEBBJMEEL _ _
a) The pay scales proposed for each post have been indicated against the relevant, CDL/_,
Of the Rits at Annexures — ‘W, B & ¢, (See pages 148 - 154)

by The RR% for the post of Head Guard have been framed on the basls of RR'S
prevalling 10 MHA, As such, the reference quoted regardlng DOPT guidelines 10 Para
_2 1s not relevant. There Is no bar In MHA notlﬁcatiun for promotlon In the pay scale
of fts. 3150-4590 on the pasls of carvice rendered In the feeder cadie of Secuity
Guard.

¢) The post of Head Guard has been'prdposéd 55 Non-selection on the basis of MHA ‘
guldehres on Page- 16/C. The Secudw Guards shall be glven bwo years tme period
for acquiing essential qualification requlred for promotion to the post of Head Guard.

d) This a @se where 45 Nos. of Security Guards are already working In the pay scale of
fs. 2550-3200 and a3 such the quest!on .of creation. ‘of po;ts do not arlse. The @se
is belng nooted (o organize the work force. already worklng In the Security Staff and -

prepare & proper hlerarchy under the adminstrative control of the C.5. 0.

s, _m..mmgmuuiﬁuﬂm

There are no legal impllcations. ] .

10. EI&IL \ RESO E
mﬂ-_& ENT AND AS - H i
Not appllcaola i
|

Law Departrr ent has concurred in the proposal.

Y

!
!
11, MMAKMW 1 -
|
l
1
12.  COMMENTS OF THE :
In view of thw concurrence of the Law Department, no comments are required.

13,  RECOMMENDATION:




.
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e) Itis recommended that the Councl may approve the Recrultment for the following
posts as per Annexures = A, B’ B C’, (See pages 144 - 154) .

I Security Guard In the pay scale of Rs.2550-3200,
1L Head Guard In the pay scale of 3050-4900.

{4 Supewlsurfl-lead Constebia in the pay scale of 3_2004900 ali .~

\n the under 5 CPC. .

14, DRAFT FESQLUT 1DN:

resglved by the Coundil that the Recrultrment Regulations for the above posts as par
Annexures --'A’, ‘B’ & '¢*, (Sea pages 148 - 154) are appraved.

COUNCIL'S PECISION

Resolved by the Council that e Recruitment Regulations for the posts {As per Annexures
8,8 & C) are app! oved with following modifications -

1. The designation for the post of Head Constable/Supervisor will be known 25 ‘Supervisor’ :
and the word ‘Head Constable’ is o be deleted.- - :

7, Tn column No. 12 of the RRs for the post of Supervisar, the eligibility criterla ls substitutes -
by *Head Guard vith 3 years of regular service In the grade of 8-years of comblined service as
Head Guard & tecurity Guard subject to the .condlion that Incumbent !s physicaly and -
mentally fit.

Por Secretar}
New Dethi Municipal Gennchl
Talike Kendra, New-Deibi

e —— e "

e ———————
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Existing FPropused Method of Fithng

sanctione revised
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strength

Ml 1ione; Den:dation
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e Grade FayiGe.

from Re BRGN- 10 Ke

e

A New post of Dy O30 (o be areated

iy Officer 1o
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be created o vicle hetter
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50%  vacancies ~ by | Security Supenvisor a@maﬁ:a existing
promotion from the post o;w:mzmg proposed 10 be increased from 32 10
Head Security Guard on}ag o provide better promotional
completion of B Years avenues. 1t is not possible to have
combined seTvice as Head | pattern proposed for the posts of Head
Security Guard/Security | security Guard/Security Guard as we are
Guard proposing to have direct recruitment also at
thistevel. .

- 141|l1|l|.ll -
Head Secufity -Rs. 5200 - Security Guard an
Guard/Security 20200+GP completion of three years
Guard. 1900 service will be re-designated
(Constable) as Head Security Guard and
Rs. 5200 - placed in the Rs. 5200 -
20200+GP 20200+GP 1900/ subject to
1800 vigilance clearance and
good work and . conduct

report.

| — S — -

There is @ demand for creation of 11 posts of Technical Officel in the scale of pay of Rs. 8300 .34800+GP 4200/- m:anvoﬂm&
y Rs. 5200 -20200+GP 2400/2800/-. Technical Officers afé to be deployed on the X-ray screening

Commando Trainer in the scale of pa
machines. Commando Trainers are meant for training purpeses. No decision was taken with regard to thesé posts in the meeting held
on 06.07.2016. A view needs to be taken whethet there is a need for creation of these posts separately or alternatively, existing

security personnel may be assigned this job by imparting training and sanctioning some Spl. Pay for the period they hold these charges.
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e B il
[ B r
. f1y
rurity Department
’ 'S, ,_ Name of the Post J Pay Scale Sanctioned Man on ) Vacant ' Method of Remarks
No. | Post. | _Roll | fecruitment | I
1. Chief Security Officer ' Rs.15600-36100 + Rs 6600/~ 01 01 - Deputation
| _ . | Grade Pay (CPC)
2. Security Officer Rs.9300-34800 + Rs.4600/- 01 - 1 Deputation
Grade Pay (CPC) | I . .
30 | Asstt. Security Officer Rs.5200-20200 + Rs.2400/- 02 -- 02 Direct Recruitment |
I ! Grade Pay (CPC) o -
4. [ Supervisor Rs.5200-20200 + Rs,2000/- 04 04 - Promotion
Grade Pay {CPC) L o
— 5. S.1. Police Rs.9300-34800 + Rs.4,200/- 03 -- 03 Deputation
T | . Grade Pay (CPC) 1
o b. Head Constable Rs.5200-20200 «+ Rs.2,400/- 03 03 - Deputation
r . L Grade Pay {CPC) . .
d 7. | Constatile Rs.5200-20200 + Rs.2,000/- 20 14 06 Deputation .
T ] o Grade Pay (CPC) o S L
i 8, Head Guard Rs. 5200-20200 a7 - 07 Promotion '
~ \ Rs. 2400 Grade pay (CPC) N
Q 9. | Security Guard Rs. 5200-20200 167 73 94 Direct Recruitment
~ e Rs. 1800 Grade pay (CFC) . n
o N[0 [GLaman Rs. 5000-20200+ 07 03 04 Departmental -
>~ \ — — R 2000Grdepeyply) [ | N i -
5 * 1.1 Wireiess Attendant | Rs. 5200-20200+ 35 - a5 Direct Recruitment
& L — | Rs 1800 grade pay (CPC) . S -
T 12 | Santry Rs, 5200-20200+ 02 02 . partmental / T
< “ Rs. 1800 grade pay (CPC) . I Direct Recruitment "{ o

263665/2023/H (Estt.)-li
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B Security Department .

1 ’ . .

| Ref: - Oveslead

| nt & Amendment in

: Subject: Restructuring of Securify Pepartme
Recruitment Rules .

Recrutmen® 2=

-

e

| ' i\. Clarification of points raisem:l by Finance Depariment is a5 under:

'. I" 1. The Sub-conumittes constituted for the purpose has already approved
; : the justification of required restructuring (P-41—47JC)‘ The case has
: "- already been examined by the Finance Department and desived to place

5 the same before the Qub-Committee (P-10/N). Further, Finance is also
: of the view that this is an - Administrative matier and pertains 10
) persormel department (P-5/N). -
2. The study of the restructuring of the Security Department has already
been done by the Sub- Committee of the following officers:
@) Director—-Personnel |
b) Chief Security Officer
_ v ¢) Jt. Director, Establishment
‘:-wf_”/ d) Consultant, Establishment

e} Section Officer, Establishment

Minutes of the Meeting dated 17.07.2014 may Iindly be seen &t
p-41-42/C. |

3. Total financial implication after restructuring works oul 10
?’.4,10,37,684.00 which is” 3.33% above the present expenditure
(Calculation sheet placed in the file at P- 19/C).

Further, as ohserved by Finance at overleaf, the case may windly be
submitted before the competent authority. for cbtaining Administrative
Approval for restructuring of Security Department.

e o s

Chie‘/f/Security Officer
P ,_'1| et e

_Egcreta’rv N / T A
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DRAFT AGENDUM

1 NAME OF SUBLECT

eview of cagfe alrdolure. ecrntment egamatonms ot i :
: it Derariaent and merger of isoiated secunty related pome s
ity department at appropnate ievel

caardre ol el
2. NAME OF THE DEPARTMENT
Sty arcartrront

BRIEF HISTORY OF THE SUBJECT

o the NDMOC AL 1394 provides tnat the
coeate gy caegory B o0 category oL or categoiy b Dinst e
perioa Aol excesding six months any category A7 post provide Al
stch cabagory 5 post shall be beyond the saud peni’ witt o
DIBVIGUS agpfova of the {";omc:il
Secton 4300 of ke NOMC Act, 1894 provides that the Loune.
regulatons o respect of the qua}mca{rons of candidates for .Ipi.'.h..l
posts speaiied i Section 33 and of Category "A" and Lategnry
mludesd r the Schedule referred to i Bechon 34770 of he 208
mannar o cion for appointment to such posle Dinese o e
patiancse are calad Fecrutment Regulations s
I Sectios ¢4 of the said Act furtber provides that oo reguiaho. ol e
troabove shall be made except after consultatioy wathe e s
Categor Soanid Lategory B posis
g Secticr 87721 of the said Act stipulates that no reguialions taa o Ly e
Counes shal save offect unbl it has been apprrwef* Ew ST
Goverreaei ard nublished i the Official bazette

Seiebior e

4. DETAILED PROPOSAL ON THE SUBJECT

1 The secunly Dapatment has been entrusted with the
gnsuiing Safety. Sacunty and Requiation & Parkeng o
NOMT ey s monitormyg - COTw Contrad
kendna. S0 Phase L & Palka Parking, providong assstanoe o wanoes
tefd forn ca'u)m 2f the: NOMC i perforrmance of their el o e s

FAR

TR T LT P

4 & progeesar o iestrustismg of Security Depantmiant and reyliees 0y o
Leoristrieni agutations  of  different Zategories of woei o AT

Tepsiond pan heen under consideratons for the fas: res yeas

4 - s it unntw was constituted to considers restraoiunng s
3 a4t The Sub-Commuttee  which  went intin he e
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cesipuciung Brommended increase il sirengih of e supeiyea.
the Security Depadment nbserving that the security of any e LA LA
be left entiely b sacunty staff deployed through OSOUTCES T Talles
wihout any wind ot sUpeTVISIon over them Thiz proposa:

- anauitation with the Finance Depaftment ¢ !
cuven finality due t e oF e offe T tedeis

aXATUNEE
bt ekl ot

44 The restrucuning proposal which remained dormant for some o b
Aow Deer rovived and considered in a meeting with the oersure
secnrity gagarimant aken by the Chairpersen

y
5 Deliberations 0 the Meeting taken by the Chatrperson
€| The igsue of tha mandate of the Secunty Depanment wafrs :
drecussion and ©© was nbserved that the role ang functions of the i

Nepartent shoid not go beyond its mandate. 4 was emphasied
e furotiens of e Security Department should not overtap of fame o
confict wilh: the 'ocal police. 1t was agreed inat the rofe of AT
personnet ot the Corimittee has o be kept confined o watch
duies anty as dishinct from policing

ot

£ i was cianfied hat ihe secunty DeSONNe ot the flgunen i
respansibie  for providing security to the NDMU budaias
nstailations  The role of personnel of Security Denartment o
can to some exant be compared 1o the duties of guarghng Lieni e o
hlatdings now betng performed by the CIHF

£ Apartt ram peisonnel of the Securty Department, this Jou JIERRE YR ST
autsotoed 10 8 private security agency. As a matter of faci degnenars
secufity personne: of private securty agency is mure fhan fve oones i
toral sanctioned strength of the Security Department

Yk Tre proposed restructuning ams to create a pyraondcar sttuctun: b
Secunty Depariment akin 1o Central Police Organizations ‘o
DIOpEs GoNiol And ~ommand which will aisc iead to hetferase’ o F S

a0 FURT0S

Fon proper commmand and conirol of the requiarly appointed i STLIET R
the Secunty Depaitmenl. a proper meratchy, 1o aome exion o
pattern of OOy needs 10 be pul in place Apart fiam propas i
command -easonable promotional avenue (o keep the sesunly 1o ndri
motvated = nocassary. Career progression moany cadre
legitimate bumas expectation for contnued comaiitrnent and e

Gty
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5 after resiais ag vanitun dSPECHS o e 15sit 0Tl
SubComenttee ang the earlier proposal e proposec o
pyrarnif*' ~al eerarchy for efficient functioning of the s)e»pdnrnpnl Wi

. oaas telt that the following proposais for restris

Department be placed before the Cliopnnsd e annsnse

itk hiet Securnty Officer De upgraded o he ek
casnis! heads at Level-12 (Prerevised P13 37 10600
iy and provision for permanant absorpton o
and autstanding officer already workug w-
and  having at least  five service g ado
suparaninuabon s proposed 10 made in the His
LR An aadiional post of Dy, CSCO at Level “-.":" {Pra-rovise
71 hiﬁi"sﬂ-’“«.‘?’i 100+ GP 35400, who can act as 27 m Commas
- ot 050, he created,
oosts be filled by taking oficers on deputalno
y ihat they could provide proped! iegdarsiiap
re cecunly personnel of tne Committee nn the Dass
sxpenenes m the CPOs.
w4 Gasts of bDecurty Officer (Inspector levelr De oo SN SRR
53 01 Oale ReHT RIS MLt
4 fird of the vacancies at the level Deputy Security Lo
©are proposed 1o be reserved for promolion as agde © ear
A depotalion to mprove promotional avenuas o £
affaciaig
556 The -adre sirength of Assistant Secunty Otficer 755 . s Bl
ircreased from ihe existing two to six _
555 The cadre of Sro Securty Supervisor B DOsIs and  seduniy
Supervistr (27 00sts) be merged as Securlly Suparas:s SEEN
sonstable level with 32 posts,
e cadres of the Secunity Guard/Head Security faua
ceated as a combined cadre of Security GuardiHesd
Saard On combining the cadres of Secunty Gwuard o
Security Duard. 25% of iheir combined cadre strengft:
i at the level of Head Secunty Guard op oo &
Seciinty Suards on completion of e yeors
foce nay be considered for beng placed as o
Lard against this 25% guota subject to wviglance ie :
g{ r»r' work and conduct report.  Under this arrang zpnmn‘ R A
ard funchions of the Head Secunty Guard and
wWoLIG remain same. Security Supenvisor iHead Consians
i ne the first supervisary leve!

A0S R

Ql:‘l'.
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S Che cadie of Santry and Gunmar Who are pertorming secuiiy
duties may o merged nthe ~adre of Security Department at apg
evel for nette: control and command  This wilt alse oper g o 4
oppotebes o7 e ricumpents of these posts. Thero are Twit &
posts of Santy and seven posts of Gupman Oyt ot thase or
of Guarear are filed up and the remaining fout posis of Sand URREN S i
are ying vacani

[
[

Siee @ number of existing sanchoned posts of Securnity DRUAn B I
yacant, thare 1s 10 need to Increase the strength at thig tevel dvis

Afte
merger ot vadre ~f Santry/Gunman into the cadre of Securly [ienarmner:
Rather some posts of the Security Guard can be surmenderee 1o kanp e
cacre Testuciuring proposal expenditure neutral. Sucordingiy Lo e
posts «f Lantry/iaunman after induction of the five nourmbents L T
cadre ot Security Guard and another 10 posts of Sesunty Ouar

L

GE posis b varant are proposed (o be abohished

54 Based o the dscussions n the meetng and views of the degee o ERRTE
officars he revised proposed stiucture of the Secunty Lepantis.

b as tolows

3  Namenf PayScaie Existing Prop Proposed mode Hemark:
M the Sanction. osed  of recruitment
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5.10 Recruitment Rutes

Lonsequant BROr AOrementioneg Estructunmg fEnpes 3
RR: o ul pogie e Securty Department have Leer roy
DIOpRsals for thes amendment in the prescribed Annusure. 1l T
existing posts and i the prescribed Annexure-1t with fegard i the
reated posts of ine Oy Chief Securty Officer and Dy Secunn,
been formuiatad KEePING 1N wiew e latest quidelines of e i
Harngamendime of HiRs

5, FINANCIA( IMPLICATIONS OF THE PROPOSAL

‘he proncsal wel! FEBUIT N savings o the extent of #7 1ag, RIS
ANNUM AR eunendibire statement is enclosaq {Annex-;

7 TIMELY IMPLEMENTATION SCHEDULE FOR EACH STAGE IRC NG i
INTERNAL PROCESSING !

After the approvar of the Reguiations By the Councit ths BRI w0h s e
he UPST - rgeen of category ‘A and ‘R POSIS ana thereans, - o
Governmeant dia (MHAT for approval Al compieting tinge
the same w1y referred to Govt of NCT of Dethi far Nrtificgtion . .. ffie s
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3 COMMENTS OF THE FINANCE DEPARTMENT ON THE SUBJELT

Vinanee Department nas concurred (0 the proposa!l

9, COMMENTS OF THE DEPARTMENT ON COMMENTS ON FINANCE
DEPARTMENT :

NG COMIETY
10 { EGAL IMPLIGATIONS ON THE SUBJECT
There 3re ©o legal mphoations.

11 DETAILS OF PREVIOUS COUNCIL RESOLUTIONS, EXISTING 1LAW
OF PARLIAMENT AND ASSEMBLY ON THE SUBJECT

| &
12 COMMENTS OF THE LAW DEPARTMENT ON THE SUBJECT

Nol apploabic

13 COMMENTS OF THE DEPARTMENT ON THE COMMENTS v THE
LAW DEPARTMENT

Nt apphcabis

14. CERTIFICATION BY THE DEPARTMENT THAT ALL CVC GUIDELINES
HAVE BEEN FOLLOWED WHILE PROCESSING THE CASE.

No! appicanis

15, RECOMMENDATIONS

(4 1 recommended that the Louncil may approve the Jroposais ¢ St
cadre oestrunfunnd. ancadrement of ex-cadre posts of Hard:
mode of Hliing up of vanous categones of postes At it o

Security Departmeant ~omained in para 9 7 to b 10 aktee
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OJQﬁvcu ENDITURE STATEMENT RELATING TO THE PROPOSED RESTRUCTURING OF THE SECURITY DEPARTMENT.
\

~ AVERAGE COST OF POSTS RELATING TO SECURITY DEPARTMENT
['S. [Post Average D.A. H.R.A. Transport | Costp.m. | Cost p.a. | Remarks
No Pay {In Rupees) | (In Rupees) | Allowance | ({In Rupees) | (In Rupees)
| (In Rupees) {In Rupees)
1. | CSO(upgraded scale) 1,26,600/- 2532/~ 37,580/- 7,200/~ 1,74,372/- | 20,82 464/-
2. | CSO0 (existing scale) 1,19,000/- 2,380/ 35,700/- 7,200/- 1,64,280/~ | 19,71,360/
2. | Dy. CSO (DSP level) 98,400/- 1868/- 295201- 7200/- 1,37,088/- | 16,45,056/-
3. | Security Officer (Inspector level) 78,800/- 1576/- 23.640/- 3600/- 1.07,616/- | 12,91,392/
4. | Asstt. Security Cfficer (ASI level) 51,100/- 1022/- 15,330/ 1350/- 68,802/- B,25,624/-
| 5. _ | Security Supervisor 44,800/ 896/- 13,440/ 1350/- 60,486/- 7,25,832/-
6. | Gunman/Security Guard 38300/- 7686/- 11490/- 1350/- 51,906/- 6,222,872/
(A}  Financial liability on account of proposed creation of additional posts
Cost of 1 posts of CSO = Rs. 20,92,464/-
Cost of 1 post of Dy, CSO = Rs. 16,45,056/-
Cost of 1 post of Security Officer =Rs. 12,91,392/-
Cost of 5 posts of Asstt. Security Officer = Rs.41,28,120/-
Cost of upgradation of 34 posts of the Security Guard to that of Head Security Guard. = Rs.18,84,960/-
(Presently there are seven posts of Head Security Guard. Under the restructuring proposal, the strength of Head Security Guard is
getting increased from 7 to 41 i.e. an increase of 34)
Totai additional cost = Rs.1,10,41,992/-
{(B) Savings due to abolition of posts

One post of CSO in the existing scale

Cost of 8 posts of Gunman
Cost of 10 posts of Security Guard

Total
*Net Savings:

(B minus A)

i

Rs.18,71,360/-

Rs.56,05,848/-
Rs.62,28,720/-

Rs.1,38,05,928/-

Rs.27,63,936/-

" There will be some additional expenditure on implementation of the proposal for grant of non-functional promotion as Head

Security Guard to tiie Security Guards on completion of three years service which will be well within the projected savings.
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1 NAME OF SUBJEC T

Review of caore Sucture  recruitment ‘egulations  of the DUsin e

Secuity Uepariment ang merger of isolated SECUrNty related posp. o+ ERE

cadre of L@ty department af Appropriate lave|

2 NAME OF THEe DEPARTMENT
Security Denarsnent

3. BRIEF HISTORY OF THE SUBJECT

SECHON J4{5 o the NDMC Act, 1904 provides that the Chanmpe . o,

TEAE Ay caege.y Boor category ‘' o category D' post an..

4 K

B0 Nt CrEReNtG six months any category ‘A’ pogt provided i»qp -

Aath CAtEYCTy R pogt shall be beyond the Said penod withe T

SEVIOUS Doyl oF the Councif

a5 Section 43710 the NDMC Act 1994 provides that the Coungi PN gl -

2gulahons i respect of the qualtfications of Canddates for APOCAN 1,

HOSIS specied in Seclor 33 and of Category ‘A" ang ¢ “alegory [ st

tluded oot Sehodule ieferred to in Section 34(1 }oof the ac

Sdriiofh
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NDCC Phase-ll & Palika Parking, providing assistance to various field
formations of the NDMC in performance of their municipal functions.

4.2 A proposal for restructuring of Security Department and review/framing of
Recruitment Regulations of different- categories of posts in that
Department has been under consideration for the last few years.

4 3A sub-committee was constituted to consider restructuring of the security

Department. The sub-committee which went into the issue of restructuring

recommended increase in strength of the supervisory staff in the Security

Department observing that the security of any location cannot be left

entirely to security staff deployed through outsourced contractor without

any kind of supervision over them. The proposal has been examined in

\ consultation with the Finance Department a number of times but it could

not be given finality due to one or the other reason,

4 4The restructuring propesal which remained dormant for some time has
now been revived and considered in a meeting with the personnel of the
security department taken by the Chairperson.

5. Deliberations in the Weeting taken by the Chairperson

51 The issue of the mandate of the Security Department came up for
discussion and it was observed that the role and functions of the Security
Department should not go beyond its mandate. It was emphasized that
the functions of the Security Department should not overlap or come in
conflict with the locai police. It was agreed that the role of the security
personnel of the Committee has to be kept confined to watch and ward
duties only as distinct from policing.

52 it was clarified that the securily personnel of the Council are primarily
responsible for providing security to the NDMC buildings and its
installations. The rale of personnel of Security Depariment in the Council
can to some extent be compared to the duties of guarding Central Gowt.
buildings now being performed by the CISF.

5.3  Apart from personnel of the Security Department, this job has also been
outsourced to a private security agency. As a matter of fact deployment of

- security personnel of private security agency is more than five times the
N ‘ total sanctioned strength of the Security Department.

54 The proposed restructuring aims to create a pyramidical structure in the
Security Department akin to Central Police Organisations (CPOs) for
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5 6.7 The cadre of Sr. Security Supervisor ( 5 posts and Secunty
Supervisor (27 posts) be merged as Security Supervisor (Head
Constable level) with 32 posts.

56.8 The cadres of the Security Guard/Head Secunty Guard nay
be treated as a combined cadre of Security Guard/Head Security
Guard. On combining the cadres of Security Guard and Head
Security Guard, 25% of their combined cadre strength may te
operated at the level of Head Security Guard on non-functional
basis. Security Guards on completion of three years of reguiar
service may be considered for being placed as Head Security
Guard against this 25% quota subject to vigilance clearance and
good work and conduct report.  Under this arrangement the duties
and functions of the Head Security Guard and Security Guard
would remain same. Security Supervisor {Head Constable tevel;
would be the first supervisory level.

The cadre of Sentries and Gunman who are performing security
related duties may be merged in the cadre of Security Department
at appropriate level for better control and command. This will aiso
open up promotional opportunities for the incumbents of these
posts. There are two sanctioned posts of Sentry and seven posts of
Gunman. Out of these only five posts of Gunman are filled up an
the remaining four pasts of Sentry/Gunman are lying vacant.

Since a number of existing sanctioned posts of Security Guard are
lying vacant, there is no need 1o increase the strength at this level
even after merger of cadre of Sentry/Gunman into the cadre of
Security Department. Rather some posts of the Security Guard can
be surrendered to keep the cadre restructunng proposal
expenditure neutral. Accordingly, the nine posts of Sentry/Gunman
after induction of the five incumbents into the cadre of Security
Guard and another 10 posts of Security Guard from the 85 posts
lying vacant are proposed {o be abolished.

Based on the discussions in the meeting, and views of the
departmental officers, the revised proposed structure of the
Security Department may be as follows:

ol
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No comments.
10. LEGAL IMPLICATIONS ON THE SUBJECT
There are no legal implications.

11. DETAILS OF PREVIOUS COUNCIL RESOLUTIONS, EXISTING LAW
OF PARLIAMENT AND ASSEMBLY ON THE SUBJECT

N A
12.  COMMENTS OF THE LAW DEPARTMENT ON THE SUBJECT

Not applicable

13 COMMENTS OF THE DEPARTMENT ON THE COMMENTS Of THE
LAW DEPARTMENT

Not applicable

14. CERTIFICATION BY THE DEPARTMENT THAT ALL CVC GUIDELINES
MAVE BEEN FOLLOWED WHILE PROCESSING THE CASE.
Not applicable

15. RECOMMENDATIONS

It is recommended that the Council may approve the proposals regardig
cadre re-structuring. encadrement of ex-cadre posts of Sentry/Gupman
mode of filling up of various categeres of posts and draft RRs in the
Security Department contained in para 5.7 1o 5 10 above.
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Checklist for Revival of posts (Siddha Physician}

1289736,2024/H (Estt.}-ll

[ S1. | Particulars ' o ]
__NO. R e . . - e - .
1 Name/Designation of the post - _ | Siddha Physician
2 __1 No. of posts to be revived _ Lot e
37 | Pay Level of the post in Pay Matrix (7" CPC) Level-10 (Rs.56100 — 177500} in
- o | the 7" pay matric. __
4 Date of vacancy (for each post} | 19.09.2018 (i.e. the date of

: o _ 3 creation of post)

5 Mode of Recruitment as per RRs (enclose copy of RRs | RRs yet not notified.
Promotion / DR / Deputation / Any other
Duties and responsibilities of the post

| To provide medical care and
conducting research To promote
and propagate Siddha Medicine
To offer posigraduate courses
and doctoral research programs.

o]

Physicians' general responsibility
is to check, diagnose, and freat a
patient's condition to improve

their  overall  wellness. A
physician could be General
Practitioners or Specialist

Physicians, wherein  General
| Practitioners are physicians who
provide regular checkups for
patients depending on their
needs and refer them to a
Specialist Physicians who are
more skilled in a particular field of
expertise for a  thorough
diagnosis. Physicians monitor a
patient's medical history and
ensure follow-up checkups to
observe if the condition of a
patient is changing over time. A
physician may refer a patient to
other health professionals for
' further examinalion as needed.

Here are examples of
responsibilities from real
physician resumes representing '
typical tasks they are likely to
perform in their roles.

1. Manage catheters and
dress wounds.

2. Maintain ACLS and BLS
certifications.

3. Treat complicated ;
oncology cases in ICU
and emergency.

4. Schedule new, follow-up

and diagnostic testing for

cardiology patients. |
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| why this arrangement cannot be continued?

—HEstt - I— —

Functional justification of revival of the post (each posts

separately)
‘Efforls made to fil up the post, since daté of vacancy (in
chronolagical order with relevant documents)

How the work is being managed in the absence of the post and
Possibility of outsourcing / keeping personnel on contract for
_the work

11

[12_ | Whether any cou

Hlerarch of e Cads (o which fre posts beiongs

t case is / was pending in any Court/ CAT

A-12011/65/2023-H (tstt.)-Il

Attend radiation |
oncology clinic for new
patients beginning
treatment as well as
follow-ups for returning
patients.
Schedule  tests  and
procedures {including
radiclogy, cardiology,
and respiratory) utilizing
the hospital and clinic
computer systems.
Practice include general
medicine, pediatrics,
obstetrics-gynecology,
and minor surgery.

Cffer medical consults in
areas relate to general
medicine, gynecoiogy
and obstetrics.

Act as assistant
surgeon/1st surgical
assistant in emergency
operative cases in
general surgery, ;
obstetrics, and
orthopedics

Provide urgent medical
services including
resuscitation,
stabilization and
assessment and
diagnesis, treatment and
referral as necessary.
Provide acute & chronic
medical care for
veterans. _
Experience with Athena
and NextGen electronic
health records.

Take patient's vital signs |
on pediatrics and adults.
Administer first aid, CPR,
and  coordinate  team
effort,

Full service office,
including x-ray, lab and
on site MRI.

10.

11.
12.

13.

14,

15.

Revival may be required for
obtaining approval of UPSC/MHA
forframingof RRs.
Not applicable, as RRs yet not
notfied.
No arrangement made on this
| postyet.
No

Not Applicable

ANo - ]
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1289736/ 20244 (ESRIE, oo oF Secretary / FA may be obtained before MConourrence obiained from FA |
referring the proposal to Dok qé — | for placing of Agenda in Council |

I it LN 2L 5oty

‘ 14 ‘ Details of posts with level of pay proposed to be surrendered ‘ Not Applicable as revival of the |

‘__ ._.|_H'."'d£f para 5.2(v) of the guidelines_ S e — o _| postis under progress. -
E-_JV_Nanle of the Department / Organization _ _ _ __ . .— — [NDMC
|2~ [Hierarchy of different cadres in the organizalion . — _| Not Applicable. _ .. ]
(3 ‘Status of Organization (HQ of Ministry or Department /| Autonomous Body |
i | Attached Office / Subordinate Office { Statutory Body !'I

| Autonomous Body) ‘

4 Detailed sanctioned str_e-r'@fh_o'f Fréz;hiz_étgn '_éeﬁg_o'ry_wg'e) i NT:tEpEnbEjle_ _
| |

i | with level of pay and vacancy position (with date of vacancy} / |
— person-in position ‘
| 5| Any other information
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2897367202471 (ESEEII o) ecdist for Revival of posts (Yoga & Naturopathy Physiciany— 3 & <
E]D | Particulars ‘ —|
S _— 4 ]
1. |Name/Designation of the post — T T _Yoga & Naturopathy Physician
2 | No.ofpoststoberevived — ~~ T T C S 14 _ _ ]
‘ 3 Pay Level of the post in Pay Matrix (?‘h CPC) Level-10 {Rs.56100 — 177500) in
S S — — — . | thepaymatric. —
| 4 | Date of vacancy (for each post) _ . _ 119092018 o
5 Maode of Recruitment as per RRs (enclose copy of RRs | RRs yet not notified.

__}_Em@ticmDﬁf Deputation/Anyother ~ _ ~ |~ N
6 Duties and responsibilities of the post 1) Perform  mobilizations  and
high-velocity — adjustments o

‘ joints or soft tissues, using
principles of massage, stretching,

‘ ’ or resistance.
! 2) Maintain professional ‘

| as food or

i @amino acids.

! body

| 9) Advise  patients  abou

development through activities ‘
such as post-graduate education,

continuing education,
preceptorships, and residency
programs,

3) Order  diagnostic imaging ;

procedures such as radiographs

{x-rays), ultrasounds,

mammaograms, and bone

densitometry tests, or refer |

patients to ather health

professionals for these ‘
| procedures.

4) Administer  treatments  or

therapies, such as homeopathy,
hydrotherapy, Oriental or
Ayurvedic medicine,
electrotherapy  and  diathermy, |
using physical agents including |
air, heat, cold, water, sound, or
ultraviolet light to catalyze the
to heai itself.

§) Administer, dispense, or
prescribe natural medicines such
botanical extracts,
dietary  supplements, |
nutraceuticals, and

herbs,
vitamins,

6) Conduct physical
examinations and physiological
function tests for diagnostic
purposes,

7} Interview patients to document
symptoms and health histories.

8) Educate patients about health
care management,

—a
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therapeutic exercise and
nutritional medicine regimens.

10) Diagnose health conditions
hased on pafients' symptoms and
health histories, laboratory and
diagnostic radiology test results,

electroencephalographs.

11) Perform venipuncture or sKin
pricking to collect blood samples.
12) Treat minor cuts, abrasions,
or contusions.

13} Prescribe  synthetic  drugs
under the supervision of medical

. doctors or within the allowances

of regulatory badies.

14) Document patients’ histories,
including identifying data, chief
complaints, ilinesses, previous
medical or family histories, or
psychosocial characteristics.

15) Perform minor surgicat
procedures, such as removing
warts, moles, or cysts, sampling

- tissues  for skin  cancer or
. lipomas, and  applying  or

removing sutures.

16) Consult with other health
professionals to provide optimal
patient care, referring patients to
raditional health care

;or other physiological
. measurements, such as !
electrocardiograms and °

professionals as  necessary.

17) Report patterns of patients’
health conditions, such as
disease status and births, to
public health agencies.

18} Monitor updates from public
health agencies to keep abreast

_ of health trends.

%19} Conduct  periodic  public
. health maintenance activities

such as immunizations and
screenings for diseases and

disease risk factors.

20) Obtain medical records from

previous physicians or other
health care providers for the
purpose of patient evaluation.
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Coan - TIn short,” Diagnose, treat, and
._Ji)q - ‘heip prevent diseases using a‘
system of practice that is based ‘
on the natural heaiing capacity of ‘
individuals. May use
Iphysiologicar, psychological 0r|
| mechanical methods. May also‘
use natural medicines, ‘
[ . prescription or legend drugs, |
foods, herbs, or other natural‘

l_ _l Funclional Justrcation” oF Tevra iy — — .remedies. T
[7 h:unctional justification of revival of the post (each posts | Revival may be required for ‘
I separately) - obtaining approval of UPSC/MHA

=t - — _forframing of RRs.

8 | Efforts made to Fil up the post, since date of vacancy (in [ Not applicable, as RRs yet not ‘
| _ | shronological order with relevant documents) — = — — _ [|nofified. i
[ 9 How the work is being managed in the absence of the post and | No arrangement made on this |
|__mlﬂﬂhm§ﬁE§EEE@DB@ET¥9999?@%?1_______H_m_m post yet.
" 10 | Possibility of Outsourcing / keeping personnel on contract for T—No
|,.

e

__EE@L_____________m_____________J
11_| Hierarch of the Cadre to which the postsbelongs _ ____ _ [Not Appicable T~ —]
1_2__f_Wh_et£er_anu:_ogr_t£a£fs_f._\@Su@eid nginany Court/CAT _INo T~ e
13 [ Concurrence of Secretary / FA may be obtained before f@oncurrence obtained from FA‘

| referring the proposal to Dok o for placing of Agenda in Council |

4| Dotall of posis Wil isvel o agy s o — —- | who s competentin NOVIG
14 | Details of posts with level of pay proposed to be surrendered | Nat Applicable as revival of the

| — yunder para 5.2(v) of the guidelines_ — e ] postis under progress. _
L

1. ] Nare of the Department/ Orgarizafion

-

T T e -

| 2 | Hierarehy of different cadtes in the organizaion - "____'_'_I—N_'E_AFQIJT@E__;____:__"__Q__J
3 Statis of Organization (HQ of Ministry or Department /| Autonomous Body |

Aftached Office / Subordinate Office / Statutery Body /

| Autonomous Body) _— ;' .
4 | Detailed sanctioned strength of organization (category wise} Not applicable
| with level of pay and vacancy position {with date of vacancy) / |

- |person-inposition " N T e
Ji _L Any other information ————— N T T o
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Checklist for Revival of posts (Director (Medical Services)

[ SI. | Particulars _ ,O o T 1
[No.| /Designation of the post ~ " ——— ——— A _ _____ i
|- [Name/Designation of the post ~ - — = — - . _|Direstor (Medicai Services) |
2_ 4 No. of posts fo be revived e — ——— —— Jot s ]
jmﬂﬂ@@ﬂﬁwﬁwﬂ%mﬁE@L____;+@@E@w@@£@@k¢
4 |Date of vacancy (for each post) 23.11.2011 (ie. the date of |
- | el 3 e RRS (enge o = (Creationofpost) - O |
|F5 .I—Mode of Recruitment as per RRs (enclose topy of RRs | RRs yet not notified. [
'_E@@@@E@W@@Mﬂ%ﬂn_______ ]
?_6 [ Duties and responsibilities of the post 7. Recruiting  and managingj
! | physicians, nurses,
| paramedics and other medical |
| and non-medicat staff.
. | 2. Examining and coordinating |
[ i the facility's activities to
| || guarantee medical quality., |
3. Assisting  with training,
|‘| | || continuing  education  ang ||
' tion  of  subordinate
| staff, |
[|? Functional justification of revival of the post {(each posts | Revival may be reqguired forl
! separately) | obtaining approval of UPSC/MHA
| Lo e A e o — —orframing of RRs.
I—8 [Efforts made to fill up the post, since date of vacancy (in | Not applicable, as RRs yet not—'
| _| chronologicai order sonrelevantdoouments) _ _ | nofifieq. ]
I | How the work is being managed in the absence of the post and“ The charge assigned to Senior |
| why this arrangement cannot be continued? : | Mest officer from time to time |
' being  Administrative post  of
S | Health Services in NDMC., ]
| 10 [ i—;ossibility of outsourcing / keeping personnel on confract for | No.
the work '
[ 11 |' Hierarch of the Cadre ta which the posts belongs f

i

L _
| 4
|

| | person-in position —
| 3. _| Any other information

|
l'
_l

12
13

1.
(2~
3

o

| Specialist and Medical Officar of

Whether any couri case 18 7 was e —— — — — _ | SAG Level. —_—
TL_WE@QQ. court case is / was pending nany Court/CAT — [No ——

Concurrence of Secretary / FA _r—nay be obtained before | Yes, the proposal s being|
I referring the proposal to DoE | submitted  before the NDMC |

__|_Council. ]
|

14 |Detalls of posts with Teval of pay proposed to be surrendared | Not Applicable as revival of the

|__u_n_d_q_r_99_@__5;2‘&)9fﬁ1<19£d@in£s__ —— _1| Postis under progress,

|-Name of the Depariment / Organization ~ — - _

| Hierarchy of __(ﬂffe_re_nt_c_a_cﬁeii_n__tge organization _

#;Status of Organization (HQ of Ministry or Department /
| Attached Office / Subordinate Office / Statutory Body ;‘|
@@%ﬂ%ﬂ&_______________._“_________%

JfDe’[aiJed sanctioned strength of organization (category wise) TNotappHcable |
| with level of pay and vacancy position (with date of vacancy) / |
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283736/2024/H (Estt. ) Checklist for Revival of posts (Do uty Chief Security Officer

|

[si- | Particulars ™ B ]@{ ||
FNO"l NameDesiginion orire oo T e e |
1 f Neme/Designation of the s T .__{_D_ﬁputy£3Di_e_f_.S_e_cyr_f_fxﬁ?f.ff.cer. ]
i 2| No- of posts 1o be reviveq L e e I o
13 | Pay Level of the postin cay Mt (77 Cpey ~ =~ - £2veh10 (Rs 56100177500 |
4 }Dateofvacancy(foreach post) |04.04,2018 (ile. the g te of
| . . ___+_cr_eet_io_n_0£eo_39____________J
| || Mode of Recruitment A% per RRsg {enclose Copy of RRs | RRs yet not notified.

S E oSt | — }J

|Fu_nEth?igf_fu_stiﬁc_aﬁon of revival of the post (e_éEh__p_ogtg_li_R_e_{er'é-r_'Fﬁé-)_/-_-gé_ r‘?eﬁﬁi’r_e;a for

Separately) | obtaining approval of UPSC/MHA
e e posl S| for fram ing of RRs, _________J
| 8 /Efforts Made to fij] up the post, since date of vacancy (in | Not applicable, as RRs yel not |
- f»Eflr.o_”_‘"-’f_o_g"_c_a_’_Q_@i’.’_"‘ﬂfﬁ‘.I‘i“i‘@ﬂt_@fﬁrﬂ@l“ﬂ_______. ————__| notified, S J

9 How the work is being Managed in the absence of the post and } No airangement made on  thig ||
-__Lwhyth 's arrangement rnolbe continueqy G- pRestyet ——
10 Possibflfty of outsourcing / keeping Personnel on contract for | No. ['
L_ J_?DQ‘EC_".’E_____._____._______._.___________.__.____.__ B R
|I 1 } Hierarch of the Cadre to which the posts belongs Speciaiist angd Medical Officer of ?
L1 o ~15AG Level. |
[12 W hether any court case is/ _w_a§_p§Qd_irlg_in_?nx_f_lqu_rf_»’__cﬁ C__|No 7T .
[I 13 | Concurrence of Secretary /[ FA May be obtained before | Concurrence obtained from FA
{ referring the Proposal to DpE | for placing of Agenda in Council ||
l_____ } _ SUirem= == ¥ho s competent in NDMG ___

Not Applicable as revivaj of the |

| 14 [ Details of ﬁo_sfs_ﬁri?h_ﬁevé of 55)755555_&1_655 surrendered |
| o -—- - - PSS under progress,
|

_ l.under parg §-_2_Lv)__9f_th9_ggf§@fﬂ es
[ — T — T e -
1 fifa_nlqgf_tne_flee Lfinﬁﬂt_f_qr_gén_iza_ﬂefl__ . NDMC .
rganization Not Applicable
rganizatic —- 4+ NOLAppiicable

_ _ e e T
e IJ

12 ] ﬂeza_rc_hy_oiﬁ_ﬁifgrgnf_cgqrﬁ_%in_thgg L S
' fStatus of Organization (HQ of Ministry or Department /| Autenomous Body
| Atached  Offige ; Subordinate  Office Statutory Body / |
- - { Avtonomous Bogyy ength “of ‘organizaiicr i =~ 4 e
/4 | Cetailed sancticned strength of organization {category wise) | Not applicable
II with level of pay and vacancy position (with date of vacancy} /

-l Person-in position -

(5 T Any other information

e T T
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ITEM NO. 05 (Personngﬂ

Name of thel Notification of the RRs for the posts of Junior Assistant of the
subject gecretary’s Establishment Branch of NDMC - Corrigendum thereof.

Name of the Personnel Department - (Secretary Establishment Branch).

department

fthelThis item was placed pefore the Council in its mheeting vide item No. 07
(Personnel} dated 57/07/2023. The copy of the same enclosed
(Annexure-l) (Gee pages 105-121)

T This item was placed pefore the Council in its M€
No. 07 (personnel) dated 27/07/2023.
The Council Decided that

~Resolved by the Council 0 accord approval to the proposal of the
pepartment a5 mention in Paré 4 of the agenda, with following changes
to be included appropriate!y in Recruitment Rules, i.e Clerical Assistants
and DEOS (Grade- A) appointed on contract basis of ad-hoc basis on or
pefore the 37 january, 2017, who continué to render service in council
on the date of commencement of these rule, 011 the basis of possessing
requisite education quaﬁﬁcatfon and experience prescnbed for the post
and being found fit, shall deemed to have been appointed under these
Rules in the respective grade and they shall members of the cadre from
the date of commencemernt of these Rules.

D eting vide item

on the subject

The Council further resolved that the Departments concerned may
initiate further necessaly action based 0N the decisions taken by the
Council at the meeting, as noted above. in anticipation of confirmation
of the Minutes.” :

2. The proposal for amendment in Recruitment Rules of junior
Agsistant were submitted to the MHA. The MHA has pointed out the
ambiguity caused by the mention of "respective grade” in the
Resolution which gives @ sense that the contractual Data Entry
Operator - Grade ‘A’ and Clerical Assistant are to he regularized as
Data EnNtry Operator — Grade ‘A’ and junior Assistant receptively.
Accordingly minor amendment in the approval is required.

3, Now, therefore the Personnel Department proposes to slightly
amend the aforementioned decision, @s desire by MHA which is a5
under :

proposal

Resolved by the Council to accord to the proposal of the Department as
mentioned in para 4 of the agenda {Council Resolution. NO. 07 dated
27/07/2023), with following changes to be included appropriately in
Recruitment Rules for the post of junior Assistant to the effect that
Clerical Assistants and Data Entry Operator - Grade ‘A’ appointed on
contract or ad-hoC pasis on or before the 31 January, 2017, who
continue to render service in Council on the date of commencement of
these rule, on the basis of possessing requisite education qualiﬁcation
and experience prescribed for the post and being found fit, with one
time relaxation in age and mode of recruitment, shall deemed to have
been appointed against the vacancies under these Rule of junior
Assistant and they shall members of the cadre from the date of
commencement of the regulations.

24.01.2024
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The proposal doesn't involve any additional financial liability.

After approval of the Council, the proposal will be submitted to
schedule with| Ministry of Home Affairs for their concurrence and approval. After
trimeliness for each approval of M H.A the same 1O be send to Delhi Government for
stage including Notification in Delhi Gazette.

internal
OTOCESSING

e Finance Department concurred the proposal and suggest to
Finance personnel Department to certify and ensure to workout the financial
nt on thejimplication, amendment is with the consonance of Council earlier
decision, CVC guidelines followed, action plan for regularization of other
al categories.

< of the[The proposal doesn't involve any additional financial liability as to what!
has been decided vide Reso. No. o7(Personnel) dated 27.7.2023. but is
thela proposal for regularization of services of contractual employees, ViZ.,
d Data Entry Operator Grade-'A' of NDMC as Junio

nt may ensure the correctness of facts, word and figure
timentioned therein, and the other guidelines on the subject if any has

i , concurrence of DSSSB and MHA under
1094 may alse obtained.
f thel Necessary approval from such authorities stipulated U

{2) to finalize the RRs would be taken.

It is certified that all the CVC Guideline is being followed.

The proposal made at para-4.3 above may be app
Resolved by the Council to amend the decision ta
(Personnel} dated 27/07/2023 to read as under:

npasolved by the council to accord to the proposal of the Department
as mentioned in Para 4 of the agenda (Council Resolution. No. 07 dated
27/07/2023), with following changes o pe included appropriately in
Recruitment Rules for the post_of unior Assistant to the effect that

24.01.2024




Clerical Assistants
contract or ad-ho

continue to render service in Council 0 the

these rule, of the basis of possessing requisite education gualification
and experience prescn’bed for the post and being found fit, with oné

time relaxation in age and mode of recruitment, shall deemed to have
been appomrea‘ against the vacancies under these Rule of junior
Assistant and they shall members of the cadre from the date ©

commencement of the reguiations.

COUNCIL'S DECISION

Resolved by the Council to amend the decision taken vide ltermn NoO. o7 (Personnei) dated
27/07/2023 10 pe read a5 ynder:
"Resolved bY the Council tO accord approvai to the’ proposai of the Department as

mentioned in para 4 of the agendum (Council Resolution. No. 07 dated 27/07/2023), with
following changes to be included appropriateiy in Recruitment rules for the post of junior
Assistant tO the effect that Clerical Assistants and Data Entry Operator ~ Grade ‘A’ appointed
on contract of ad-hoc basis on 0Of pefore the 315 January, 2017, who continue 1O render
service in Council on the date of commencement of these rule, 00 the basis of possessing
requisite educational quaiification and experience prescribed faor the post and being found
fit, with one rime relaxation in age and mode of recruitment, shall deemed to have heen
appointed against the vacancies under these rule of junior Assistant and they shall be
members of the cadre from the date of commencement of the reguiations."

The Council further resolved that the Departments concerned may initiate further necessary
action hased on the decisions taken by the Ccouncil at the meeting, 85 noted above, in
anticipation of confirmation of the Minutes.

v

) For Searatary
fHew Deaihi Manicipal Counci’d
New Delhi.

24 012024
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1. [Name of the subject /‘Notification of the RRs for the posts of Junior Assistant of the

project Secretary's Establishment Branch of NOMC.
Z.[Name of the ‘
department/ Personne! Department {Secretary Establiishment Branch)

departments concerned . .

3. [Brief history of theThe existing Recruitment Rules for the Postlof junior Asstista;nt n:iaésr
ubject / project framed prior to NDMC Act-1994, at lhat time the pos Oséli’
Assistant was known as lunior Clerk. {Annexure-}) {See page

2. The post of Clerical Assistant was creatgd under CPC Scalesiof
Rs. 950-1500 (4th CPC) & separate recruitment Rules was SaBSO
framed/approved on 22.05,1998. (Annexure-ll) (See pages 57 —- )

' i i Nos.) was merged
3 Later on, the post of Clerical Assistant {175 _

with junior Assistant (378 Nos.) thereby Total _Sanctmqed Po%tsdof
Junior  Assistants become 553 Nos. vide Office rcder
No. SO(E}7715/5A-1 dated 04.02.2015 (Annexure-lil} (See page
59).

1. Further, as per existing Recruitment Rules to the post of juniof
Assistant the sanctioned postis 553 Nos.

Y. At present, 45 Nos. of Junior Assistants are working against the
sanectoned post of 553 Nos.

s Thete i acule shortage of staff of Junior Assist‘ant, as Junior
fnnintant post i the feeder cadre post of Ministerial Cadre. The
hietatehy of Pamstenal Cadre is as under:-

o, ame ol Posl Sanctioned Post

TTTTTT Oy T T iint tarector 04 Nos.

5T Beputy Dirncter 116 Nos.
TTTTTTTY ’Socunn Officer 150 Nos.

a4 fFlond Assistant (148 Nos.

o
H Senor Assistant 84 Nos,
G junior Assistant [553 Nos.

j 7. An por Recruitment Rules, the post of Junior Assistant is a
. sromatonal post of Clerical Assistant but after merger, now the
nstial post in the Ministerial Cadre has become now Junior
Acostant. The Recrutment Rules of lunior Assistant has not been
Yramed/amerded yet, s a result New Delhi Municipal Councilis not

! " a post:on to send the requisition to filling up the vacant post of
: : {umier Assistant through DSSSB.

: 3. Further, it is to mention here that the candidates sponsored by
o DSSSB :n the years 2017, 2018 and 2019 against the requisition

26.07.2023




5‘;-__ 'wg.—

{lled by NDMC in the year ?{01
the pay scale of Rs. 5200-207_00‘ :
were appointed  as junior  Asgistant 10
63200(Level 2) under 7th CPC pay M
60 -64) with Lhe approval of Compn
initial post in the Minisloriat Cacl
of post of Clerical Assistanl.

g. Moreover, the appointment
made in the year 2018 & 2019, tho ¢
lunior Assistant in the Pay Level-/2 (Rs{.
7th CPC pay Malrix with the approval O
NDMC.

10. Recently, Department fromed a thra
post of funior Assistant on the basis of Delw
Central Government an

website to obtained the objectio

Doctors. (at Note#116 )

3 for the post of
+ GP Rs.

atrix (Annexure-IV} (See pages
tant Autharity, MOMC as the
i is Junine Assistant after merger

nn rompasiionate geonnd
anditatns wera apnpointad a3

{Annexure-V) (See page 65) the same was placed 6o |
n, if any from the stavernldars. ,

11. In response 13 Nos. objections were received, 2
received in similar nature vide which Contra}ctual
requesting therein to reguiarize their service in
analogy, which was earlier adopted in the case of Conts

tarica! ASSiSfE‘Iﬂ[.:n
1900 {Ath CPC} ., they
the pay Rs. 19200

piere

|
aricen

19900-63207
Cornparant Autraeg

tt Pocruitment Rules for e

. - a ol
Gryernmens A% peh ﬂﬂ

d as per DoP&T O dated 12.10.2015 .

P !
tne ;"]..j-“"'"--1

I the ohiech.ans

Emoloyees ars
5

MNoMC an the

vy b

aciuzl

Detailed proposal on[The Council may approve the proposal for framing/ea
Recruitment Rules for the post junior Assistant (Annexure-VI) (Seeﬂ1

tthe subject
pages 66 — 68) {DFA/53168 ).

merndment o

1

[Financial implications offThe proposal doesn't involve any additional financial lizo:iity.

the propased
project/subject

. [mplementation

stage including internalNctification in Delhi Gazette.
processing '

lafter approval of the Council, the proposal will be subirmnitied ol
schedule withMinistry of Home Affairs for their concurrence and zpproval. Aft
timeliness for eachlapproval of M.H.A, the same shall be send to Delhi Government 7

. [Comments of thelThe comments of Finance Department is attached at {Annexure

Finance Department onVIl ) (See page 69 ).
the subject

. IComments of PersonnellNo comments on the comments of Finance Department.

Department on  the
comments of Finance

Department
9. Legal implication of the
lO?ZUbjECUPEI‘SDjECt [There are no legal implications is involved,
omments of the LawiThe comme i g
Somamenent e o e e 7(;)t.5 of Law Department is attached at (Annexure- Vi)
subject/project
11€Comments of PersonneliNo comments on the comments of Law Department.

Department on the
comments of Law
Department

12

Certification by. the
Department that all

26.07.2023
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central Vigilance

Commission (CVC)Not Applicable

guidelines have been

followed while

processing the case — e I
13[Recommendation The proposal mientioned al Para-A may bn approved.
14|Draft Resolution
L

Resolved by the Council to accord approval to the proposal of the Deparimeant ’?SLm‘e”“OTZ
in para 4 of the agenda, with following changes to be mcludec_i apprapriately hm} e
Recruitment Rules, i.e. Clerica! Assistants and DEQs (Grade-A} appointed on contr_‘ac{._oafla
or ad-hoc basis on or before the 31% January, 2017, who continue to render service i “If‘-‘
Council on the date of commencement of these rules, on the basis of possessing requisita
education qualification and experience prescribed for the post and being found fit, shzll e
deemed to have been appointed under these Rules in the respective grade anc trey shall oe

members of the cadre from the date of commencement of these Rules.

The Council further resolved that the Departments concerned may initiate further necessary
action based on the decisions taken by the Council at the meeting, as noied above, in

anticipation of confirmation of the Minutes. /

| " For Seereary
ew Delhi Municinal Coupei )
Naw Doir|




108

Genzrate

o,

d from edifee by Jacz

i
o

L 7,
PRCERE I
. ‘,I' 1
"B,
9,
A
s
; (4
- .o,
T
f-|:. !
! fla.
o 12,

AUITHEMND? Rizn
n?b-‘rr";'wﬂ’-r-h&ﬂ—hl—‘. ————— -

' ﬂy;ma-cf:pont

. I?}_JG-:«J.B cof. poy

.

y + Claosiiiantion Jn

'Whuthur}nalootioﬁlor‘
non-aolqotion_poat.,

: A99 Limit foridirgey .

* Tueruitment, e -

-Bducetion & othoy quelifiegiion Fory
£t ot - N

.a) D;;ncc.ruaruitman

. B) Departmantal .

CER2ral b ng:
rathe \%gu Préaseia
bod fog dircot ron
Srulemgnt will apply

" in tho gasg of

Dromceion,

Paricd g Proonticq,

~ A0 any

BEER, SR ASTT (SECRETARY ESTT.}-JAGBEER, SR

Cgredos {roq

Muthad of coeruitigne
Whothae by difouat or
Y provotion op dopp-
tutlon/trmnmfur, Ney
of vacuholog to by .
£11lled by varloua
mathiuda, D

In cany pf recrul g

mont by pBromatio n/

dcpuuation/tranuf?;,
whioh'.
pzomoticn/dapututicnf
trinalor wo po madu,

IT o DRC exictn What

Lo lts canosition,

ch'.inrk}i I

1

8 _TUR THE T3

f?tﬁan-aalcction'ﬂ.\:
P ' i

1 Lﬁa-ﬂﬁ.ynarﬁ

b

4

1. Dy p:c&ation-frum an

!

2,98, UNTOR Ol
LN

B lg?qunior,Clcrk

R

fﬁmmﬁtuﬁL/d-

ﬂ;n;atsr;nlvoroup =it

e ::‘;'n:ll._i:qo..zlglu--'j'. el

)

N A,
LI ll%
. 0o vaar 3

Cluriesl faviptnnes
JAn Edve voars snpvig
qualificd thy tyas |

]

. 1 -
fa vonatlituindg fron

Slorical - hesiatant-
the RRs will bo qit
4gednat tho onistir
Jr, Clerks an coma)
© -3 yuoura, BuD ot g

4

“a .
LIRECTOR

ASHISTANT, NDMC on 13508




_225!

1082112
. /2023/SECRETAR¥ ESIT (s :
. l‘llll- [ 2
4 »~3“m‘h 1

Frvit i ALAT e

H’l\ _
' ‘f‘Jd[‘i Ift’l“n\_,'Ll

‘hulw'\w.,
vl

1

{Pr v, l. |
L‘l‘l.‘ilu .

PPTITARTEAN ail -'1:'0'“ RERS
EARTHE D}"CLJ.““E"
juh/or Gyt

\I,‘Jl

Rl

_‘Guo“-»:: uiOﬂ -\;L.ou‘ :
. B]T'JLOYadL.._-_ .
1

.1' OI.:O'.‘Q . r_}

\ RE .;‘-,I_".

R
Vi '.'(,1“\' ‘L)PC‘
L c,t).'\po 5 Lo
. .l .

syar il

[RE A




108 . stﬁ%géggagigéﬁ%ﬁ\lﬂ“ A~1201ﬁ=}1;?£6§g§58§2%5_5§2{" omputer No. 57562)
e - ' /"&}8/‘

gstt 226,

. ‘ 2
K NE\“\,’ DELH{ ‘:Dq — ,!\7 o N
J PA MUtlcpay, .
' KRR N Dt |

Name of Post
Classifitati on.. (_:lm“l Anststant
Sr:a'ic.‘nf'Pay M‘ancﬁ“l Qroup 1o
‘ Rs. $50.
Whethier selection o 15 330-1500
nan-celtctionppst» . L ot Selsetion :
-
Agc~]imi{ for direst'veerys -
. ' N fment, 18-25 ycr,:'3. ’
E‘d‘-‘CﬂUOuangthe_r L.
quﬂ_ﬁﬁt{iﬁnn for:-
Teditmedt ., L ©71yScnior Sceondery Bxamingtion or eqviyalent
LTy Ayping Spesd @ 35 wp o, in English,
SR
-+ “Typing Sperd [§25 wp.m. in Hindl.
Depadimegtal - . " - P E Ao~ . - }
_Rccmil.mmi. - C T
Whether age preserbed -~ BRI (e T
for director reeruitment . '
will apply in the case’ i
ol nromotion, . . . LT ) s

k) Period of probation if, any. R .Qqé Year, -

. 907 by Aizeot recruitment sadd

4. Method of reeruitment whether’ 7 st
by director or by promation ot . 10% by pfomono,n froro mn:sng *
y direclor or by promQ .+ reguler Group ‘D’ Employees.

Depisstion/ Travsfer. MNo. of
vacancies to be filled by

e e ) ' s ) . . ; Group ‘D’
£ . ttrnent by ) ., . Pplomotion quota Fom amcngst.ehglblc‘ roup D'
10, In case of recniitrnent : 5 ‘ & ‘
promation/ deputation/ ‘ _ . E.mp?oycx.s .
wansfer grades from , |

. which pr_ométion/
.y deputation/ transfer’
to be made.. | | | N
1. IfaDPC exists, what it ‘ As co'h_s’tituté;i frém timé to time.
its compositian. ’ a | L |
' . Thiywill be an inits] clerical post Cﬁnc};dmc& EppoL:;c:
e | : 7 witbout qualifying type test will not be graoted anny
| T - . increment till qualifying {he said test.
: ‘ e

R LY
OV Tl .

Sd/.. : _
. DIRECTOR (PERSONNEL) -

1 .

L e LE¥] o2 r ¥ Lt c
o d e by [AZR EgQ R.A T RETA T ATBEER R B
[ ¥ EER, 5 AS ASECRE LY ES L3 HEER, & ASSIS N
PR ANT, BMOMC o EPSelVr VTR | 0%9:52 am
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' ___NEW DELHARIC AR Reny -Estt.
7}4299/2022/5ECRETARY ESTT PALIKA KENDRA : NEW DELHI

SECRETARY’S ESTT. BRANCH

Dated §-22- Ls.
No.BOIEY 7710 J8A-1 ~ Darec

. OFFICE ORDER

In continuation of office order i’o_. S()[E);’i‘r?r’_,’f_S:'\—][-J._l;I.'201=i{=c‘1.a]:,or_-
25.03.2014 and in pursuance of cecisian L'alzlccn _L-'itlft r(; :ELC‘?:{‘IQ[-} a”.
1/CGIT Cell/ 13/ HA dated 02.06.2014 regarding giaj_.t n £ :.“1_ ;gme ; ib..\
left out categorics and conseguent upon r'CL‘Oi‘i.Il‘l'!C‘,i'tl]a.f-l.\.)l'?.‘-. Ot ae :tS]
“Committee constituted under the chairmanship o_( Direcler f.!\u.ca}u !-.
for deciding the DTL Scale as well as mcrgmg af po:j.L.?_ o N Jr,
Stenographer, Clerical Asstt, and Helper, are aerehy merged wes 0
01.04.1998 as urvler -- :

——— . S T e — e e ——— . —. T — - — -ﬂ-]
[8x. No. Toxisting gost —frest merged with 7
I -0l. Junior Stenog fapher. Tstens rapher o
{ 02" [Clerical Assistant.  _ "] infor Ansisin ]
|__03. | Helper . _peon T T T

Further, it is alse decided thar .-

1. The benafity of Pey ixation/grant of TBPS shall 1ye availabte 1o
these calegories w.el 01.04.1995. Hewever, for the purposs of
grant of Time Bound Promationa) Scale, their sepvice Wit e
Counied  {rom  the date of ap;:-c»intmcn1:/promc*-ti_r-n 25 Jr.
Stenographer, Clerical Assit and tlelper respoatively, Merging of
these posts shall have take effect w.e. . 01.04.199y :

Z, The inter—sc—aeniorit_v after merging of these posis will he
applicable ag per rules,

rcH The Nlry post  in civect roeruitme Wil he couitted gas
Ste_nographm‘, Jro Asstr ang Peon instcad of Ji, Stencgrapher,
Clerical Assit. and Helper Yespectively wep g 041998 ane thetr
RRs will 1 revieward] Separately -

4. Promotions carned before e date of MErger wiil ke ignored for
the purpose of grant of Mime Bowune Promiotiona] Seaie,

This 153Ues with Lhe'concurrence of Finance Deplt. ang With flye
appraval of the Competent Authority. -

4 —_
T
SR S i

Cupy to -

PS 1o Chairman

B3 i Sﬁcrf:tary

PA 10 FA ‘

Dirzetorp (Accounts}

Councj) Memiberg

Jt. /Dy, Directorg of ail st Unies
AD (IAB) '
ACY (CBS).

Incharge {CGrr Cell)

10 S0 ()

LU Sestion Oilicers of 43 EStt, Unirg
< PAtg Director (F)

WENG D a0
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0 A—IZO?@ABWM@E@WMRH No. 113927)
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| No.AB-14017/61/2008-Estt,(RR)

} Government of India

|’ Ministry of Personnel p.g.& Pensiong
| Department ot Personnel & Training

| e e

North Block, New Delhj

i ' Dated: 13 /10/2015
| OFFICE MEMORANDUM
S——=NENMURANDUM

dated 31° December, 2010 vide which Guidelines on framing / amendment/relaxation of
Recruitment Rules and Service Rules were issyed.

2 in this contex it has been decided that before referring any proposal for
framing/amendmenr in the Recruitment Rules of any post in Ministries/Departments and
their subordinate ang attached office, the proposed amendments/revision in the
Recruitment Rules wouid be Put up on the websita of respective Ministrieleepadments
for 30 days for inviting comments from the stakeholders. Thereafter, taking into

4, All the Ministriestepartments are, therefore, fequested to adhere. to these
instructions Scrupulously. Proposal referre_d to this Department without following
the aforesaig Procedure, would not be entertained,

4
(Jitendra R, Gaikwad)

Under Secretary (RR)
To

All Ministrieleepartments of Government of indig
Copy to:

The President's Secretariat New Delhi.
The Prime Minister's Office, New Deihi,
The Cabinet Secretariat, New Deihi.

The Rajya Sabha Secretariat, New Delhi.

Estabiishment Officer angd Secretary, ACC
. 11, Al Officers ang Sections in the Department of Personne]
] 12, Secretary, Staff Side, Nationa] Council {JCM), 13-C,Ferozeshah Road, New Delhi
13. Al Staf Members of National Council {JCM)
| 14, All Staf Members of the Departmental Councl (CM),
i 15, Ministry of Personne!, pg and Pensions
il 16, Establishment (RR Division) (20 Copies)

17, NIC for uploading on the Department's website,

42
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ofiNumber ~ of[Classification Pay LevelWhether Age-limits
Posts ' i Selection fo Direct
Post or Non- Recruits

108253 6/2023/SECRETARY ESTT

Selection

post

f S
(5)

—ar

(2022} Category 'C’
(subject to :
variation
dependent on
waork load).

(
Rs. 19900-6/Selection
3200) in the
Pay Matrix

accordance
with the instr
uctions or ord

om time to i
me.

Note:2- The

. crucial date f

l or determinin

g the age-limi

t shall be as

advertised by
IDSSSEB,

Educational Whether age and’Period od ' s of
and otherieducational Probation, recruitment: whether recruitment

qualifications qualifications if any
required forprescribed for
direct recruits. Direct

recruitment  wij)
apply in the case

or by promotion or bylor deputation
deputation/
absorption

percentage the|promotion or

of promotees vacancies to be filled deputation/
by various methods, absorption to
be made.
O _ 8 ( (10) (11)
Essential Qualif Age: No Two years fol ™ Direct Promotion

cation :-
i) 12th class (Se Education Qualific
nior Secondary |ation: Yes
School Examina
tion) passed fro
m recognized B

r direct recry Recruitmemlpmmomn from Category
‘G employees

its B
: of NDMC,

Note: Direct _ designated as
recruits Palika
would be Sabhayak in
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1082536/2023/SECRETARY ESTT

oard/University

(i) Speed in typ
ing 35 wpm (En
glish) or 30 wp
m {Hindi) on co
mputer

Note 1: Qualific
ations are relax
able at the discr
glion of the com
petent authority
in case of candi
dates otherwise
well qualified.

Note 2. The qua
litication(s) rega
rding experienc
e is relaxable at
the discretion of
the Competent
Authority in the

case - of
candidates belo
nging to

Scheduled Cast
es or Scheduled
Tribes if at any
slage of
selection, the C
ompetent Autho
ity is- of the
opinion that
sufficient

number of candi
dates from thes
€ communities p
ossessing the r
equisite experie
nce are not likel
y to be
available to fill u
p the vacancy r
eserved for the

m.
L

e— .. .

— Ny -

required to
successfully
complete g
mandaiory
induction

fraining of at
least two
weeks

duration or
longer

duration as
prescribed
by the
competent
authority, for
completion
of probation.

Level 1 of Pay
Matrix as
notified.in
NDMC
Notification No.
560/CGIT
Cell{E) dated
1ot February,
2023, with five
years regular
service in the
grade and
having
requisite
qualification as
mentioned
column 7,

2. Preference
shall be given
to Palika
Sahayak
(Sthapna) in
Level-1 of Pay
Matrix, subject
to fuifillment of
all essential

qualification.
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If a Departmenta Promotion Committee
exists, what is its composition,

Circumstances in which the Union
Public Service Commission is to be
consulted in making recruitment

L — L —
omotion Commities Not Applicable

1. Director(PersonneJ)-Chairperson

2. Joint Director (Concerned/Other
Branch)-Member

3. Joint Director (Personnel)-Member

4. Representative of SC/ST (Liaison

Officer)-Member

-
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Annexure-VII

FINANCE DEPARTMENT

I/N 138397

Subject: Notification of the RRs for the posts of Junior Assistant of the Secretary’s
Establishment Branch of NDMC- DRAFT AGENDA.

SRS

The case is recelved in FD for comments on Draft Agenda (DFA/ B8198) to be placed
before the Councll for Notification of the RRs for the posts of Junior Assistant of
the Secretary’s Establishment Branch of NDMC,

The case has been examined by Associate Finance i.e. 5r.A.O.(Estt.} at Note# 151,
Department has stated in the said Draft Agendum that being an administrative matter
and there is no financial implication involved, FD has no objection to place the proposed
Draft Agendum (DFA/88198) to Chairman, NDMC for consideration and placing the
same before the Council, NDMC,

While submitting the proposal to the higher authorities, Department may ensure and
certify the following :-

1. Proposed RRs are framed as per extent Rules and Regulations of DoPT.
iL. Correctness of Data, Facts and information submitted.

The above concurrence of FD as well as the reply of the department be incorporated  in
Draft Agendum at Sr.No.07 and 08 respectively.

{This issues with the approval of F.A.}
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Annexure-VIII
LAW DEPARTMENT

Sub : Notification of the RRs for the posts of Junior Assistant of the Secretary’s
Establishment Branch of NDMC.

Deptt.: Personnel Department {Secretary Establishment Branch)

1. The case is regarding the proposal for Notification of the RRs for the posts of Junior
Assistant (et Annexure-VI). After approval of the Council, the proposal will be submitted to
Ministry of Home Affairs for their concurrence and approval. After approval of M.H.A, the same
shall be send to Deihi Government for Natification in Delhi Gazette,

2. The agenda primarily involves financial and technical issues; the same have already been
examined by the Finance Department 8 Personnel Department (Secretary Establishment Branch)
raspectively, :

3. Having examined the contents of the draft agenda from the legal point of view, it is
observed that no specific legal hurdle is involved at this stage. However, the concernad
department may take administrative decision on the advise rendered by the Adviser(Personnel)
at Note#121.

4, Further, the department may ensure the correctness of facts, words and figures mentianed
therein are correct and the guidelines / OMs issited by the DoP&T, Gol (as amended up to date)
on the subject, if any, has been complied with,




‘

]22 RIS T

ITEM NO. 06 (Personneu

N crm— | Mgfiigiﬂes_gﬂﬂ_&qmg@_a_tm____ o T
2_____Nameof the department’ ——_|_Personnel-Hea th_Estabiishment Unitir,
3 Brief Mistory of the subject Earlier, the Councii vide' Reso. No. 3 (xxxvii} |

dated 28.08.2001 had resolved that the
- Proposal regarding implementation of the
recommendations of 5t cpe in respect of |15m
and Homeopathy Physician as OM No. A.
11019/2/97-15M (E-1) dated 25.01.1999 Issued |
| by Ministry Of Health ang Family Welfare

2. Later on, the Council vide Reso. No, 24 {H-12)
dated 17122008 hag resolved that the |
existing ceiling of 159, for grant of NFSG to the
Ayurvedic angd Homeopathic Doctors in NDMC s
enhanced to 30% of senior duty posts w.e f,
22.08.2001 and 100% w.e f 25.08.2006 strictly; |
as per conditions of OM No, A-11018f3{2004~E—1
(AYUSH) dated 26.03.2008 issued by the
Department of AYUSH, Ministry of Health & j
Family Welfare Government of
India (ANNEXURE-HU (See pages 132 - 136).

3. In the year, 2011, Ministry of Health &

Family Welfare, Department of Ayush issyed

| another Office Memorandum No.

Z.28015!4!2008.E—1(AYUSH) dated 25, April,

2011 wherein a5 per the 6th Pay Commission

report, recommended  that the  Dynamic

Assured Career Progression (DACP) Scheme

! recommended by jt fo, Allopathic  Doctors

shouid be extended to mutatis mutandis to the

doctor of various streams of Indian System of
Medicines. Accordingly the DACp Scheme (as i

recommended by  the 6th Centra| Pay

[ I Commissfon} Up to the reyiseq pat structure of

f grade pay of Rs, 8700/- in the Pay Band {(PB-4)

| to the Practitioners of Indian System  of
_Medicines _a_ng_fiqrn%qﬁza_thx-._@mg{grg-_'.\_’)_(_Sgg_ J

24.01.2024
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Pages 137-139) T }
3.1 In Pursuant to the above, folidwing
decisions were taken for impiementing the
DACP tq Practitioners of the Indian Systemn of

|
|
|

{ Service rendered in the Pre-revised scale of Rs.
| | 8000 ~ 13500/ Such promotion will be baseq
[ on 'seniorfty—cum—ﬁtness’ Criterion.

(b) Second time bound in situ Promotion |
from the level of *Senior Medical Officer ;
Assistant Adviser tq Chief Medical Officer ; |
Deputy Adviser (PB; GP Rs, 7600/-) shalj be on |
|- | Completion of Fiye Years reqgular service gs |
Senior Medical Officer /Assistant Adviser in the |
Grade Pay of Rg. 6600/- in pp 3 r'ncludfng |
| Service renderegd N the pre-reviseq SCale of Rs.
I 10000 - 15200/- or on completion of nine years

(¢} The Placement of Chief Medical Officers
Deputy Advisers in the Non—Functfonal Selection

of regular service n Group ‘A’ posts or on

24012074
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~are amended,

124

vide Office Memorandum NO. A-11019/2/97-
ISM{E-1) dated 25.01.1999 and
A.11018{3!2004.E-1(AYUSH) dated 26.03.2008
will apply for grant of DACP. As a result, the
same could not be implementing in NDMC till
date, due to non amendment of Recruitment
Rules for the post of Ayurvedic and Homeopathic
Physician.

4 Further, Department of AYUSH vide Office
Memorandum No. 7.28015/4/2008.E-1 dated
05th  September, 2014 intimated that in
continuation to their O.M. dated 25.04.2011 it
has been decided to extend the DACP Scheme
upto SAG in the revised Pay structure of Pay
Band 4 with Grade Pay of Rs. 10000/- to the
practitioners of Indian System of Medicines and
Homeopathy, which is now known as Ayurveda,
Yoga & Naturopathy, Unani, Siddha and
Homeopathy (AYUSH). Accordingly  AYUSH
Doctors with 7 years of regular service in the
Grade Pay of Rs. 8700 in pay Band 4 including
service rendered in the pre-revised scale of Rs.
14300-18300 or 20 years of regular service
shall be eligible for up gradation to Senior
Administrative Grade level under the DACP
Scheme. (Annexure-V) {5ee page 140)

41 The above Office Memorandum  NoO.
7.268015/4/2008.E-1 dated 05th September,
7014 of Govt of India, Ministry of Health &
Family Welfare tDepartment  of Ayush) was
adopted in NDMC  with  the approval of
Chairman, NDMC. Accordingly, Office Order No.
466/SO(HE-I1)/SA-V! dated 12/02/2015 waes
icsued. (Annexure-Vl) (5ee page 141)

5. Now, Govt of india, Ministry of AYUSH, vide
their Office Memorandum No. F.No.
Z.28015,’4;‘2008—E.1{AYUSH) dated, 15th
September, 2021 (Annexure-VIl) (5ee page 142}
has substituted / modified the Paragraph 4 of
Govt of india, Ministry of Health & Family
Welfare, Department of AYUSH, Office
Memaorandum No. Z.28015!4!2008.E-l(AYUSH)
dated April 25, 2011as under :-

FOR:-
prospectively,

“4. The above orders shall apply
after the Recruitment Rules are
amended and notified in consultation with noda!
Departments. Jill the time the RRs are
amended, the earlier instructions issued vidle
Office Memorandum NO. A-11019/2/97-1SM(E-1)

dated _25.01.1999 _and A 11018/3/2004.E-

24012024

the earier instructions issued |

|
l
|
|
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A [ 1(AYUSH) dated 26.03.2608 will 'sﬁil'ﬁr_g%t_“‘
[ ‘ ‘ of DACP.”
- ‘ READ:-"4. The above order shall be applicable
I Aostieg e — . | With immediate effect j.e. from 25.04.2011."
‘ 4 Detailed proposal of the It is proposed to adopt the Office Memorandum

‘subject. No. 2.28015/4/2008.E-1(AYUSH) dated 25, 2011

i In light of Office Memorandum No. F.No.

‘ £.28015/4/2008-E.1{AYUSH) dated, 15th

September, 2021 issued by Ministry of Health

& Family Welfare, Department of AYUSH,

‘ wherein as per the 6th Pay Commission report, ‘

recommended. that the Dynamic Assured

‘ Career Pragression (DACP) Scheme

recommended by it for Allopathic Doctors

should be extended to mutatis mutandis to the

' doctor of various streams of Indian System of
‘ Medicines.

Accordingly, following decisions were taken for
implementing the DACP to practitioners of the
‘ ' Indian System of Medicines and Homeopathy
‘ possessing the medical gualifications approved

by the Central Council of Indian
‘ Medicines/Central Council for Homeopathy :-

[ (@} First time bound in situ promotion from the
‘ level of Medical Officer/Research Officers (PB; 3
GP Rs. 5400/-) to the level of Senior Medical
Officers/Assistant Adviser (PB 3; GP Rs. 6600/-)
shall be on completion of four years of regular
service as Medical Officer / Research Officer in
\ the Grade of Rs. 5400/- in PB 3 including the
‘ service rendered in the pre-revised scale of Rs.
‘ 8000 - 13500/-. Such promotion will he based

on ‘sentority-cum-fitness’ criterion.

(b) Second time bound in situ promotion from
the level of Senior Medical Officer / Assistant
Adviser to Chief Medical Officer !/ Deputy
Adviser (PB; GP Rs. 7600/-) shall be on
‘ completion of Five years regufar service as
Senior Medical Officer /Assistant Adviser in the
[ Grade Pay of Rs. 6600/~ in PB 3 including
service rendered in the pre-revised scale of Rs,
) 10000 - 15200/- or on completion of nine years
of combined regular service as Medical Officer /
Research Officer and Senior Medical Officer /
‘ Assistant Adviser of which at least two years ‘
‘ shall be as Senior Medical Officer / Assistant
; ' Adviser on the basis of seniority-cum-fitness,

[ without linkage to the vacancies.

(¢} The placement of Chief Medical Officers / ‘
R —_Deputy Advisers in the Non-Functional Selection |

24.01.2024
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Grade (NSFG) of Pay Band 4; Grade Pay Rs, |
8700/- shall be on completion of thirteen years
of regular service in Group ‘A’ posts or on
completion of four years &f regular service as
Chief Medical Officer / Deputy Adviser in Grade
Pay of Rs. 7600/- in PB 3 including service
rendered in the re-revised pay scale of Rs.
12000-16500/ without linkage to the vacancies.

3.2 Further, the Ministry of Health & Family
Welfare, Department of Ayush, Office
Memorandum No. £.28015/4/2008.E-1(AYUSH)
dated 25, April 2011 shall be applicable with
immediate effect i.e. 25.04,2011 in terms of OM
dated 15.09.2021. :

__provided.

| data/information have been ensured. _

It is a committed expenditure on account of
implementing the scheme as per Ministry of
Health & Family Welfare, Department of

_ AYUSH.

- After approval of Council, necessary office order

of DACP scheme to AYUSH doctors in NDMC, will
be issued.

propesal vide diary No. I/NE 150579 dated
19.01.2024 with certain modifications and
asked the department to ensure and certify that
no undue benefit is being extended and
ensuring correctness of the data/information

format and as suggest necessary correction have
been made in the draft agenda. No undue benefit
is being extended and the correctness of the

There is no legal implication.

| |Pepartment that all Central

5 Financial implications of the -
proposed subject

6 Implementation schedule
with  timeliness for each
stage including internal

. ___|Pprocessing =~ |

7 Comments of the Finance
Department on the subject

8 Comments of the Personnel
Department on the
comments of the Finance
Deptt.

9 Legal implication on the

. subject

10 Comments of the Law Deptt.
on the subject

11 Comments of the Personnel
Department on the
comments of the Law Deptt.

12 Details of previous Council
Resolution, existing faw of
parliament and Assembly on

_— _|thesubject =

13 Certification by the

__complied with.

_Department of AYUSH.

Al Central Vigilance Commission (C
[ have been followed.

The Law Department concurred the proposal
and asked the department to ensure the
correctness  of facts, werds and figures
mentioned therein and correct and the GFR
guidelines, OMs issued by the DoP&T, GO! {as
amended upto date) and any other guidelines
on the applicable subject, if any, has been
The correctness of the data/information have been
ensured and proposal is based on the OM jssued
by Ministry of Health & Family Woelfare,

1. Council Resgo. No. 3 (xxxvii) dated
28.08.2001.
2. Council Reso. No. 24 (H-12) dated
_17.12.2008

24.01.2024



| Vigiance “Commission (CVC)
guidelines have beenl

followed while processing the

|
|

| Proposal as mentioned at Para-4 above may ba

S JFCES_E_____.__ .
|I i4 Recommendation
- —— ___t_approved, _

|15 Draft Resolution Resolved by the Council EFéEconEEEr’ch‘aT’tBT
| the proposai of the department as mentioned in
L ] _— _._Jﬁ@ﬁgf_ﬁh_e_ag@gu_@_ﬁ_____.__‘__ S

COUNCIL'S DECISION
=WNLIL 5 DECISION

Resolved by the Council to accord approval to the proposal of the department as mentioned
in para 4 of the agendum,

The Council further resolved that the Departments concerned may initiate further necessary
action based on the decisions taken by the Council at the meeting, as noted above, in
anticipation of confirmation of the Minutes.

Lo

For Seqr. Lo
Hew Dejh; Municips) Coungj. )
Mew Dojhj, '

24.01.2004
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service. shal be cligible for Promotion o & Admin. Grade level PO

(Rs, 18400~224OU) subject g avai!ability of vacancies.
The above tme boung PTOMationg aq subject 1o the foliawing conditions

i) The 1SM & I-}omocopathic Physicians should stand inclided in (e
Central Indigenous and I-Iom_ocu Medical Services in due course

) For future FCCimitment {g the service, Upse should be 3ssociated ang
Upsc standards o Wiillen EXaminalinus angd interview should be

applicable.

The matter regarding impfemcnlaiitm ol the abave ceommendations of Vih Cpe
to the ISM & HomonDathjc stream of Coupeit have begyg examined at varoug lovels
i:g:iuding the Finance, The Finanec Department corcurred in he proposal for
acceplance o{‘;-ccomnmndarfon of Vih Cre contained in thy, OM referred above except
the § No6 as fo such & Adinn Grade Jeve) Post Is availabie 0 Couei] in
/\Hopath:'::M}.-Urxl;cdjc/l-Iomoiopa[hfc Streams, Purthcr Formbiment of Ayurvedic &
Homloeopalhic Physicians wiy be made through Upse bestios future promotions/NFSG
scale will alsp pg Zraned in CDIISUlla[iml/.;ppm\,-al of the UPSC. The Chairperson hus

feun and approved ha Proposal lor approyas of the Council.

The case is 141y before the Coyne) B approvat of | s proposal mentioned in para

Lio s g hring peneraf Py with (i, Careay Progression ¢ GDMO for the Avirvedic &

Homoeonathic Physicians o5 Counei;. -

LOUNCIL’S DECISI0p-

Resolyed by the Council tlyay the propasal reparding implementation of the
Fecommendationg of the " cpe n "espect of [SM any }-I'.;.-:'.mcopaihic Physiciang ag pur
Q.M. No. A 1019/2/97.15n (13-1) dated 25199 adopled approved

ffaﬂﬁgjﬁ" .
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e puase i Of Chity Melcl Ofitel's 7 tht! Gr‘ade of Rs. 14,3 00-};':. 78,300
W shatll be on completion of 4 years of regular service in Gr;?up ("ﬁ::{
subject to overall good performance with atleast two “Very Gor

assessments during the preceding 5 years. ' \ @brl_

(6) Chief Medical Officers in the scaie of Rs. 14,300 — 18,300 with 3 years rega:!ar
service in the scale of Rs.i4,300 — 18300 or total 17 years of Group "4
regular service shall be eligible for promotion to Sentor Adminisirative Grade
level posts (Rs. 18,400 - 22, 400) subject to availability of vacancies. -

The time bound promotions are subject to the fdlln_wing conditicns; -

and Homoeo Medical Services in due course.

() For future recruitment fo the .serﬁiﬂr:el. UPSC shouid be associated and

- UPSC standards of written examinations and interview should be
applicable, o

- Indian Systems of Medicine and Homogopathy Group *A’ Posts’ Recruitment Rules,

3

{1 The ISM & 1 Physicians should stand mcfudcdil; the Central Indigenous -

4 The amendment to the Central Goverhment Hexilth\'S.c'ﬁeme and ths Department of

1997, wherever necessary, consequent upon the above decisions, will be issued in due ;

course.

5. The above orders shall apply prospeciively and shail take effect from the date of issue
of this Office Memorandum, This issues with he approval of Department of-
Personel & 'Training vide their Dy No.1121/Secy.(Pers,) -dated 5.5.1998 and
Department of Expenditure, Ministry  of Finance approval  vide their
U.O.No.1928/E TI(A)/98 dated 20.1.1999, .

(0.5, VEERWAL)
Director (ISM & H)

" To . '
1. Department of Personnel & Training, North Block, New Delhi.

2. Department é._t" -Emipen'dituré, Ministry of Finance, North Block New Delki.
3. Secretary, Union Public Service Commission, Dho]pur House, New Delhi.

4. Director General of Health Services (Dr. §.p, Aggarwal, DGHS), Nirman
Bhaven, New Delhi.

5. Finance Division, Ministry of Health & F.W.,, Nirman Bhavan, New Delhi.
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NEW DELHI MUNICIPAL COUNCIt
PALIKA KENDRA : NEW DELHI
COUNCIL'S MEETING NO. 12/2008-09 DATED 17.12.2008 AT 3-00 P.M.
Arrangement of business

ITEM NO. SUBIECT PAGE ANNEXURE
01 (C-33) Confirmation and signing of the minutes of the Council's

Adjourned Meeting No. 11/2008-09 dated 19.11.2008. ) 3 4-6
02 (A-69) /R of roads in NDMC area. SH.:Improvement to lane by lanes

under Lane Improvement Plan in R-V Division. /-9
03 {A-70) S/R of Roads in NDMC Area. SH: Riding Quality Improvement

Programme (Phase-II). 1015
04 (A-71) Pavement Improvement Programme. SH: Improvement to

footpaths under jurisdiction of Sub-division-It of EE{R-IT}. 16-18
05 (A-72) Installation of Road Signages in NDMC Area. SH:-Providing and

fixing signages at Rotaries (three leaf type). 19 - 22
06 (A-73) | Pilot project for Construction of Kiosks in NDMC Area. 73 - 28 2G - 30

07 (A-74) Sub.: Streetscaping of roads in NDMC roads,
SH: Streetscaping of Baba Kharak Singh Marg. 31-36
08 {A-75) Improvement to Palika Niwas Housing complex, Lodhi Colony.
SH: Renavation of flats at Palika Niwas Housing complex, Lodhi

Coleny. 37-39
05 (A-76 Development of various Markets in NDMC area,
(A-76)
Sub - Head:- Facade Improvement for Yusuf Zai Market, 40 -43 44 - 48

10 (A-77) Rehabilitation of old sewer line,

Desilting and rehabilitation of 600 to 1000mm dia NP2 pipe line
from Bhai Veer Singh Marg to Sansad Marg & 1200 mm dia
sewer line from Q. Point to Zakir Hussain Marg - Preliminary
estimate thereof. 49 -52
11 (A-78) | Disaster preparedness in respect of NDMC Schools,

SH:- Construction of fire escape staircase and underground

tanks in various NDMC Schools. 53 -4
12 (A-79) Upgradation of water guality monitoring fab (Public Health at

Amrit Bhawan) 55~ 57
13 (I-1) Implementation of e-Procurement System in NDMC w.ef

01/09/2008. 58-62
14 (A-80) Community and Multipurpose Halls.

SH:- Improvement to Barat Ghar, Khan Market, 63 - 66
15 (B-18) Estimate for purchase of testing and measuring equipment for

Protection Division. 67 - 70
16 (A-81) Strengthening of Water Supply System in NDMC Area.

SH : Construction of Water Boosting Station at Panchshee

Marg-Sardar Patel Marg Crossing. .| 71-74 75
17 (A-82) Imp. to Palika Dham Housing Complex. 76 - 78

18 {A-83) Desiting / Cleaning of main sewer line by Super Sucker
Machine in NDMC area. 79-84
19 (B-19) | Special repair of A,C. Plart and modernization of fifts in Palka
Kendra and Palika Parking. SH:- Replacement and Up gradation
of 4 No. passenger lifts at Palika Parking, Cannaught Place,

New Dethi. 85 ~- 87
20 (8-20) | Installation of 2 x 990 KVA unitized substations in Palika Niwas,
todhi Colony, New Delhi. 88 -89

21 (B-21) Replacement/Augmentation of transformer and LT panels in
M/N division {(Phase-1I} . 90 - 93 94 - 95
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22 (H-10} Framing of Recruitment Regulations for the posts of Statistical
Officer and Senior Statistical Investigator Grade —1. 96 - 98 99 - 104
23 (H-11) Up-gradation of the post of Bio-chemist as Specialist Bio-
chemist, inclusion of the same in the Non-teaching specialist
sub-cadre and amendment of Recruitment Regulations for the

post. 105 - 107 108 — 112
24 (H-12) | Increase in ceiling for grant of Non-functional Selection Grade . )
(NFSG) to Ayurvedic and Homeopathic doctors in NDMC. 113 - 114 115 - 117

. Management of NDMC Surplus Power.
25 (G-3) ¢ 118 - 119 120 — 132

26 (A-84) Imp. to Yashwant Place Shopping Complex. SH :Imp. to
circulation space opposite lifts in office-cum-residential complex
& providing parking space and traffic management in the
| complex. 133 - 138
27 (H-13) Creation of posts for new Allopathic, Homeopathic and
Ayurvedic Dispensaries proposed to be opened at Dharm Marg. 140 - 143
28 (H-14) Grant of regular promotien and/ or regularization of ad hoc
promotion granted to eligible employees of Group *A’ and "B’
categories subsequent to enactment of NDMC, Act 1994 and
prior to notification of Recruitment Rules for the respective

posts. 144 - 116
29 (B-22) Providing Light Fixture at New Delhi City Center Phase-il

(Spedial Type). 147 - 148
30 (€-34) Maming-renaming of road in NDMC area. 149 — 153 154 — 187
31 (B-23) Replacement of oil filed transformers with dry type

transformers in North of Rajpath & South of Rajpath {Phase-1V) 188 — 151 192
32 (D-5) Customization of e-financial Software, 193 - 195
33 (A-85) Strengthening of Water Supply System in NDMC Area. SH:

Construction  of Water Boosting Station  at Panchsheel

Marg-Sardar Patel Marg Crossing. 186 - 199 : .
34 (N-3) Handing over possession of land measuring 2135 sg.mt. out of

the land presently used by NDMC for park at Bangla Sahib
Gurudwara to DMRC for Airport Express Link of Delhi MRTS
project, Phase-1I_on temporary basis. 200 -202 | 203206
35 (A-86) improvement to Palika Bhawan. SH : Imp. to Pailka Bhawan
such as P/F floor tiles, repair of existing damaged grit washed
on outer surface and external surface. 207 - 209
36 (B-24) Purchase of 10,000 nos. Single Phase & 5,000 nos. Three
Phase Micro Processor Based Electronic Energy Meter of Class-1
AcCuracy. 210 - 213
37 (E-10) Administrative Approval and expenditure sanction of Rs.110
Lakhs for purchase of 4 Nos. of Basic Life Support Ambulances

for CPH, PMH & Paliks Kendra Dispensary. 214 - 219 B
38 {5-2) Approval of the New Delhi Municipat Councii {Imposition of Fine
on Municipal Employees) Regulations, 2006. 220 -222 223 -- 232
39 (C-35) Contracts/Schemes involving an expenditure of Rs. 1 Lac but
B not exceeding Rs. 50 Lacs. 233 234 — 242
_ Action Taken Report on the status of ongoing schemesfworks
030 approved by the Eouncil. ° 243 244 — 272

41 (C-37) "1 Reconstitution of New Delhi Municipal Council. ' 373 - 274 275 — 276
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ITEM NO. 01 (C —33}

Confirmation and signing of

the minutes of the Council's Mceeting No. 11/2008-09
dated 19.11.2008 (See Pages 4-6).

COUNCIL’'S DECISION

Minutes confirmed.
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ITEM NO. 24 (H-12)

1. Name of the subject/project

Increase in cetling for grant of Nen-functionai Selection Grade (NFSG) to Avurvedic ang Hameopathic
doctors jn NDMC.

2. Name of the Department : Personnel Department

3. Brief history of the subject/ project

Department o f Health & Family Welfare, Government of India vide its recent OM
No. A 11p18 dated 26™ March 2008 (Annexure II, See Page 117) has
increased the percentage ceiling for grant of NFSG to I5MH physicians in terms of Department of
Personnel & Training’s OM No, 22/1/2000-CDR dated 6" June 2000 to 30% of semior duty pasts with
effect from 22.8,.2001 and 100% with effect from 25.8.2006. The eligibility ang other criteria for
Operating the NFSG are to be as per guidelines issued by DoP&T, as amended from time tq time.

DoP&T's GMm dated 6" June 2000 referred in the OM jssyed by the Ministry of Heajth & Family Welfare,
specifically refer to the following conditions: ' _

3! The officer shall first hold the POSt in the basic grade of Junior Administrative Grade(JAG)
before he could be considered for appointment to NFSG;

{ii) No officer shali be eligible for appointment to NFSG until he hMas entered the fourteenth
year of service on the 1 January of the year calculated from the year following the year
of examination on the basis of which the member wasg recruited; angd

(i} Appointment to NFSG shal be made subject to suitability in terms of DoP&Ts a.M.
N0.28038f1/88~E5tt(D} dated 9.10.1989,

4. Detailed Proposal on the subject/project

It is proposed to adopt the recommendations of the Government of India and tg €nhance the
existing ceiling of 15% for grant of NFSG tg Ayurvedic and Homeopathic doctors in NDMC to 309,
w.ef 2282001 and 100% w.e.f, 25.8.2006 as per OM .issued by Ministry of Health & Family
Welfare. Similar Fecommendations jp respect of allopathic doctors have already been adopted by
the Council.

5. Financjal implication of the proposed project/subject

The finangial implication of increase in ceiling for 'grant of NFSG io eligible Ayurvedic and
Homeopathic doctors Jnc!udfng Payment of arregrg would be about Rs, 6.50 lakhs,
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7. Comments of the Financa Department on the subject

Finance Department has no objection to the proposal.
8. Comments of the department on comments of Finance Deptt.

No comments,
9. Legal Implications of the Subject

No legal impiications. NDMC has already adopted similar recommendations in respect of Aliopathic

Doctors,

10. Detaiis of previous Council Resolution, existing law of Parliament and Assembly on
the subject

Resolution Ng, 3oty dated 28.8.2001
11, Comments of the Law Deptt. on the subject

Sixth Pay Commission report is applicable from 1.1.06 and the proposal is under Vth Pay Commission
from 25.8.06. The position from 1.1.06 may be indicated by the Department.

12. Comments of the Deptt. on comments of Law Deptt,

The proposal is based an Office Memorandum No. A 11018/3/2004-E- (AYUSH) dated 2¢t March
2008 of Department of Ayush, Ministry of Health & Family Weifare, Gowt, pf India, which has allowed
Non-Functional Selection Grade @ 30% of the senior duty posts w.ef. 22.8.2001 and 1009 w.e.f,
25.8.06. Specific instructions fegarding changes, if any, in the Time Bound Promotion scheme for
medical doctors, subsequent to acceptance of the report of the Sixth Central Pay Commission are yet
to be issued by the Government of Tndia. The same wauyld be considerad appropriately on receipt of
orders from Govt. of India.

13. Recommendation

Recommended that existing ceiling of 15% for grant of NFSG to Ayurvedic and Homeopathic doctors in
NDMC be enhanced to 30% w.e.f. 22.8.2001 and 100% w.o.f. 25.8.2006 a5 per instructions issued by
Department of AYUSH, Ministry of Health & Family Welfare, Government of Indig,

14. Draft Resoiution

Resolved that the existing ceifing of 15% for grant of NFSG to Ayurvedic-and Homeopathic doctors in
NDMC is enhanced to 30% of senior duty posts w.o.f 22.8.2001 and 100% w.e.f. 25.8.2006 a5 per
OM No, A 11018/3/2004-E-] (AYUSH} dated 26! March 2008 issued by Department of AYUSH, Ministry
of Mealth & Family Welfare, Government of India. The Department should take urgent follow- up
action for granting the benefit to cligible Ayurvedic and Homeopathic doctors.

COUNCIL'S DECISTON
=UNLIL S DECISTON

Resolved by the Council that the existing ceiling of 15% for grant of NFSG to the
Ayurvedic and Homeopathic doctors in NDMC is enbanced to 30% of senior duty posts w.e.f,
22.8.2001 and 100% w.e.f. 25.8.2006 Strictly; as per conditions of OM No. A 11018/3/2004-
E-I {AYUSH) dated 76" March 2008 issued by the Department of AYUSH, Ministry of Health &
Family Welfare, Government of India. The Department should take urgent follow- up action
for granting the benefit to the eligible Ayurvedic and Homeapathic doctors,
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No. 2.28015/4/2008 E-| (AYUSH)
Covernment of India ]
Minfstey of [Health and Family Welfare |

Departnzent of AYUSH
ek

2" Floor, IRCS Buitding Annexe.

Red Cross Road, New Delhi~ 1000

o Dated April 25 2011
OFFIQ@M‘EMORANDUM

Extension of Dynamic Assyred Curcer.ngrcssiuu (DACP) Scheme - reg.

The undersigned ected to say thal the 6™ Ceniral Pay Commission vide para 3.6.13

& Uynamic Assured Career Propression (DACP) Scheme
octors should be extended matadis mcandis v the dectors

of various straams of Iindian System of Medicines,

2.

consultation with Depar

extend

Pay structure of pmde pay of Ry, 8700/- in

Svstem

Accordingly, the maiter regarding grant of DACP benefits has been considered in

\ Witk tment of Expenditure, Ministry of Finance gnd it has been decided (o
the said Scheme (s recommended by the 6™ Central Pay Commission) up to the revised

n e Pay Band (PB) 4 10 lhe practitioners ol Indian
of Medicines and Homoeopulhy.

Pursuant 1o the above, following decisions have been taken for implementing the DACP

o the practitioners of the Indian System of Medicines and Homoeopathy possessing the medical

gualifications approved by the Central Council of Indlan Medicines/Central Council for
lomoceapathy:

()

(i

(i)

First time bound i sity promotion form the level of Medical Officer/Reszarch Officers
(PR 3; GP Rs. 54004) 1o the level of Senior Medical OfficerstAssistant Adviser (PH 3;
GP Rs. 6600/.) shali be on completion of four years of regular service as Medicu]
Officer/Research Officer in the Grade Pay of Rs. 5400/ in PB 3 including the service
rendered in the pre-revised seaje of R, §000-13500/. Such promotion will be based on
“seniorily-cum-fitness® eriterion.

Second tme bound in siti promotion from the level of Senior Medical Officer/Assistant
Adviser to Chiet Medical Officer /Deputy Adviser (PB 3: GP Rs. 7600/-) shall be on
corpletion of [lve vears regular service as Senior Medica] Officer/Asisiant Adviser in
the Grade Pay of Rs. 6600/- in PB 3 including service rendered in the pre-revised scale ol
Rs. 10000-15200/- or on completion of nine xears of combined reguiar service as
Medieal Officer/Research Ofticer und Senior Medical Officer/Assistant Adviser of which
Al least wwo_years shall be as Senior Medical Officer/Assistant Adviser o the basis of
senioriy-cum-fitness. without linkage to the vaeancies.

the placement of Chiel' Medieal “Officers/Deputy Advisers in the Non-Functoms|
Selection Grade (NSFG} of Pay Band 4: Gradé Pay Rs. 8700/- shall be on complelion ol
tiirteen_vears of regular service i Group " A° pasts or un complelion of four years of

e

R
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regular service as Chief Medical Officer /Deputy Adviser in Grade Pay of Rs. 7600/ in
PR 3 including service rendered in the pre-revised pay scate of Rs. 12000-163004-,
without linkage to the vacancies.

4, The above orders shall apply prospeetively, after the Recruilment Rules are amended and
notified i consultation with nodal Departments. Till the time the RRs are amended, Ihe earlicr
nstructions issued vide Officer Memorandum No. A-11019/2/97-1SM(E-M) dated 25.01.1999 and
No. A.11018/3/2004,E-1 (AYUSIH) dated 96.03.2008 will apply {or grant of DACP.

5. This issues with the approval of (he Ministry of Finance (Department of Expenditure
vide iU No. §3 {790/E-IIi¢A), dated 253 January, 2011

- e
Chandra Sheldiar

Under Secretary to the Govt. of India
Teb No, 23327688
E-nail: shekharchandraiginic.in

To

(i) Director General of Health Services, Nigman Bhavan, New Delhi MRy .
(i Director, Centrn] Goverunent ealth Scheme, Nirman Bhavan, New Delhi - NS
(il Additional Director, CGHS (HQ), 9 Bikaner House, New Deibl. - %%
giey Al Additional Director, CGHS. This may kindly be circulmied 1o all concemed
offtcers :
vy Department of ISM, UTs for considering the applicability of these orders
(viy  Secretary, UPSC. Dholpur House, New Delhi “MAoL
(vii)  Ministry of Finance {Depuitment of Expenditure, E-THH(A) Branch), Norh Block,
New Deihii wti L oS
{vill} . U8 (FyDirector (F), Department of AYUSH
{ix) Mot Board/Guard Tite,
(x}  NIC-for uploading on the websile.
(xi) . Hindi Section ~ for Hindi transfation.

aEELRREEY
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vi.Department of ISM, UTs for considering the applicability of these orders,
vil.The Secretary, UPSC, Dholpur House, Shahjahan Road, New Delhi,
vill.Ministry of Finance (DcparrmenI_ofExpendIturc, E-HI {A} Branch), North Block,

New Delhi,
ix.Motice Board/Guard Fije.

X. NIC- for uploading on the website.
xi Hindi Section — fop Hindi translation.
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WA NGRS U )
- Govarrment ol tndia ANNEXURE V
- ) Ministry of Health & Family Welfaure };(_/
- (Pdepatmoat of AYUSH)
E TS .
o “AYUSH Bhawan™
- /140 1B Block, GPOY Complex,

TNA, New Delhi 010023,
ated, the 5Uh Septembar. 2014

OFFICE MEMORANDUIM

Subtdmplementation of the Dynamic Assured Career I'vogression (DACT) Scheme up Lo
Scator Administrative Grade (SAGY level 1o AYUSH Doctors - rep.

The wmsdensioned is directed 1o refer 1o 1his Department™s UM of even nimiber dated

h l'H 2001 wad o say that the mamer reparding grant of Dynamic Assuod Carver Prveression

F) Bonclits to AVUSH Docices up ta Soinisr Administrative Grade (SAGY fevel Nias Leen

srstderation el e Governmwin parseani e e uedgment daed 26.11.2003 of e Hun ble
fonf, '! I\d.l.lmxll drve [etbwral, Now Dethi. i

L It s eon deuided to ealead the snid Seheme (s revommereded by the 8" Central Pay
L o) up b the SAG in Lhe revised ray sireche of Pay Band 4 with Girade Fuv Rs,

PHODG t the praclinonc s of [ndian Swarem ol Modicines and Fromoeopathy, which is now

hoserwn s Aversvedu, Yo & SNubwrapntiy, oo, SETRE and Homacopahy {AY USHT
A Ao \i.rr\,h ;\YL ‘\ll Do with 7y ars aleeguiar saevice in the Graide Pay of Rs
h?w! Jin P‘Z K red i the | the pre- roreviscd S ale of Rs. 14300418300 or 20

s R
@ Jor P dation (6 Semor Administrative Grac e level

WASTTRETIAL P sc,'-TEn. .

The epplicabsifits o diis oo der ! (nke ol Toot frwis 29102008,

Flies faswes witle the apposoi \1' Hre Ainstry of Finsnee {Depadment ol Expenditure)
=il

“ile 1Y No. P8 T485- 1T A V2014, ditod 7 Inty, 2014, /N

i,
s t L/\Q V,\,rzu "
(_?lm(l} st ek
Linder Secrctiry tdthe Ciovt, of India
el Na. _dfﬁfﬁﬂl

F-mail: shekhar,

.J.I!

I ) Di}c-.c_mr Crereral of Flealih Scovices, Miman Bhavan, New Pelhi.

i Dot Cenieal Giariieant | alih Seherte, Nisnan Bhavan, New Dedhi

g Achditeongl Direcinr © GIHS CRIER 9 Rikaner House, New Do [hr

il AL Addineaad ires A, OIS R e be ¢ :rw[alcd to all concerned officers,

e Departuent ol ISM. UTs far consi, dening the applicahility of these orders

fr. Seertlars DS o Hpair [ense, New Delh,

7. w'l1.||\rn ot Finarcy ciu it of Expeadinge, Ea)] (A} Branch). Norz 3 leek,
ew el

8 S {1 ]"I nrezior (1Y, Deparinent of AYLISHL

u. Pavand Aliounts O o ¢S L1 Mealth & Family Wellae, Novan Blawan,
Py I_)L]I\

if1. (ash Sechnn] AY RIS

il Hatice Bevrd?Grised ¥y

17 NI Tor upteading cor o o Sl

P isel Sevtivon - for P trosbatiog.
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Le®
_AMi— . _CANNEXURE-V|
NEW DELHI MUNICIPAL COUNCIL '

PALIKA KENDRA: NEW DELHI
HEALTH ESTABLISHMENT URIT-II

1 ) L“z_[ N
. No.__J—LQ_G_!SOIHE-IIUSA-VI Dated: 12{°2-12015

OFFICE ORDER -

As per Office Memorandum No. Z.28015/4/2008.E-1 dated 05.09.2014
issued by Govt. of India, Ministry of Heaith & Family Welfare, Department of
Ayush & with the approval of Competent Authority, NDMC, the DACP Scheme
{as recommended by the 6% CPC) upto the SAG in the revised pay structure of
Pay Band-4 with Grade Pay Rs. 10000/- to the doctors of Indian System of
Medicine and Homcopathy, which is now known as Ayurveda, Yoga &

Naturopathy, Unani, Siddha and Homeopathy (AYUSH) is granted.

Ayush Doctors (Ayurvedic and Homeopathy doctors) with 7 years of
regular service in the Grade Pay Rs. 8700 in the Pay band-4 including service
rendered in the pre-revised scale of Rs, 14300-18300 or total 20 years of

regular service shall be eligible for up-gradation to Senior Administrative
Grade level under the DACP scheme. The apphvabthtv of this order shall take
effect from 29,10.2008.

This issues with the approval of Chairman, NDMC.

~Jt. D:rect gigflealth]
Copy to:-
Director (MS)

&\C’ b VP £ O
Director (P}

PS to Chairman, NDMC-for information please

PS to Secretary, NDMC-for informatwn please
. CMO {I1SM}
- P/file.

OGP
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Es’ﬂzwzmwﬁﬂ (st 31w Government of India

Ministry of AYUSH ANNEXURE-VI!
L1
— /L/J — "AYUSH Bhawan, B-Block,

-GPO Complex, INA,

New Delp; - 110023,
m%ﬂ
f202]

Dated, 45 t¥ehte

on  the subject Mentioned
substituted/mad;

FOR

"4 The above order ghaj; be applicable v

th immediate effect i.e. from 25.04.2071"

the approva] of the Ministry of Finance ( Departmenc of Expenditure)
19-EJIT (A) dated 24.06.202].

2. This isspes with
vide their ID No.14/2/20

TG QL_ij F4Q~__
{Abduj Sadiq Khan)
10 the Govt. of Indig

© Tel. 2465196]
. Emaij); Khan.as@gov.in
To

Under Secretary

il. The Director, Centraj

Bhavan, New Delhi.
iii. The Additionaj Director, CGHS (HQ), Sector-13, R.K. Puram, New Delhi,
iv.The Joint Director (A YUSH), Sector.

13, RK. Puram, New Deihi.
v. All Additiona] D;

rector, CGHS. This may kindly pe circulated to gy concerned
officers
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ITEM NO. 07 (Education) s

el Drglosyy Basting
P B .r_! 3 \.:).53-—‘4 wit

1. Name of the subject/project:

Proposal for up-gradation of 29 computer labs in NDMC & Navyug Schools for a period of 5
years with onsite comprehensive warranty for the maintenance of the Computer labs.

2. Name of the Department/Departments concerned:
Education Department, NDMC
3. Brief history of the subject/project:

3.1 New Delhi Municipal Council has 29 secondary and Sr. Secondary schools in its
jurisdiction under the Brand name of Atal Adarsh Vidyaiaya and Navyug Schools. NDMC
schools have an USP of academic excellence. 1t has been an endeavour of NDMC to
enhance the quality of education and impart useful skiils and innovative thinking in the class
curriculum so as to make the learning interesting and useful with creativity imbibed in the
minds of students.

3.2 The impact of computer education is expected to grow with improvements in computer
hardware and software. Therefore, Education Department intends to establish well designed
computer labs having latest computer hardware, software required for senior classes as per
CBSE curriculum, networking, fiber based internet connectivity.

3.3 The most important purpose of this initiative is to ensure no student is left in the access
to learn how to operate and use the computers in their day to day life. Besides actual
syllabus teaching, children can take advantage of upgraded technologies in learning through
computer literacy. It is hoped that by leveraging tools of Information Technology in this
manner, the teaching-learning process would gain an added depth of understanding and
make the journey of education more interesting and interactive.

3.4 “As per New Education Policy the focus is on using digital pedagogy. All NDMC and
Navyug Schools have computer Laboratories but these labs have old generation computers
which were purchased long time ago. Therefore, it is proposed to upgrade all computer labs
with new generation computers in the coming session.”

4. Detailed proposal on the subject/project:-

The proposal is regarding the up gradation of Computer Labs in 29 NDMC and Navyug
Schools which includes the procurement of Computers and its peripherals including
Preloaded windows with MS office and Antivirus software, networking, Interactive Flat Panel
and Printer with onsite comprehensive warranty for 5 years for the maintenance of the

Computer labs.

24.01.2024
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4.1 Technical Specifications:

The Technical specifications which are mandatory at GeM Portal and referred as Golden
Parameters are recommended as follows:

1. |Desktops including All-in-One for Educational Institutes under TTE and Higher Education
{(as per DolT circular)
Processor Processor Make Intel/AMD
Processor Generation Minimum 12th Generation or
higher / 5000 series or higher for
other processors.
Processor Description Intel core i5 / AMD Ryzen 5
Number Of Cores Per Processaor 06 or higher
Graphics Graphics type Integrated
Monitor Monitor Resolution {PIXELS) 1920*1080 or higher
Monitor Size 21.5 inches or higher
IAudio out System |Availability Of Speakers Integrated {Yes
With CPU _
If Yes, Number Of Speakers 2 internal speakers
Available
Audio In System  {In build Microphone yes
Webcam Webcam Y s
Warranty On Site OEM Warranty (Year) 5
Operating System|Operating System (Factory Pre- Window 11 Educational or higher
Loaded)
Memory RAM Size (GB) |16 GB or higher
Total SSD Capacity (GB) 1 7B or higher
Connectivity Wireless Connectivity Yes
Number of Ethernet Ports 1
Bluetooth Connectivity Yes
Mouse connectivity Wired
Keyboard Connectivity Wired
Mouse Type of Mouse Optical Mouse {Same OEM
make/brand as system)
Keyboard Type of Keyboard Standard with Rupee Symbol
{Same QOEM make/brand as
system)
Certification EPR and BIS Y es
2. |Ms Office

24.01.2024
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i. MS OFFICE SOFTWARE Latest version with 05 years subscription
Educational version
3. Anti Virus
i. JAnti Virus Software Preloaded Anti-Virus latest version 5 year per
user with Data Protection/fRemovable Media
scan functionality
4.  |Networking .
i W-LAN Wi-Fi routers / access point supporting at-least
30 concurrent system at a time.
i On Site OEM Warranty (Year) 05
5. |Interactive Flat Panel
Screen Size {Diagonal) 65" inch / 165.1 cm or higher
Panel Technology IPS with LED Backlight
Sensing Technology Infrared or Better
Native 3840{H) x2160 (V) ultra HD {4K)}
Resolution
Screen type Touch
In built Sinage Software Available
Orientation Landscape
Aspect Ratio 16:9
Brightness (Typ.) minimum 350 nits or higher after passing
through Toughened Glass and Anti-Glare
Coating
Contrast Ratio{Typ.) 1200:1
Response Time 8 ms or Faster
Touch type IR recognition
System Version Android 12.0 or hlgher
RAM 4 GB
ROM 64 GB
Touch Glass Thickness Amm
Touch Accuracy Any Opaque object <5mm
Viewing Angle(H/V) 178 degree (H} : 178 degree (V)
Speaker Type Built in Speaker 10W*2
BIS Certification - Cnly BIS marked
Accessories To Be Supplied : AC Power [Yes. Including mounting stand according to size
Cord, Remote Control, User Manual, of display unit

24.01.2024
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Wall Mount Bracket, Necessary Cables

And Connectors

On Site OEM Warranty (Year) 05

6. [Printer

Printer Printing Technalogy Laser-Maonochrome
Function Print
Paper Size Ad
Duplexing Feature Yes
Wireless Connectivity ‘|Yes
Network connectivity Yes
On Site OEM Warranty (Years) 5
[Type Of Printing Mono
Print Speed Minimum 20 ppm or higher;
Duty cycle Minimum 2000 per month;

|

4.2 Terms & Conditions: Following Terms &conditions have been proposed keeping in view
of various OM’s and circulars regarding Public procurement policy:

EMD

2%.

Performance Security/
Guarantee

5%.

Manufacture’'s Authorization

Whenever authorized distributars submit bids,
Manufacturer's Authorization form (MAF) / Certificate
should also be submitted for Desktop, IFP, Printer,
Networking equipment.

Average turnover of the
bidder during last 3 years
ending 31st March, 2023.

The turnover for OEM must be 400% of the estimated
cost of the project.
The turnover of bidder must be 50% of the estimated
cost of the project,

Experience as on
31st March, 2023

[The bidder or OEM should have supplied same or similar]
category products and have the experience of
establishment of ICT fab for the project cost of 80% off
the bid in at least one of the last 03 years before the bid
date to any central/state/Govt./PSUs. In case of bunch
bidding, the category related to primary product having
highest bid value should meet this criterion.

EMD exemption for MSME

Y es

Exemption to verified MSE
and Start ups for Turnover
and Experience

Yes: For tumover
Yes : For experience

Scope of work

Bid price shall include suppiy, installation, testing,
commissioning and maintenance(including parts) for 05

years

24012024
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Pre-bid meeting Yes
MIl compliance Yes (No splitting of quantity in the bid is allowed) N
OEM Warranty OEM  warranty for computer desktop, Network]

eqguipment, IFP and printer should be 5 years, OEM
declaration regarding warranty on computer desktop, IFP,
Printer and network equipment to be uploaded along with
the bid.

Not be Black listed The bidder should not be biack listed as on bid
submission date by any Govt. department in India and
there should not be any pending litigation against the)
bidder with the Central/ State government department.
(Bidder self-deciaration to be submitted)

Positive Net Worth The bidder should be a profitable company and should
have a positive net worth during each of the last 03
Financial years.

(Audited Balance sheets or CA certificate for the same to
be submitted.)

Land Border declaration As per the compliance of restrictions under Rule 144(xi)
of GFR 2017; restrictions on procurement from a bidden
of country which shares land border with India. Bidder
and OEM has to undertake compliance to the same

Lab Set up Successful bidder is required to set up overall lab which
inciudes installation, commissioning and functioning of
supplied items and networking connectivity or any other
additional items required for installation of |abs.

Payment terms 95% upfront payment on installation of hardware and
software.

>% may be paid in 05 yearly installments of 1% each af
the end of each year.
Pre-Integrity Pact Y es

5. Financial implications of the proposed subject/project:

3.1 The total estimated cost for up-gradation of 01 lab would be approx. Rs. 17.25,209 /-
(Rupee Seventeen Lakh Twenty five thousand twoe hundred Nine only) and up-gradation of
29 NDMC & Navyug Schools would be approximately Rs. 5,00,31,061/- including GST as per
estimated rates derived through GeM Portal.

5.2 A part file vide N0.101533 was sent to NDMC Smart City Limited for seeking the funds
from smart city. Competent Authority, NDMC Smart City Ltd. had approved the proposal for
inclusion of the project in the list of Smart City projects under NDMCSCL. Now, the Part file
vide No.101533is again submitted to NDMCSCL for consent for revised AA&ES of Rs.
5,00,31,061/- (inclusive of GST).

6. Implementation schedule with timelines for each stage including internal processing :
Bid will be created on GeM as soon as the proposal is approved by the Council.

7. Final Comments of the Finance Department on the subject:-

Finance Department has concurred the proposal vide Note#232 of e-file no: X-

17011/366/2021-D.E.O.(C) subject to consent of NDMCSCL with the comment that
Department needs to ensure and certify the following : '

2400 2024
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I. The proposal has been regulated in accordance with O.M dated 26.10.2023 issued by
Nodal Cell, Finance Department.
. Specifications do not favour a particular firm or restrict/hinder competition in anyway.
. The proposed procurement is compliant with PPP-MI| Grder and doesn't j

V. Specifications are general in nature and are not brand specific.
V. Correctness of data, infarmation and computation.

8. The Comments of Education Department on Final comments of Finance Department:
The following is ensyred and certified by the dept.:
I. The proposal has been regulated in accordance with O.M dated 26.10.2023 issued by

. Specifications do not favour a particular firm or restrict/hinder competition in anyway.
. The proposed Procurement is compliant with PPP-Mi| Order and doesn't include

V. Specifications are general in nature and are not brand specific.
vV, Correctness of data, information and computation.
VI A Part file vide N0.201533 is submitted to NDMCSCL for consent for revised AA&ES
of Rs. 5,00,31,061/- {inclusive of GST).
9. Legal implication of the subject/Project:
No iegal implication of the subject.

10. Detail of previous Council Resolutions, existing law of Parliament and Assembly on the
subject:

None

11. Final comments of the Law Department on the subject/project:

Examined from a legal point of view that no legai issue is involved at this stage

However department concern may stick to all the CVC guidelines and provisions of GFR
rules. Further the concerned department may ensure that the facts and figure mentioned
therein are correct and wil| serve their purpose,

12. The Comments of Education Department on Final comments of Law Department:

Department will stick to all the CVC guidelines and provisions of GFR rules. Further the facts
and figure mentioned therein are correct.

13. Certification by the Department that alt Central Vigilance Commission (CVC) guidelines
have been followed while processing the case:

It is certified that all Central Vigilance Commission {(CVC) guidelines have been followed
while processing the case and it will be ensured during the implementation of the project as
well. It is also submitted that an integrity Pact as per CVC guidelines will also be signed by
the bidders as a pre-requisite for participation in the bid at GeM portal.

14. Recommendations:

24012024
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To up-grade Computer labs in 29 NDMC & Navyug which includes the procurement
of Computers and theijr peripherals including Preloaded windows with MS office and
Antivirus software, networking, Interactive Fiat Panei and Printer with onsite
comprehensive warranty for 5 years for the maintenance of the Computer labs as
detailed in para - 4 above through bidding on GeM,

i.  Revised A/A and E/S of Rs. 5,00,31,061/- including GST against existing A/A & E/S of
Rs.3,51,86,019/- Including GST  ag estimated cost for up-gradation of 29 computer
lab in NDMC & Navyug Schools with onsite comprehensjve warranty for 5 years for
the maintenance of the Computer through bidding on GeM.

15. Draft Resolution :

Resolved by the Council that the proposals contained in Para-14 above are approved.

COUNCIL'S DECISION

for 5 years for the maintenance of the Computer labs as detailed in para-4 of the

The Council further resolved that the Departments concerned may initiate further necessary
action based on the decisions takep by the Council at the meeting, as noted above, in
anticipation of confirmation of the Minutes.

i

T

For Segrelury
Rew Delhi Municipal Counci.d
~© Mew Delhi.

24.01.2024
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ITEM NO. 08 (Education)

1. Name of the subject/project:

Proposal for distribution of Pre-loaded Tablets for Digital Learning to the students and
teachers of Class-9'% to Class- 12t i NDMC and Navyug Schools.

2. Name of the Department/Departments concerned:
Education Department, NDMC
3. Brief history of the subject/project:

3.1 New Delhj Municipal Councii has 29 secondary and Sr. Secondary schools in its
jurisdiction under the Brand name of Atal Adarsh Vidyalaya and Navyug Schools. NDMC
schools have an USP of academic excellence. [t has been an endeavour of NDMC to
enhance the quality of education and impart usefu! skills and innovative thinking in the class
curriculum so as to make the learning interesting and useful with Creativity imbibed in the
minds of students,

i. Atal Adarsh Bengali Balika Vidyalaya, Gole Market New Delhi
ii. Atal Adarsh Vidyalaya Havlock Square, New Delhj

iii. Navyug School, Peshwa Road, New Delhj

iv. Navyug School, Sarojini Nagar, New Delhi

3.3 Further as resolved by the Council vide item no.17 (M-02) in the meeting held on
28.11.2021, the project was extended to the students of Class X and Class Xil and their
teachers of ali NDMC/Navyug schools. A GeM Bid vide GEM/2022/B/2217105 dated:
28.05.2022 was floated to procure pre-loaded 4159 tablets.

procurement of Pre Loaded tablets and Re-tendering for the proposal for distribution of Pre-
loaded Tablets for Digital Learning to the students and teachers of Class 9, 10, 11 and 12 in
NDMC and Navyug Schoois with directions to incorporate latest and updated specification
and to complete the Project in time bound manner Council Therefore, all the students

4. Detailed proposal on the subject/project:

4.1 NDMC had distributed 811 tablets to the students of Class X and XII in four Schools as
pilot project for online classes, home assignments and online assessment. The parents of
students as well as the teachers to whom tablets were distributed have given a feedback
that these tablets have been very useful to students in their studies.

4.2 Now, this project s being extended for procurement and distribution of tablets to the
students of classes from 9th to 12th  and teachers teaching from 9th to 12th classes of ail
NDMC/Navyug Schools, The strength of students from 9th to 12th and teachers teaching in
these classes of al NDMC/Navyug schools is 8766 tablets (out of which 8138 tablets are for
students and 628 tablets are for teachers) for current session f.e. 2023-2024. Therefore, a

24.01.2024
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4 S ecifications:
Committee {TEC

) are as Under:

Processor Speed(GHZ}
Processor Core (numbperj
Operating System Details
RAM size(GB)
JnternaI Storage Capacity(GR

Connectivfty Type

)
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Docking station
Compatfbfe Smart cover /

Processor Make
VApple/ Spreadtrum
- Fi Connectivity Type 802.11 a/b/ginjac or higher
BIuetooth Connectivity Min, Version
Mfcro S0 Card Support
_ torage Upgradabie upto (GRB) 128 GB or higher

4.5 Terms & Conditions:_FoHowing Terms &conditions have been proposed keeping in view of
various OM’s ang Circulars regarding Public Procurement policy

turnover of the OEM

der during  last 3

years  ending 31st March,
3

Performance

{themselves or through re.
31st March,2023

ould have supplied same or similg
Category Products for 80% of bid quantity, in at least
One of the Jast three Financiaf years before the bid
opening date to any Central / Stafe Govt Organization
PSU / Public Listed Company.
onthe Bidder or its OEM {themselves or through
reseller(s)} should have regularly, Manufactyureg and
Supplied same or similar Category Products tgo any
Central / State Govt Organization / PSU / Public Listed
Company for 03 Financia] years before the pig opening

ent policy

MSME Procurem
(EMD exem ption)

24.00.20124
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Exemption to verified MSE{Subject to compliances of DoE OM dated: 25/07/16 r
and Start ups for TurnovenYes: For turnover

and Experience es : For experience-

Scope of work Bid price shall inciude SUpply, installation, testing and
training

12 Facility to broadcastlYes
messages to the students
13
4

OEM  warranty for Tablet should be 2 vears, CEM

declaration regarding warranty on Tablet tog pe

uploaded along with the bid.
MDM enrolment should happen automatically through
Google zero touch or equivalent platform, MDM license
provideshould be provided for 2 years and MDM needs to
SUpport Voice call and provide Secure Team Chat with
foilowing features-Secure  chat only  between
authorized dept. Personnel through IMEI nos., No
outsider should be allowed to join the chat, Team chat
with ability to create groups, share content.
OEM should have at least two 24%7 Toll Free human
assisted Helpdesk numbers cperational in Hindi &
English language for Round the clock for immediate
assistance to the students/user. The Toll Free Numbers
should be indicated on OEM website. OEM shauld have
their own service application which should have details
of toll-free number and at least three more service
support  features. OEM declaration regarding the
Service support features such as number etc and their
details should mandatory be uploaded along with thel
Bid.

1

Land Border declaration

4.6 Digital Content : Details of Material/Digital Content to be preloaded in the tabiets by the
successful bidder hefore supply:

Alternate Academic Calendar issued by NCERT and Cyber Security

e Pathshala of NCERT

Diksha and Shiksha van app of CBSE

Previous vears Board Papers and sample guestion Papers from CBSE site and
Marking Scheme of Classes X &X|I.
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0. bcanned Sample solved answer sheets from CBSE site- Model Answer by Candidate
7. Practice online interactive Quiz materiai

3. Virtual Laboratory activities: OLABS For Practical activities

9. Any free learning app

10. Swayam Prabha app B
11. ePathshala Kishore Manch app

13. Google meet

i5. Google Classroom

16, Whats App

17. Adobe Scan

5.Financial implications of the proposed subject/project:

5.1 The total estimated cost of Preloaded tablets and 2 years warranty for 8766 tablets @
Rs. 28,210.99/- is Rs. 24,72,97,538/- i.e. Rupees Twenty four Crore seventy Two lakh Ninety
Seven thousand five hundred thirty eight only (inclusive of GST) and is derived from GEM
portal,

5.2 Competent Authority, NDMC Smart City Ltd. had approved the proposal for inclusion of
the project in the list of Smart City projects under NDMCSCL. Now , File is under submission
to NDMCSCL for consent for enhancement of funds to Rs. 24,72,97,538/- vide part file no
.150497.

6. Implementation schedule with timelines for each stage including internal proceedings:
Bid will be created on GeM as soon as the proposal is approved by the Council.
7. Final Comments of the Finance Department on the subject:-

Finance Department has concurred the proposal vide Note#419 e file no: X-17011/117/2021-
D.E.0.(C) subject to consent of NDMCSCL with following comments:-

I Department needs to ensure and certify the following :
. Specifications are general in nature and are not brand specific.
1. Specifications do not favour a particular firm or restrict/hinder competition in anyway.
IV.  The proposed procurement js compliant with PPP-Mil Order and doesn't include
restrictive and discriminatary conditions against the local suppliers.
V. Correctness of data, information and computation.

8. The Comments of Education Department on Final comments of Finance Department :

Point wise comments given by Education department on the comments of finance
department are as follows:-

[ Specifications are recommended by the TEC and are general and are not brand
specific.
II.  Specifications are recommended by the TEC and de not favor a particular firm or
restrict /hinder competition in anyway. '
. The proposed procurement is campliant with PPP-MII order and would be reserved for
class-1 locai suppliers {i.e. local content is minimum 50%) as per policy and doesn't
include restrictive and discriminatory conditions against the local suppliers.
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It is alsg Submitteq that fije is under Submr'ssfon to NDMCSCL for Consent for enhancement
of funds tg Rs. 24,72,97,538/~ vide part file ng 150497,

a. To procure 4159 tabletg through GeM, ag Per technica| SPecificationg énd t
onditiong along-with Preloadeq digitaf content ang Operationg) plan for dr’stnbutfon
to the students ang teachers of Classes 1ot and 12t f NDMC/Navyug Schools.

h. a/m and £/S of Rs. 9,35,77,500/— (4159 22,500) (Rupee Nine Crore thirty five Lakh
' (inclusi

the tender document.
d. The user department should own the responsr’br’!ity to Complete the Project s task
Within g Specified time-bound Manner g avoid any further deiay.

he department will ensure the cor Cts, words and figureg Mentioneq in the
idelineg. The applicable Provisiong of GFR-2017 (as aMmended up to
date} / Govt, of India 7 Govt. of NCT of Delhi ; Ccvec Gur’deh’nes will be ensureqd
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13. Certification by the Department that all Central Vigilance Commission (CVC) guidelines
have been followed while processing the case:

It is certified that all Central Vigilance Commission (CVC) guidelines have been foliowed
while processing the case and it will be ensured during the implementation of the project as
well. It is also submitted that an integrity Pact as per CVC guidelines will also be signed by
the bidders as a pre-requisite for participation in the bid at GeM portal,

14. Recommendations:

In view of above, following proposal is submitted before the Councl! for consideration and
according approval:

i. To procure 8766 tablets through GeM, as per technical specifications and terms &
conditions along-with preloaded digital content as given in Para-4 above, for
distribution to the students and teachers of classes gth to 12" concerned of NDMC
and Navyug Schools.

i.  AJ/A and EfS of Rs. 24,72,97,538/- i.e. Rupees twenty four Crore seventy Two lakh
Ninety Seven thousand five hundred thirty eight only (inclusive of GST) te
procure 8766 tablets through GeM portal by open bidding Process.

il To issue the supply order to the L1 bidder, qualifying eligibility criteria by bidding
process on GeM porta! for procurement of tablets after approval as per Delegation of
Financial Power {DOFP}

15, Draft Resolution :
Resolved by the Council that the proposal contained in Para-14 above is approved.

CQUNCIL'S DECISION

Resolved by the Council to accord administrative approval and expenditure sanction
amounting to Rs.24,72,97,538/- i.e. Rupees twenty four Crore seventy Two lakh Ninety
Seven thousand five hundred thirty eight only (inclusive of GST) {subject to revision in this
amount due to following decisions)to procure tablets through GeM portal :-

(a) In the first phase tablets to be procured and distributed among Class X, X! and XlI
students of all Atal Adarsh Vidyalayas (AAVs) and Navyug Schools under NDMC. Therefore,
revise the number of tablets to be procured in the first phase by excluding Class IX students.

(b} To meet functional requirement of the user students increase the inbuilt internal memory
to minimum 128 GB.

{c) Regulate access of students to various websites/applications by restricting the same to
educational and curriculum contents only.

The Council also directed that detailed SoP be prepared by examining details of other
states where tablets for school students have been procured.

The Council further resolved that the Departments concerned may initiate further necessary
action based on the decisions taken by the Council at the meeting, as noted above, in

anticipation of confirmation of the Minutes.
L

I owaazt 24.01.2024
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1.

NAME of the Subject/ Project:

Extension of existing contract of Facility Management & AMC of IT Infrastructure in

NDMC for a period of 09 months {w.e.f. 08.09.2023 to 07.06.2024) or till the new vendor is
finalised , whichever js eartier.

2.

Name of the Department:

information Technology Department

Brief History of the Subject:

3.1 NDMC has taken several IT based initiatives for strengthening of e-Governance
and m-Governance to improve efficiency and effectiveness in providing civic services.
These also lead to more equitable, non-discretionary and transparent processes. NDMC
also initiated a drive post COVID-19 to consolidate, restructure and integrate them to
produce citizen centric services duly ensuring protection of information, financial
accountability, data retention and disaster recovery.

3.2 IT assets take many forms: simpie routers, modems, computer workstations,
commercial copy machines, servers, and various Internet of Things (loT) devices.
These assets support the daily needs of employees, facilities themselves need to
suppaort IT assets.

3.3 After completion of due procedure and with the approval of Chairman NDMC the
work of "Facility Management & AMC of IT Infrastructure in NDMC" was awarded to L-
1 firm M/s Corporate Infotech Pvt. Ltd. for amounting to Rs. 1,49,78,000/-(Tax Extra)
for & period of one year. vide order No PO [T000387 dated 12.08.2021 for the period of
one year i.e. 08.09.2021 to 07.09.2022 and same was extended for 01 year i.e.
08/09/2022 to 07/09/2023 as per terms and condition of contract, with the approval of
Competent Authority.

3.4 The work for calling of the fresh tender is under process. In respect of this, the
Finance Department has concurred the estimated A/A & E/S amounting to Rs.
2,34,74,522 + Tax Extra for Facility Management & AMC of |T Infrastructure in NDMC
which includes 34 manpower & AMC of IT Hardware for a period of 01 year through bid
on GeM portal.

3.5 With regard to extension of existing contract with M/s Corporate Info Tech Pvt. Ltd
for a further period of 0% months, the revised proposed expenditure is Rs.
4,86,03,610/-(including GST) (for 2 vyears @ Rs.1,76,74,040/- per year =
Rs.3,53.,48,080/-and 1,32,55,530/-for 09menths; both inciuding GST) for extension of
existing contract for a further period up to 07.06.2024.

3.6 Scope of Work (Deiiverabies):The Scope of this Contract is as under:

The facility management shall include onsite comprehensive AMC of IT infrastructure
including 34 nos of manpower.
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A help desk shall be estabiished i the NDMC building for troubleshooting of the
problems,

All the complaints shall be registerag & monitored via web @nabled software.
Mmanagement, software troubieshootmg, and Data Centre management, Network
Management, Database Management, and Preventative Maintenance etc.

“Reserve Spare Partsg” should always be available with help desk,

The lease lines Lonnectivity taken from various service providers such as MTNL, Tata
Communicatfcns, Tulip etc. neegds liaison with the Service providers in case of any
problem or break dowr.

The firm shal also provide assistance in case of replacement of the existing
Computers, printers, UPS ete. with new one.

Desktop Support Services
Maintenance of Application Software

Network Management, including instaliation of anti-virus, including up-dation in
server and user level.

Trouble Shoaoting

Detailed Proposal on the Subject:

a. Revised A/A g E/S amounting to Rs4,86,03.610!_~ (inciudmg GST) (for 2 years @
Rs.1,76,74,040,f- per year = Rs.3.53,48,080/- & Rs.1,32,55,530/- for 09 months: both
inctuding GST) for extension of existing contract for a further period up to
07.06.2024 or tilt finalization of new tender whichever g earlier with M/g Corporate
Info Tech pyt. Ltd. on the same rates, termg and conditions of existing contract
awarded vide Work Order No.- ITO00387 dated 12.08.2021 for Facility Management &
AMC of T Infrastructyre in NDMC,

b. Ex-post facto approval to regularize the past period l.e. 08.09.2023 to the date of
approval of the proposal,
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the implication
d  lwork w.e. f

Rs.l,32,55,530f-/
(r'ricIudIng G5T}

01. Facility

Management

L The existing Contract of Facility Management & AMC of |1 mfrastructure In NDM e Was
awarded wjth the approval of Char’rman, NDMC w.e.f for one year 08.09.2021 to
07.09.2972> and same Was extended for further 01 year f.e, 08/09/2022 to

o The Proposaf of fresh tender |g under RIocess ang the Finance departmen_t has
Concurred the estimatag A/A & B/ amounting to Rs. 2,34,74,52> + Tax Extrg for 5

iif. Extension of existing tOntract for 4 Reriod af gg fmonths Ww.e f 08.09.2023 to
07.06,2024 ) ortil] the new vendor jg finatised » Whicheyer IS earliar

2401 2024




No tegal implication of the subject,

Department will ensurethe correctness of facts, worgs and figures,the applicahle Provisiong
of GFR-2017 (as dmended Up to date) / Govt, of India / Govt, of NCT of Delhj / CvC
Guidelineg

13, Certification by the Department that ali Centra| Vigilance Commission {Cvey Guidelines
have been followeq while Processing the Case:

it is certifiag that all Centraf Vigilance Commissign {CvC) guidetines haye been followed
while Processing the Case and it wi( De ensyrag during the r'mpfementatr’on of the project gg
well,
14, Recommendatfon:

IN View of above the foHowr’ng Proposals are Submitted befora the Council for Consideration
and according approva:

i. Approval from the Councit for the extension of 08 months periods w. e f
08.09.2023 to 07.06.2024
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15. Draft Resolution:

Resolved by the Council that the Proposals contained in Para-14 above are approved, It g
esolved by the Council that further action may be taken by the Department in anticipation
of the confirmation of the minutes by the Councij.

COUNCIL'S DECISION
==L o DECISION

Resolved by the Council te accord approval to the following :-

(i) Approval from the Councj for the extension of 09 months pericds w.e f 08.09.2023 to
07.06.2024. '

(i) Reviseq AIA & E/S amounting to Rs.d,86.03,610/—(includfng GST) (for 2 years @
Rs.1,76,74,0401~ per year = Rs.3,53,48,080/- & Rs.1,32,55,530f~ /- for 9 months; bhoth

including GST) for extension of existing contract for further periog Up to 07.06.2024 from

whichever s earlier with M/s Corporate Info Tech Pvt, Ltg, on the same rates, terms ang
conditions of existing contract awarded vide Work Order No - TOO0387 dated 12.08.2021 for
iti ' C.

For Secl' | SRITS \,‘ \
New Delhi Municipal Couned. )
New Delhl. _
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iii, Ex-post facto approval to regularize the past period i.e. 08.09.2023 to the
date of approval of the proposal as at Sr. No. ii above.
15. Draft Resolution:
Resolved by the Council that the proposals contained in Para-14 above are approved. It is

resolved by the Council that further action may be taken by the Department in anticipation
of the confirmation of the minutes by the Council.

CQUNCIL'S DECISION

Resolved by the Council to accord approval to the following :-

(i} Approval fram the Council for the extension of 09 months periods w.e.f 08.09.2023 to
07.06.2024,

(i) Revised A/A & E/S amounting to Rs.4,86,03,610/-(including GST) {for 2 years @
Rs.1,76,74,040/- per year = Rs.3,53,48,080/- & Rs.1,32,55,530/- /- for 9 months: both
including GST) for extension of existing contract for a further period up to 07.06.2024 from
the date of approval of the competent authority i.e. Council or till finalization of new tender
whichever is earlier with M/s Corporate Info Tech Pvt. Ltd. on the same rates, terms and
conditions of existing contract awarded vide Work Order No.- ITD00387 dated 12.08.2021 for
Facility Management & AMC of IT Infrastructure in NDMC.

(i) Ex-post facto approval to regularize the past period i.e. 08.09.2023 to the date of
approval of the proposal as at Sr. No. ii above.

The Council further resolved that the Departments concerned may initiate further necessary
action based on the decisions taken by the Council at the meeting, as noted above, in
anticipation of confirmation of the Minutes.

Y e pen !

(KRISHNA MOHAN UPPU) (AMIT YADAV) (ABVIND KEJRIWAL)
SECRETARY CHAIRPERSON ESIDING OFFICER
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